,XIJZCﬁdHE’Jr*uuﬂﬂ

ZFEuufH}?-éle{ﬁ{#%% °@I§ﬁ%35§A§ﬁm1¥a§¥&ﬁ ﬁ%ﬁﬁﬁ E§‘¥1§ EEEZKEWEU o) tﬁﬁﬂ!—ﬁﬁ &ZF
The éontents’of this product brochure are for reference only, and should bé read in ¢onjunction with the relevant pohcy proposal.and pohcy provnsmns
before commi ng to thls Plan, you have the right to request a sample policy contract. :



T HEEE FTEE TEER | AEAARE o REER AR
&= I8 R 75

;/gﬁiﬁ'ﬁ;ﬁ QE/EE J—_E/\\\

FEEHTENPE  ERLZFBEENRAEE EBEARBENEZERM -AEREEBSR CEAEETEH S
EREAERA LTRSS EREEAFHMRE - FL RPEHETENW BRI ZMER  HEEE #EEL
MR - AR IB R IR SRR AR

EMRIRETE (DE® - [AFHE K IMRE ) fIEEERBN B RARRHRERRFRE BT ERYNESRA
HERIASHEETSNMENEHESRNRNEEREGMERE  ETEHENEN BUE SALEA-

Jal3

RABREEERER UMBSes THEaIH [RikT#E | R RHENBERFRL BEELEMEE FIFS
TR RFRIFRE

Il

EBR—REREKD MIFRELQBNRADASRER - REN—F0 AR R MABEE M - ANt LA FR R
SBREMERZARRITER FERERFE - REFHATEEBA B EZT IR -

*IISEAERFRA () BETEALSR () 5hBRERAAS KR A M5B 2RERBRMABEEZE2026%5 AN EMEFIFHITTIREN TSR ERR
BENRBERPSALRBEBILLE R  HRE TS EMNEEE -




Rl

N ZEME BRI EX

RE RS

REIREIFFREBEALF

BIEMER ATA

KR IFR

e

FIA.L--

aHiREE 2 IEREB B R AL E

RBREHRFIAIF ETRE) -
BIFRBE AN B R4EAREFE MBI

AEIR'EE9m me M BEHREZHA TS ERREBENREED

ERE R RS EER AR E 5

EM
2,500,000
2,000,000 —
1,500,000 - By AE|ARE:
750,000%7T
FHREE Z IEHREBEF AALA
1,000,000 -
500,000 |- '/' RBERLEE
’ ar
J/ JERT R dEES
0
REEE 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30  HZ99E?
L L [ |
Q |V IO IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIINININND |§,
3 FRE IERFEBEEFRLLA)
HEFREHR

o (REEHR SEE R R R E KB REHIRIE - R R B R IFRE S
* BAMN'MEREBIERE W RERNIZAAR B ISR -

o

et AR ERIBIRES AL RN S S FBEHREN B B AAN BFNARBARENE - 2BE XL IERE - ARRBAIRR AR S 2BNETEFMNER
4.25% B RORPIREFFIZ33.6%  BFRFIZX IR AR RIS 8% - WAL IRATEA -

2



A e e p—

FHEIRTET REMUREFH

ERFBERALOTKIEELIF
@@;)l
IR=x

kSRR B AALF
BAYE FE

S 4EREFERFLE
(FI7TEALR)

RE11{EREFERLE
(B121BA%8)

i 55 161A(R B E LA
(E181MEA%H)

R S6EREFERMIA
(F61EAZEH)

BE 1 EREFERFHLS
(FB121AA&B)

M 16MEREFEFIA
(F181EA#E)

BIE— (AR AR) : BERALF
IREFEALAN K EZHIRE

mE
Emps | RO

FRE AT NFETEIREER

xn

TREE S RRCHY4.6%

IRE L EBHI6.5%

IRESEEHI8.2%

IRE S EB5HY5.0%

RESFEHI6.3%

RESFERT.9%

BN/ RPTE

REE S RR°HY3.8%

IRE L EEH5.5%

RESEEHT.2%

RESEBHI4.0%

RE S FEH5.3%

RE S FEHI6.9%

BE_ . HRTFER
éé ERE BB EIFREB T AN L EBCEHREN B - FFREEF AL EFOIFRE EXGHARE T

¢ EAERBREEIFRETAMMNIRERGBAS -FIE B/ —RDRAE —BREAREESHRER BT EEN-

¥ A EIZ SEREF AN KE TR IR E ATRF IR E BRI E - BIFREEE - BIRIKE SRR 28 JHREST AL T
EREERTIFRESAMNEEAEART (BIEAEER DRBRSEMAR) -

BT AT RATR A « G AE IR RO T SRR IR B4R AT M0 SR B LR
BFE (07) -

REERF S HAXM AR



T HEEE ETEE TEER | AEAARE o REER AR
&= IE R 75

FREAZRAETBRSENMHERE

EFE—AREBAFAEZESIARENREENFHTLER2HAB
(AR EAEE) AR EEE NRETNTRA UERAEHNEE
REN P =EEABZR-

FRBFEALAN' BHERE TREFEAN EEXRAFHIORR?
ERBGTERA ANIRE TSR B ZIRAFMIORR?  HIREH
BEMREIE WM SRR ESE —REFAAN ARERE S E
0 REDEREEENALTZEER -




- e - . " AT o e . EBEEE o
&N STEIRE EEEE FER BEEDALIRE = A 1 AR
=18 AR 7%

BEEEERER

REBE(EHR AJRLEBIA N ET IR R BER RS -

RERSMEE
O gl b AR A E R R R BB ARG RERR L AR
SR R 26 TR AR

BRI ES
I RIFRENREBE BERENERDR-

<ZJ REEETEELS
<Z METE B A A B  F S BE  WARSREEAETE
Wkt eh - BERDRE TR SR - [FASASE RS B RS o

AEETMEACRURBENMBREREIESER TRAZANERRE BELILES.
FXEBRKETE-



BRDARE




Bh HeEE EZ=E TERR || EEAARE REER 8 21 R A
& 18 AR A%

Rl RE EEE 2R

ISR RETE

BIVRE BENERAIFEREDETEFTMEER EFBRLLOLEE FEEXESHA At TSR LR
RE—RiT# LA CERBENREERE-

% E Rl RETE

e

RETEAR il B R
I _HIEE SR T S ARIMRIE ARDE DB PRRDER

AR IER OB SIRE

i

RERRETE BAENR

*IZEAIERSRS () RETEASR (i) FHEEEENAARE A58 M5 2FRRRMRBERE2026F6 AT EAMRPIRHITTREAN T HRZERR
BENFRBRPDARBET BILLER - SEIRE TS AR
T EHBRBSR ERUUSRZRAGE MIETH [REZR] X (%R BERCERREDREZRAZZRFRIAMTRE - %S [AQ8]]RER
E‘ZET% leiii‘ﬂﬁz%gﬁﬁﬁ ERZRES FAOEERBER -ARARDENRBEZRAR / REFHAANBREARHRZ ERTIRE R TEZER2ER
#orEE LM EIRE
i RETEAR R B RN EAREFEARR R TR EB BTN  FHEB2HARE 2GR



T HEEE FTEE TEER | AEAARE o REER AR
&= I8 R 75

A}

EA

¢

353

EXRABDEIEERReE G A EEIMRIE SEEERRESESHN.5%FEF =
IR F R AST (RERELURFEALIL  URFEEAME) < WIHRIERE SRS BENRE
HARFEMER - BUZRANEZRBAEBRETHNEARSHERTEA4,000ET / B
32,0007T / JBFI#32,0007T CABEREE I AAEE) -

RIZEEBIEA TR ERRA

BRiB K kEE HEHAE BRER A HE

BREERBNESR MM IMRENFHE  F2HRETEA S ZREMRK

RIEHRERNMBERERZORE BEXRAES U MER =K 2~ B PEX
DR FIERERENREFERFRECHREREMFREBRERE (WE) RETIIZ
T8 AREAFIRS -

(AEmEERE)

. wRmsmES -
e — WEERE REMEEE
| . (nA) (A) 1

ERRIB RSN RESSRIL -ARRANESR F2HRHBEED 2 REMSRK-

TR T EA SFIRAEFIR - RETEA SRR E r
#90.125% 2 A - S AVE A B - AR AR A - K
o FRNEDEE LSRR ATERORMAE o A

* BHE A BIBIRBIE SR X A AT KB R A BIRE

@58 - 1) B B R A S A SR R IR s SR AR

2B (ABREEARE) Bl ASRNERSBIRE - ASHRBMHRE

ERNATHRB L EEBRE RN S SR H R A B

BIREN BRI B BRI KRB B R D BE -




T HEEE ETEE TEER | AEAARE o REER AR
= I AR 5

RAEEARA RIEBEARK

BN EEAEE

RIBARAREBITIR AR A R AR BRI R ATE SRR B S E R - AR BRI E AN Z R A F 8
RTEERBYNVRRE - F SR EFREEMEN T AN TEEXE A EAMA T4E IR ER AR RS - 25
BEEUSFERN A LRI N IRRE RFm ABRTTREM B

s 1. —EBPEHG L
V... I\ . - f AR A HR A - ot
2. 51020k 30FFF 7 EARTHG 5

3. HHSEEU—BBIR FBBHULI TS
(H2Z30%F) HEEN 5k

AA...A + A 4. BFELENF EERER s NEDBIEENFR
A—FiB I IERAR -

TREFHA REEFE




N \ ~ os - BERE
oy SEES EEEHE IRER || FEIARE E2 N RERRT
EERM

HEBRBEERE
ERRBREGRLARRBITRAUFET  BE-RERFRBESBERREBEERFUH A

ARG EME D U M- EB LR SNEEERRBIRARERAN RRE—FBENHSRE
(RE&BEEHMEI0%ES0%)

B 52 EIR5E BEEBAIS
=g B L E|ITREED
TREBIETE 2

It Z PR IE N E R R B R AR EMBCIR - PN A B SR B R s R I IR F X A N REEB AT
HIAR AR RIS -

S

HER2HEERFBEEREER L ERESRK

REREHRERE
| ERERFBANRCSRAEEREIOANNA L #NBIHRENTR AN KZE365H -
- @ MEESZ R AR EZRE N 2 BMREE
S e e T e L P 0
BRI FETHRE
[S—

X RAERETHE LB IANREERE) FERBINMETILT - Zam ARFATEUF

‘% Qﬁﬁ ?] SHEREIN Al E S EME AR BIRRE HIS0%IERFRINEINETIRIERE - B

RERAETZ A ELSRRRENEINEINLCRES T LR /33,000,000E Tl HAb

FHE-

1N



RIBERSE ZOBREHEIER

BETANRRIFERNRETE  BAIORMEHELIRETBEFR - Qb BRI HEEEEERS — [RkER] —
BEREREMBREL LRS-

IR B GER
mERLIE (F5) ARATRE

EREIRDRE
RERARBIMZER AR

" " BRARTRENZRAERESF
””ﬂ EWQFEKEEI%YWEM%
>4 =4

FBAZ A EE180AMIE




BERE

577 rEIEE IREAR || BEIARE REARTS

1B AR IS

@ europ

ERSPE I ER ER IS FR R assistance

You live we care

BE2XREE
o BEEIBE N / SURBRIREXRTS
o MABEITR IR TORMIEEN
o BREERD
o EIR2RAFH K

o« BREXR

o BRRGHEEN

o BHBLRBELH

o YN ERAMEA

o ERRBENLERRE

Q 4/NESTRIRHE SR : +852 3128 0135

o o o o o = = = ——————————————————_——————————————————

SIS BRI IR SR B R 4B

[RkER ) (REA (RG] ) MBI F=0RGHEER ([IRGHER] ) Rt - ERRRISERBG HEFSEREAESRBRTERARNRGHAMBERALE R
VBRI - (RAE SR - W BTG R MR P IR M IRIS R B E M RERET - EERBERAT  ARE T H RIS AR RIGEOIER - TERR AR
BERET - ARGAREN —REFHERSE I TERRARRAE  DHTEER - MAEASRRREN  BRAMELESKER ARF R MR BB E ARY -
REBERHE N TF A LERAIRTS (R 1ERS (R RAEFARF SR LR W@ LE#EA  ABASTARMN - MAERFER ARFRRERLRTERE -

13




Gl EAEHES

S ZFFR1

BUBEEENE BZEARE

‘ 605%2M)Jonathan2 48 - FEAERRMEAZ FAR BRNFHENRE  BEFERERNRDHME

WA I INSRRRI Y BE R ARE -

18551 : JonathanfEEUIER B E B AL R AR 152 FERR AR

995 285
EHFHRSEE
543,044% T

e N
JonathanE 2R 6457205 Ff4 BERIERE T AALA
J

\
] 64552 E 99572

EREFEFALF BENSE
447,085.44% 7T
(A1,034.92% 70 #48364F)

270,000% 7T
(5490,000%7T)

DA E Bl R }

|
[ | [ |
M o oX oH o ON] OM]
Illlé’%lé’%lé’%lé’%lé’%lé’%lé’%
/\/
61 62 63 64

JonathanfF#2 65 66 67 68 69 99
REFERHER 1 2 3 4 5 6 7 8 9 39

2
|.@@‘ SEREE AR

1 £4990,129.44% T
9“:};?;’*:;“ O + msmema () = cessssess
; 1 3.71F (noommes)

it A LB RBFERE RS LM RR AR WEERAFE -

14

BEREEERK RE RS

REFBARZRA Jonathan (605%2) REURTFH 3%F
BERE 90,0003 7T EHERTEARE 270,000% 7T
FRESRAFRESR TEALA

IRERIEAR R A ALF ' BAsE H HA AR AEREFERLG (£37EA%EH)
FREEBALF NFETRTIRER RELFN4.6%

FREBEALF 1,034.92% 7T

&R 2 : Jonathan{EEERBEBALLF" N 685 IFEL B HBERIB

H9552EE
ErHFREER

p . 543,044% 7T
JonathanfE68E R D :
BEERIR -
tEBRETEAR
ST AREINEE
- N %%ﬁ%ﬁi ,
JonathaniEER 6455285 L*ﬁ?ﬁﬁfﬁfg_?ﬁg ’
BYA SEERSEAR BB ALTF - FIEDHERANEERYE
g AR J
| 64552299552 1] 685%2ET25%?2
e e EETEABARE
JEHRBEF AR EENERE L
BREARTEIBRE 447,085.44% 5 _ 20,250.2_3%15
270,000% ¢ (591,034.92% 70 - | (BA337.50%L HHEF)
(490,000 T) H4E364F)
. J

— | &a&8&&s

[ |

o4 oY o o o oY oY oYt o't oY oY

I I I RS RS RS IRS RS RS RS RS IS IRS RS,
/\/

JonathanfE#52 61 62 63 64 65 66 67 68 69 70 71 72 73 99
REFETLER 1 2 3 4 5 6 7 8 ] 10 11 12 13 39
$
|‘@@‘ SEIRE B AL & wmsieas
SRR B TR RETEAS )
R b ~ sy a a5
O + O + mtzneEsE (O

HENEE BABEIMIRE

441,010,379.37% ¢
BwErstaars O
# 3. 745 (nogsm2ss)




BN ZEE BEEEE EEE e BREDALIRE BMEZBEEERE B AR
> = - 45552 1
é}%ﬂﬂ =2 RESEARSHEA Jason (45552) REMRED 34
SERE 333,333 P9 SBEE R EIBRE 1,000,000;8 P&
ARRTREZFME ‘
FREBFERARN KIS EFIEREFALA) EFE
i . IR IERFBERALF'FAKBER E16EREFEFRS (BB181EALEH
4552 ¥ RJason - BEF A N RSS2 FSamuel - i 7 25 5| ASREH RS - A FIH REFHE ™ i REFERIE ( =H)
| I REAB Z18(E  WHERAEE BB BEAGL T — R G R A4 JEKFE o RS AR WEETERRE 1R 88 4 BE5H7.2%
" FRBEHRLF 6,000.08)FF#&
QQ AR IR EGRTF 6 WEIERBE AR EF 0% (1)
IS,
faray AY ﬂ Parad N ﬂ Parax
REBREARSREA F1R Jason (455%2) X e Samuel (405%2) E3R Zoe (555%2)
 J
o JasonASEEHERAE 8] M R B 333 333 RPTE - R B S M R34 o o SamuelfEEETETE JasontIEIRES AATF R F 8 Zo;vﬁﬂﬂa%ﬂktﬁirﬂﬁéﬂ% 215 ALTF RF 8 BB B
- REIGMIRFERETME 6158 Jason % REFEPIRRHHREBILA AL UL 52T 8 "R AROERR G A AR 2o o
*Xﬁ'ﬁg ﬁ1%{ﬁ§ﬁ;ﬁ§xmﬁ7ﬁ§f%ﬁﬁ 59‘\ B85 . ﬁt?l\}f‘g;i;%ngﬂ%uAﬁ I%‘JFHH(\\%EFELE"]X%ESamueI
o REISEREFLITER - B0 M asonf§REF HARERALE AHAOFHRT Samuel - * R JasonfE AT MRIR A R EMATS HERE i
FRF R R S8 B Samuel - o WAL SRR R R - (R AL BT IRE -
o RETSEREEE SRR  8052HSamuel G RERHH AR
FRANEE AHE552R 5B Z0e ©
. éﬁ IO IIIIIIIIIIIINNDD \ > ))))))))))))))))))))))))))))))))))))))))éé \
REFEFLR IRERE ok o
0 I§@;)))))))))))))))))))))))))))))))))))))))) IIIIIIIIIIIIIIIII 00000 Ié’}
v v v
FRBEALFSE
. WITIERBE AL BF S 0E: TR BE A BF S0 5 REUEFERES AR R e
Y
0 éﬁ 2,068,618:0F74 56 8,190,196;AF4 : B2 g 00 106
(1 51 61 B4 R A T S 35 (R A T ) (BB BT AIR T AE0S) =
P ot EREENIRBEACR o, AIDREMIERESALH
BATA" (8.0 2.880,020F% Og! 1,584,016:PH
\ (R BISEREFE AT RRERHARTRA IR, werprureserssREREARERA
A A B S BT AR EEE ) (R AR B AR B BT AR ST AS)
O mencme 1,090,701;RFI% 1,279,543RF % 1,396,99438FT%
@ smen 914,009;8P9 % 3,901,039;BF % 11,944,198 9%
0*0*@*@’ 44#4,073,328;8F94 £#16,250,807;BF9# £4$:23,115,3258 9%
DMEAH BIBRE DB EERE N 1S EHE A EAREN16.35 EMEAEAREN23.11E
- FIRIEZBIFREFALNERN S BB IFRENTE AL BERARARAZEN B R BRI IERE - KX G BAREZ AR S RIEH)BFIEER R A
et 3.5% BIRF|RAIBERHAQR BB -
- KB ZEREEFALARE DIRIEERIRZIEERSRME  BIEREFU LG - ERIRE AR E)  SFREF AL AR SRR T2 A P TR EE LAL%T%(%&I%%#]MLUEX QAR WA -
EREERTIHREFALFN EZAIE AT (AEAREERX AREREESEMAF) - AEPREHIFREFFALAN BRIEEREAVEASTMELRIFREG LA B I TSE TS SN EE R ARELRIFHBREBE-

16 17



EEEE
S AR RIEMRS

2 ZEZER3

BIEES BMEMAREER

Mary;E — 7405820 P E AT it 7 22 R R KB A ST A SO B BRI TE - R 252
R RO EH RINE RN IR RFBE

REBBARZRA Mary (405%2) REMARFH 5%
BERE 20,0003 7T EMEARTEBRE 100,000% 7T
FERE AL IRE S TBFIERE T AL RF R

IREIEREBEALLT BB mE6EREFEMG (F61EAZR)

FREFALAT NFEFEIRER RES R HIS%

FREBEALF 416.67%7T

Mary E4 85725 fED JIE » 17T (R ISRl B s N B R X
BB EER - BRTER MREGEIRIL -

485528
#REs s 117,050 € T (B S E AN 212 R BM1.17H)
BAEARGT B BRE
100,000 7 TEFIERE . .
%+ spanEnees +  FPAT
REBSMEE 15,950% 5t HIHHEEIL
84,638 T
Maryi® 257 IFIRE
FALTFAERF S
TR AR BB R TP IFRET AL
(5420,0002% 1) L 15,950 7T )

H B B B & & &

MaryfF#? 41 46 47 48
REFETHER 1 2 3 4 5 6 7 8

55 W IHREG AR RS ()

et

T INRERA ARG ETST AR 5 F SN BRI R AT T R B B B - (R E ST R R B B SR R U BT 2R B B S N T o

* ARE RGN R EE RS SETAENATRREREAMHE Ba® EAESHHERE IRERSEE) N LSHIRE (NF) BFIFREG AL
EFIE (nE) RREEEE R KRR (0F) YHREMER - EEE2ZERT FeEREFEERFNEHEATELRER100,000E T 2RRERS
B1EM84,6385 7L LIS EBEA G Bl R &

- M EBRBFRERGU DR ERRAER WARARE -

18



n e \ " AT o e . BERE -
& ATEIRE BEEEH FERR BEBEDAIRE = A 2 {E AR 7S
gy

EachHES

BRALMAASEERNEE:

o NEBTREFMERGA LBRER AR WM ATE -

o FRERHVEE RN TEA N/ SRB N E K /e Bl (FIRRALA - 88 K 8) BIERE - REEAZ A - RREEM &=
Ko /R EIFR A BELL RS PR A 52 Ko /S B R B BUE - BRTRPIEERHAZ A AR RERRE B L ERIBER
BREFHBMETOET  H2 RGNS H AR T o

FHALEMEZ EEARNRER

i BlZ2EERDRER REHAZA-

i. FTAREHNIIERZ BT

i i‘Equ@i%éFﬁ@%hHW@%ﬁ(ZZD*ﬁ_) HEOURBR B ORETE - WEHHA 2 - BTS2 A= R SE R
e o

iv. FFREF AN R ERTIRIERATRRILE QR E - BIERE |$T£°§K’X/EE XA EE)  JHRET AL
’ﬁ%%ﬁ’\‘JdEEEA*'JEEREHX#EPﬁfm’\%(% ERLEFR T IREFALNE R RT-

v. HEBRBEIFRESALN LN E SR EHRENE S AN BERARRARENE (10F) - REE "jE'E
REE < EMEATRRARA B REHETTFNER4.25% B ORPIEFENKRR3.5% BRFXRATEER HAR
RiEAE

vi. $5R|ERES NI ERIRR IR AR R - W IRRE - F5 R REER S BIL IFRE - WHARREIFIKE -

vii. IAMREBA AR - WEEERREER

viil. RIARTTE B EIR M E IR R -

ix. BERRERT  BARERZRANKRRETSETR BRERERBMER S -

19



N stapE | =zssm TTER | AESLRE o i 8 B
&= I8 R 75

AT ElEE

REHRER /
Sl v T RRERESACHMEEN | REEE | RRES
B AEIR B A G o
1 (#37EALR) 15H 27558
21 1R B R s
2 3% (B121@AKR) 1582708
i 216 BB R R IG N
’ (F181BARA) o |
. th 6 AR B E R - S
(Be1EALR) =
fh 21 1 BRSO AL .
5 SF (B 121EALR) 155 27058
2 16ER B R s
° (B181EAR) 15657
wé&$%ﬁ%iﬁ%#ﬁﬁiﬂﬁﬂﬁma%m BIF TS ERE— AT —BR
RIREEIE BREER-
REEE £5T /B [ SBPTE
BHRE S AHRESE RARRESBU T REN
. BITENEE
« ¥EAE ) ES (UEARGNEREE TERRENHEES) %
. AR
H
o MAARESHRE  BRIRAGHIRFRIN  AHRESHELABLEIRBH B —KHE - BT ATRER
o MRMERERAMMNEBREFENRE  DHENTEBRE IZREFENBHNOREAE  BEHRERFANNES -
o AFHRERERNIFEREBMHINFL -
RIERELEES o HIRARESEESR T A12,500F T / AH100,0007T / EPI#5100,0007T  BNEARETEIR
(BRRE) BE4%Eo
. SHRERTRRERXENREEGN TRy RIEFERE:
WHRE S
REHRE IR B#RE
U/ APIHE 25 U/ AP
3 4167 33,333 365 2,917
\ 54F 2500 20,000 219 1,750 \
B AR TEEESEARARY PIRBEHENUEREPELREQEBA LA AHFRAEEES R AT -
RERSERE REB S EESITRENN CHEEEENEENESEE LR EESREEEAN

RESRTHE -




A stapzE || =zssm TTER | AESLRE . i o B
= I8 R 75

ArEIEE

BHREEE BERETARERNRERSEBENLERIRE (WH) R REFFRES AL KLF S
(nA) - BRERER RN ER

BRI BRAAMN M ERIFRE  LAARRBERIEE TREEAZERE HARTBM - R
IR IRRFE T AL S BERER IHREBEZ AL K &M AR HRIETR
FERBEF AN B RIEENEER HIEENREFENAGREMBIKE  IRESHEE
REMR (FiMm99px2)

IRERFERIBEA LT FRIBEA AT FEFEIRER

B4 H A
X B/ RFIR

AEIMRITENA | Ruemaess | RELEHISY

s | PTLPRETEER | guewwesnw | REOWHSS%

Eﬁfﬁgﬂ%%ﬁﬁ% (RE S FH)8.2% RESIM7.2%

EE%%EJ%E%%)% {RE S FEH5.0% {RE S REH4.0%

se | PTUPREIEER | geewwesn | RESWH5I%

ATLEREIIUE | guewnron | REGHHE%
SEBHRIR | MELRERES /| REEETEARTERRESTRL RERE L

BEMERY EIREHIFRE AN BZLLHR D
IR EFEREN R BEAIRERA - FHAENY EREBRE THREZFIS-

BRAFIRE RDER AT 5 SUE IR RAE T AALA

|IR AR (FARXAAR)
FRBEALN FARBEARRN N IRFEAIRE -

BIA2 AEFLER
BIRRI AR R R R R BT A LA LRI S MEARR B A ER] FFREZ AL
BFOEE - EARBALFNEFRIVREABFIERET AN LN E (1A) -

R [ERALN | SR BRNIEREG AN BEEEUARRRIEENRBIERER
%IEE.: (BEES MM MZFTEZEN T ARERARRRA L MARER -
JT AR




AN =lLzg 3 o a oo = /Q\E\%?§1ﬁ Rt
&9 ATERE BEEER TERRE | AEIARE & s RERE
SPEiTELS

AT ElEE

RIS ES FrRlES (A) ERRBHORKBHARBEEREBBRE TR - E(EERHIRES
B RS IR R R AN A RIRE ©

ARG EE 2 BB ER R IERE ANMREFRIRB LRAFH NEBREEE

RS AR5 A (AT BT DO SR 1GR R AR LE AR BE T A SO B - MR RI R B (I0F) < FE1TIE

REBEEEERER BONRERSEENFREE® (NA) MaTFIHRES LR RS
(nA) AR B REBEE R AR A RTEIFREF B -

ARRHERBNFERANE LACENSEREDFENSHRE 2R (WE) - RE

FRBAE LB RE 2B PR BN REFERANE BTN R

BREXBH - EXRLBERT FRIFNGDAELLZT - FHEIERREZNFHE F2H
[ERRER—IFRERN | #D

R&RFIZS EENRERNEIHRESHORE BRI RGRRNESREER

o RERS(EE:

o JNERFRIERES (M0A)

o I EREBEER WA (NF) |

o I LTEFIFREG AL LAE (IF)
o BEMEMIERE (1A)

FIN IR AT RESE AR E:
o MBREREMRZIATRESHEHRLEREN S AREREASERARRTRET

BRRRERZFHT B2HRESRK-

BB Rz ERIEK—FBFBAREZRES UMD RIR -

MR BUBUAARREENRREREEER - NEHEERLKEARRME - AR
RESBEHDPERENFRESER (WA) HERTREFAAC

EFRBRESRER NMRENDHAENASAREBILULORABLBD -t BRER 2
BE BFHRE (W0F) FERFSALF (A BEFRIEALNEMNE (F) - FiR
BERMIMRENRERER () 8 I RIBEAREGRFEREAR - REATE MEERTH
REMRBAEFBRRESERERRRE TREFAAC

B R BEARRET AR ELA B SRAN - IRETTIRBUR MR RIS (B R B S #°/6,2503% 7T /
#B#50,0007T / EFI#50,0007T - NAR] A BB T B A KR RE S FROMER -




AN =lLzg 3 o a oo = /Q\E\%?§1ﬁ Rt
&9 ATERE BEEER TERRE | AEIARE = s RERE
SPEiTELS

RS
BR CARMI R AT R X EMRARSH BRRRANRFANREEREREAY
B BEAT (BREZEREAATZ BROF) - RESHRRE FATHELERRY

AREHEE

REMEETRES FEARED A M0BREFERA LK - AR EENEE MAATNRBFEM
6 PR T A8 L AR 25 A B A IR 035 B3R & (0 « RIB T I BT RIR E
METEERERREN YR BREREMETRUSEH WIHRBNRRR LS
TR AR A ) B A o

EEBITE I IERE R BN AU RIEFEHRIEIRRE@MIER

TEMTBRER T T HIRIBREREEE SRR MBERBAIRELRARRNEE T AR

WheRmBiREREA:

(Y BRARNFRESER X

(i) L IERES TR FISRAIRES RS (RIK 46,2503 7T / #B#50,0007T / BFI#50,0007T)
NARIETEER] FllREREE KM TS IRARAREZE A

EITEUTEERR AMRENRES TR LD HENABRREBIRLOIFEMRD  H:1E
RERESEE FRIRE® (WA) ERJFEHARN (WB) BFHRBEALFLHME K
SR ER e ETREREE - B RITE I AR S BREARRME  (REAFER
RERTVREMRBERE TRES B A REEEEERE —TES TR P i-

NS IR RN R B AR R AT EREBERE TRESHE-




AN =} 5 3 7S a =1 2 /Q\E\%?§1ﬁ Rt
&N RTEIRE EEEHE IRER || FEIARE E2 o 1BER
EERM

AT ElEE

REFEEEEWSER BTEREEETEEDABALNRET RAQTRBHEBENSETENIFRENREF
AR WHREEMNERRZEBNRE S - EREHNA REFEAFBERUEEEZY
RIARNFHEERNERE MRS RBAMRE TREBETERGES (NA) -

REEELMN HENFRLEEN HMREBEEIBIKGAL (W0A) NeFE-
B EEE J‘EA%%/\%S&“‘ AR TSR ENERE : () EHMERFTEIRRE DN _E2,5003 7T / 5%20,0007T /

JEPIEE20,000T R (N REBERESBE: &
o FFRIEES (W)
o BIFIERFBALFRFE (F);
s REEBEERW AR (0F)
o HEMEAEIR (1A) -

WRAFRESHRRE SHGESERATRESHRGEHRNERERN S -

B EAER RBARBRBITRRMGEFMNEMERER  REFAATRRREINRERRR BE
FHEREXTEE - EXRABMR - T BB ERN S B E S IEE - & 1%%1%5%
S an AFLA N FIE A — 807 sURE S AR (E

BIE —FRPHAR W

s EREFAAREERBEATHREEE  HHIBERSALLEIREN
BR2: 5FESHNARG

s BFEPHINFREEENFHIAN XA 10F 2053304

BIA3 A WAL —FBA MRS D UL 5

s FHFEN—EAETASLRERER - ERXMNGEIEAN MBRBENREREER
—EENN—FRAEFO PN - RIFENERE  SFENRFEIRSE2E305




T HEEE FTEE TEER | AEAARE o REER o0 AR 7
B, nl = = S S n R %i@ﬂﬁﬁ =]

ArElREE

BE4: SEOMAK EESSAENREFTARENTE  BEN—EB%( -

« SESMNPILHEE R NERERFRON 4 RBEHEENSERN ik
BB BB TR BB

s BERESTHMNRO LB R EE 005 R R EOTH B 5
TR MR R B - AT R B A E ARS8 E R BN E 28 Ak
s IR Y 2

B2 SRANEESE:

o RIBFNEEE AEEERRE

« REMFHEES RN EOTB LI RBRAAT  UART T BEHIREN S
2 HERBEBOHTRHA

o MREHBARERREFEERAA T RIBELIEE

o EEIMARH RIS W EHIT MBS REELE (NE BEBABE A
RIRER I B8 R AR B D S MR RS £ SR EREAS R — BBHTEHEAR
-

MESRANEEEE :
 BESHABEARAEE R HANRE DRFHARRERATLC  FREBEBE
FRABERELHFREFEASREHHADRE
BIRREHRAR - 2005 W B

AN FEIRFE N R R F IR E SRR RS BREENY &R B TS

HAm A =S EXRAF MR A EIRERER S EBENLFHIEE (10A)
o I EREEEE R WSS (A) |
o I EFETFIFRERALN RAE (20F) ;
o BEEMIERY (E) -




T HEEE FTEE TEER | AEAARE o REER o0 AR 7
B, nl = = S S n R %i@ﬂﬁﬁ =]

Rl Sl E

EUZRA FRIERE MERAERZRA BAZRABARFEERERFBR R ERTEHA
BEMBREBREL UARERERE) - ERARRAEZRHARER LHARFIRZRAR
R G MALZ - AR ERBERG  ARBRRERERBEAMERF G LN ERE 52
ZEAZBRETRNEERERR EREFHLEHNEERES -
EAIERERA LNE R ARR A BIBERE 2RO r LB ERESR RERSEE
Frpli2Es () SEREGALR (INA) RBIFFREGALFEFE (0F) HHREE
KM hRIERIRIESR AR (A08) (EHHERMTREE  WAARBWIBRE
TRE BB B S 1% BRR B AR ARI995R2 « ) I AT E R SR I R B e A o
HREAAERF AR RERERBAMENFELRREBERE SREEAEZERE
BEARRNEERERR ERREFHMEHNEERES -

FREFBAA BRBREGR REFBEATUNEARFRACHNREEE —RE _REFAA-F_RE
FANEEFUBRANRB RS RNRE
ME—REFEARSHREFAN F_REFAABRIEEGRERZREGR BITRE
FAANPBRE WATTEREFSBANPTAER -
BRI ARIENRER  B2HAE—REFEANBRRERR-

Bt hnFREE RELEYRERE

(BAMEIMRR) o KETHRBREEANEBRNT198E6452 0 B A RFIER SN BHRBRFEA
IRBES MR B 55 ANFIE655° KB BV A DIHHR B R B AR E (AIREEA%E) K1k -
ZREDTBARATRESERE - AW AKX AR AR TR EIE - 5260
IRBEZ R B o




AN =lLzg 3 o a oo = /Q\E\%?§1ﬁ Rt
&9 ATERE BEEER TERRE | AEIARE & s RERE
SPEiTELS

ArElEE

BEINBINETIRIE
o FINBIMLTRIER N ZRAFESOFR AN E B ERIRER LR CARRESHE)
&b MM RAR ZREEFEA3,000,000F T HEFE GEAREMETHPIEREIN
BIMETREE) - BERMXNABBER SOREFS BRI L - AR AGEZR AR
ARAMREIR - iF 2RI DR IE Z (R BB R -
HEREEERE
s EAREAMHE EEFEANTRERAEAZARRARITHRALTINEHALHRT
ERAIAEBBZ W IRIARNREENRRIEE - RERRBEREEREEERTONEE
AT NATEARER AR S EEAMH B DL
o ERBETHETALR ZRZFRETALLARIBRIHMAL:
o LARBERMEREMNTBARAUNRFMENZZETALER BRETRKER
75 A K B 0 Re B 3
o TR BA () BEANEERBEERZHFE M
o NAR|BREHENREIEHE: (VREHEHE KR IZEN: R()BERARRRSEE
FAR IR I -
B R2HEERBEERGER L EERBEIRIRE ZREMRNK-

AR BGRER M AR R S R EEAGRK o

MANIREE — SREG~FEE RETEAR
(BAMTHEIMRE) e EXRARSRAPEREHIMBELEH BB AWM IREFRY| 2ER—IBEE LR
(BRIB - BAME HeBE RERNERSTR)  RZRALDEHE HETKRKEE
TFERD4R  EETEABBRARRERER R RAEGFHRE  BERFR
BEALBEXAT-
o BETEABKEALRIZAINMN FTEARESTEMIL%MRA2 WERATE @R
THEABRERFETHREIMRE SAKSKEERTER4,000%7T/8%32,0007T/
JBRPI#E32,0007T - B ELE SR RRRESERRBERARIARERGR—ZRALTZ
FABERETEABMIRE




s rEIEE

ArElEE

N ~ = s R mEZE

s BEARIBREIRAERERY REFY SOOI RREEMNEMARKELZRA
BV B (ABIEE AYE) RIE M EMMR e -

s RERBBHERINEETEARR ARFNETEHRELRENEAE-—FLEE-
RRELRRA ERIRAENRETEASRELR LEMIEERRE LA EEXRE
B3 WRTEHRER -

1R B A RS

s EXRAERERAY REAH SOOI XREERHEMERLELZRANEREH
(ABGEESE) REREMBLEZEBE T —BERK (BE FRSORERB)  EERA
KSR ginEF Y E/\MEI ERIUE BT R B e

e BATEEIRAGCREBY REAY SO RAREBMNELBHLERZRAN
EMEH ABSEESE) FIEANEFERRMRS

o MNELIRIBITHERFRIBEED AQAAEIIERBERLD  SEFEERUTIERE
RIERETE REE
(i) BEERTERRE: &
(i) REF 2 EE
o N ERFRISEES (1)
o N FREFIHRFG AL KL (IhF)
o N HREBEETEW AL (F)
o HIBR(T{aIEE"
s EREFBAUGHREBSBEIAARRE REFBAFE N FRIBEER  551RE
CHEEHRLEZENS (0h) EHEFFIBEREREREALEE

o NMRETHERAERRE IS B FEER

o ERFRIBEFER MR MREFERLL-




AN =lLzg 3 o a oo = /Q\E\%?§1ﬁ Rt
&9 ATERE BEEER TERRE | AEIARE & s RERE
SPEiTELS

Al S E
o IMREFRAAESFHRETEA SHRRER B EED  REMEITHEFERRAL
BT eRITNSHRETEAS
s EXRAERHMEREBRBKRKIORARARER D HEMRE - BIARIER BB R Em
RER/RL AARER TR
A2 REFTUAT BE AR R T A S SRR B B s O S ARG SR AR R o
THE(FREIRTR #iE 1:ER

EABERAZMIRZ AR AR ENRBER  BERREEERARBRERBHERERZ
ReBEAN (RREZGHRARTZEKRNR) - REZHURR®E ARRKEZHER
AREH BT
BE2: gEREEM

Wﬁﬁgﬂﬁﬁﬁﬁ%ﬁﬁﬂﬁﬁmﬁﬁﬁﬁmx REMEEEMEE " ARNZERNREDN

SREPEFCEAREINPARGHENANRESENRETER L ER
%%E%ﬁﬁ&%% BHETRBEARBTREEN SRS -

AR T BR T REVERE B IBHOREIS - A2 BRI -

AERMFAAANTRH2EZ B - AERMFEE [FHERE ] AXREEROR - BEFE F2RREMRK-




AN =1 3 o a oo = /Q\E\%?§1ﬁ Rt
&9 ATERE BEEER TERR | AEIARE & il RE R
SPEiTELS

S ERER EHREA B R ABRERSORPASREE B REFBIENRERERH
B BREMRRFALRE ERRELRREZER-

MEHRENHE CEREBRLEMBNIUERENDEMEEHRNRE K
REBE -MBEUR GLAR[LREH] A (ARAEEATRREEILFH
BAEINTFREFAAIRERAANIEERR Z AEFO21EBRODE (ARFEE
RE) EZRNELRERBFEELRORE (FRRE) - TERFRESAFRR
(BB BRARDREF D ARRORFIFEREEE19EKREAET I FEONER
ERBEZBAERARE

RERERE ECEREFHTEZNEUERE Bt F R BERAEINER

BNRRERE-
EESAEEAN EXRAEREBPRREEMERERZRAEYE ABEBERSE) i —FA

BRIT BERERFGEEESLEFE RAARAREFRAAZREMNNIHEE-
HARARRREFBABREAPECHNERMANRESRE BELMCAREAS
EEM S EE - AR ANGR R AR B2 ERE B ZREG -

REEX ERIRFREENR EERE (BRIAREENER) THRBMKRER R 2IRE
REEEMN0% BRAERERAENSEBWHARBBAL
EITEMTRRIITEREEEEERAIRSESRFEEERBR AL
ARENRERSEENGHEE BREERLEMNNEBBRIBRESEER -
AREERBEG R o

AT BAMRE N ERIEIR S AEAMR E S B IR R - AR B EHEMEIR MR
BREARREFBEAIZZAIREZBZAIEMANTAHR-




AN =1 3 o a oo = /Q\E\%?§1ﬁ Rt
&9 ATERE BEEER TERR | AEIARE & il RE R
SPEiTELS

BLISERERR ARRR A AN SRR HEAN A M ERENEREER LWETARR R EMESSH
EESET PRE RPN INE O ERREERB R BN R S HRERBENRLE T - BHERER

ARARRHEZRZ ENSGHESRBXETREMIFTRR FSEBATRE

EFINHEER - BIEARR AR :

s EHFRITHEAARSELEEXRENAHEEE:

o REEmEIR A RIS A B IR PTA RS

o WESKINERANEHN T EKEHRENFIAL M WHZF RIS a8 KA
SASFIRTHERR I

o RIMERIRE -

AR RN 25 S OB R HIE S /SR BEAR AR 1| - IR EE B SRR N L AR BB AR AT

EREEERZFIALRE (WA) Al eI NEEHRE 2 5 - ARRREBEAHHE
AEMERECRENHBMASFBUIEXER -

PREZARIERTR BAIBRERA MR MR ILRE -
o MREAREERRYE MR ZIERE 3L
o REEFIENFEARREREEE K
s EARFR BB R/BBERFAREREENBETESRARFZREMER
HAEAIE R E S AR RISE S SR BRI TEI IR EAE & © =X
o RIFIBERIBEAMRE N / SUERIMTIMREBHIRFAR U ARE -

BRR R F AR AR B2 BRERK




AN =1 3 o a oo = /Q\E\%?§1ﬁ Rt
&9 ATERE BEEER TERR | AEIARE & il RE R
SPEiTELS

AFtRESEAN BRRESHERAECHEYMTRE RNREZNPEHRAFSFRERNEF
RESHEHEEFLER BXRIREBLEHARRITREE - BAHRESBELE
RIEHNEBEAREMBNARE  ARRHERIRAE RARE TR RORER K
PERO - E A RESHBRLHRBEN BTN AN TREMBHERE  RNAFHIA
EMERCERBNREZE -AMREGRATCREINREZEMSRERY

BRGHRESENFANS B2 [ZT2RR—RR2AR] Z&-

BRAEE MEARERERRRFDER R - ARPIRFRITTEIR AR B A5 - RIRFIA 5
TR AP BB R A E SRR -

HRER AR EI—R AP AN FH A RR E755020 AL - WIRIRATE AR E HHRF R
IR IERE T AL MRS B RAMIE - At EIXARBIMRERFAAN / KZRAZBFE
(B / dolm) Ko / sdtit & / s /B BB s TR B TE VAR R AR E PR 1 -

RERR AEFBIARTT BB LR AEREN AR ERRERNFE B2H [T ERR
—REEEER | &0 -

IRRE FERREBSOEMRR Y - WE SERRITTAERARBEMNTK M TBEEENEE"AR
AMRESRE AARFRHET —28BREER UXMNBMRE - AHEERS R
ARRTHEENBRGE - AR EN TR FENEBE N NEHRE  $ 8%
RER REFBAFEGRRE RRNREZHEERNT(TFREEE-




o
=

stapz || =zsm TTER | AEALRE . i i B
= I8 R 75

FEFE K

FERBRK ERMRBRE S —DHRARRRENRE Fit BRXQTNEEARATE -
| HERRER EXNHREBRANATBEN 8D ST AZEFEED RGN HEEE-

IERIRE BRI AARRER

FEMREE TS STRIERFBEALT (MNF) RIFRIEE® (WF) N2 EAFRE  WEFHART
EE - (LR EIHMRE AL RASHIERES 2 A% - ERrl gL BB MR N E S RE
BRI LB SRR R ELL B AR BRI B R R FEARE Z I REEZ AL
TR IRE R RE N IFRE G AAN BT AR R R E SR EE AL NS
Zo RRRADARREEEZRENFTRAURLMEER  SFETRMEE-
KU -FAXERERBRAZBRE - T 2RABHTE—THAW T
s REAMAZ -REZENRERRIERKE -HARRE ULBZENSUWA R
BEER) EREENEBRBLAMSETSEREAZMAZE BREENER
ERER EEEELENRAR -

s BERZE-BERECERBHRBATEE UHERNSHEERLERE(IE2ER
AREREHAS KNP EERNERRR -

s BREZE-BERERER (ZHENIER) - REAMERREBEEEESNTEER
ETFHEE REAARHORBELARDFEANEZZE -

s IXEE-EXHERBSEFHARENERERE (A &R FRIRERER
R E M) REERM (IN—RELKA) TREREBAS tMZEERNERE
R




A stapz || =zsm TTER | AEALRE e i i B
= I8 R 75

FEFE K

s EREHEMRHPER-ZELU PR ALAAEEHEFNNTIZEE - IME
PAlREAN B EH AR - MEREM KRR BRSNS EFRREDR
RIRBREmRNZERR -

FRBEEALN 2 R SR IFRE  NRA]A] BB T LA R - K5t 8l 2
FERFE B ALLR R IIR B R AR R IR BRI RN E - BIFREEE - ERIRE ST
BERSEE) - ERBEALF TR RBERFISH A PATRET EREFRT
FRESAAT'EZTEST (METRERARESEMARIZN) -

RREBEERUGESS (MER) PHEIFIERUFRE BN BARH
TR EER B R

HERREL IR BIEARY TR ERA D R EREERRERY ETREHRE (WA) AEFBHEIR

RE 2B ZEMNNRE-
Rz ER MEERHER  ETRENRESTREINECHANRE - ST ERREA

RESBEAZRE RREERK ARAHRETEENERER REFTRE
SRAERERREN SWEE R 2 &R EETEENSERME TR -




A stapz || =zsm TTER | AEALRE e i i B
= I8 R 75

TEER

RENE LR AREDNBREFFASAEREREFHMR - MERTMEFRE4MEZRD
B A ARBREABGRFEREERIFZEEE D BRR - BERTRERRE
APVFRERFR2HREMRE R WAL MAUMEHNKIEA (05) TEELRESHN
HIRE -

ELTRAREBEEERD RENRSEBEAMN (RIEHERENRREEBMS R
BB ZR) AEARRE(ERRE Al @B M TEIERNEABEH KR

B AR E RS MR BERRNGEH BRNEFERTERSKNAR - Hit - BIEARREITH
FIEEHIEY BHEMEENZSARREFTRENINEESETERE -

RERWER BARRERER - REE NS EMA A ER - (N NEERAMREGHS
SN EA BB R B SN E 5 BE R RN R BB A QT T
EENREERARM/ BAREESHNERME - EX MBS HTEBRTE
BRENRIEMNRE  REBE R IHRRER -

AERBMFAAANTRH2EZ B - AERMF (B [FHERR] ) ARRERKOR - AREFT  B2HRERS




N stapzE | =zssm zga@ B ARE o i i B
= I8 AR 75

BRADARE

H I LD ALABRERHRE KIERENE - REN R BIES MIEE  RERSEEREMNE BT EAEEN
RERETBITE < IFREBEN B RBANER BREFAANZASRRESHIMIERER

ERRIRETEIMRELLR (08) ABEBA TR

BRRESSENRERER L PIMASRASY  TEEEREEERS TEREBEETERDS TERHER
EmRERMEEIK

FRBERAF' HEFIBAETR — KB ZALNN S RESERE

FRIRE R IFREFGAAN N 2B GEPRENBRREHNRE  UREFHTISERM TN  BEREENKE
Hv? ZTJ@E

BB F2HAMFA FEHE] &0 -

BRI E RIERESALAT SIPLEESE "

BRI RECRIFREBEGRAA (W0B) WIHRE  FHRIRERIFHRBFGALN € BELORREREIURR (RIFENRA
UTHERE)

1. REBEMREBRER R EFEZR (0F)

2. BEE KRR R EAY &

3. IR EMRAFRIRATBEEAN Pt i E = -

ERARDERER BIRERIFRES A S ETLEN ERDBEBE  AIBAEERIFRES AR
SETRRAL -

BT ZRBREZENFS FRHEANMEFA [EERBR—IEREN ] 5D

SHREREETBRNED?

DR EAGEMTZ AR REN T REFIEREER T AERERN SN - TRAT_E Al 52 K e 3(E E =B S5 R B 2 P s Y
RAE BRI RE R EZNIIFREGALN - RRYE  FHRENIIFRESALN @EZ R KB
B BRI B ES R IFRE G AALAN TR E B o

IEH& S EEMIERWEEMEDHRERTRAES (EER/RXT) B0 HAR - RINBFEENEEEHRRE
EETR BPIRBEAINE SRREE R K BMRE -




A stapz || =zsm zgwﬁ B ARE e i i B
= I8 R 75

B0 ARE

REALFIER

8 37 H R A4 EL AR A

HPIHENDARENRIVARENTN s AARPIDAEBNERBRECHRARAERR R - A B FE PR
Mzt o FATE PR AS AT B R B KSHRE T AN KT ETE e - BAEMNER KA N EE B AR REIREAN
JEH - BRI F L RELHE - MEHRER HMBEEEBRAESRIRESIFRBEGALN DI BEDZHK

DYERE -
DIFHEFFAREREA

RERREFEAZEORTE B EEEEIRREARR (Pl ER ERER E¥NERFH) 0Lk (B5E:
RERR) v‘]‘%ﬁ?Zﬂﬁﬁﬂﬂﬁﬁﬂa—ﬁéﬁﬂﬂ%ﬁ{%ﬁ%ﬁm/U?@i& AT EERF 2 BN S BRI ERER
BBERNEERE S AEMDARENEENFRIRE SFREGAAN NEERTELER -

RERENEHR

EZEHABR R RENSIFRBF AN DENRR RO ORI RER LR ENE SR REREMAE
HE— R AN EREFERRRHRRE R AEEBHRERRNEHAERNNE T SEHFE -

Bt E—BFERNRETERENEE  EET2ELERIBEEEBEZ LN TERE B e AREER

REFBANN M _Lilr 78 o a0 ERIMTFBREENRESHER I ENERBRBENRESE AR &
Alet e R L R HEE o

REBE R RS

BRBEEREER:

(i) BBhFEIRIKAI AT 3 IR M AR B IRTE ﬂ?ﬁ'

(i) FBRFRREE NLIFRBEALFREEFRFNNRERR: &

(iii) HEFF AT 2 2 AR e 7K

DAREMNEERBRERZMIEREEAK BEERAEETERRHAEARTEEER (FHFABARIA L) 1

REZERAMSNHEEMBERTZEATRAEE - RMANSNREREE ERREERENABRETANBEME A&
ISR EES ARAEBEERBRETETR MRHEERREEKEEERNEE -

HMERREEAEE D BIREENRERNEE WIREEIRME TS (F220M - ZEREM) &% (FZ2
XT) RiTER - BUEERRRMAAEZNRARKE BEMETEERESR




A HERS ETEE zg@@ BESARE o REER 180 PR
= I8 R 75

BEDARE

BEEELE
EEEE ESBESTRLH %

B U S S

(RFFfES  CREERDEEERE) 30% - 50%

BREE 50% - 70%

CERED RSP Re e E TSR B LR sBEA L MmFEE -

ERTEEREDER HMTEEE (BRENRKY) TIFHERE:
BRHTISERREAR R TR TER

o {RER)IRAE B IFORFER 2R -

o RERAZEINRABRAE:

o E—BHIRA LBRBENFEREEER K

s REMEENRERR -

EETHRMANKERRNARE N EREERE AT KR DA RMBZE OB -
EITEREBEEERSNRE ANEREEETRRGSEHNEERT100%RERE T RS EET

BEERR
ERIERBE AN ERIEFREG AN IR ZFRRARMEFLES (WA) @ EXRERKABBIRRK AR
HIR o

FREFTEREBETE#ED UWRBEFRSBEEREBETERG S (A) UREBLEE (W0H) -

BFEAEMERL IFREZN  HAIS2E T IERIEE BiRs
s REMANBETRAEENESE:

o ERFHITI:

e HEEWABELEERNRE:

o BFETFRRRFEREAIRA K

o REFANEERZSEBFNRENAENE-




T samE FTEE TERR | AEAARE e REER 0 E AR
= 1H AR A&

B ALIRE

B se e TSR] R MAE TR RIEE® (1A)  SHRET AL RAF B RMBR -

RTREZ 5 ER BB AR R www.hsbe.com.mo/zh-mo/insurance/important-information/

LU TR IR T B R ER U R TR R PIAENALNRE LEIERLE - BHPIEBHBERR X IR RBERBEARR
KEREIR




- e . " PV EBEEE o
&N STEIRE EEEE FER BEEDALIRE A 12 {E RS
=18 AR 7%

:ﬁl_l':

1. EBRBESINEAAFNKREXRDRERTRIVELFETE BIFRITUEE - ERREcHAERES
FRBEAAN AR NIERNEH AR F EREERTIEREGALNEEZRERT -

2. EEREFBAXZRANT—REB QUL FERORERFH -

3. FRIREMNSELIMRER  WIRARANEIBEIRE

4. BEFENGTIRRERCDINLAARRRWEMERASIRERRE N LEBEZRASRASARBI M I S
FEREUERNREZ A (AREERE) KEABANERNTERE - AFHRENREETHNAHRESHEHRLHE
RN B IEAEER BRIEREEZIDNRENZERERD B -

5. RESBEEMAREEANFTENMBHNNRE REBEE  REAREELRG AR WE TR RES IR E
BRAN - EA MRS AR ESRREREANREEE-

6. BRAEFETEAERGRIBEEERN [EFEMNMRI] HERERY RERY SO —AREBUNEMBEHK
FRRRAREM A 2 B (ABIEE AYE) HIRA TR O E RO IR -
o ARIBFAES—HEFE: 3K
o ZRARARIFES —BEfFE: 3
o SR AFBERZAN IR N E BB ¢ K
o EAEBRENRIH BB RAIER LR IIRBNFE: K
s XRAHBERHERLOLHRE ARBENEREKRLE  HABTERRE  TeENETHESH KEkHtR

BIEE R Z RESIREAAC

40



:ﬁl_l':

samE EEEE TERR | AEAARE g g%@jﬁ; 0 E AR

Rie<TiE (RFETRABRSRIEERED) 2 MRER:

2 ER-T#A B NIIER TS

o FEZMR (AIDS)  BZRAEREIREF (ARC) AEREMRZ RE (HIV) BL B SR BRIETERRE
s THXRAERE BRIARAZRETHEER BAR BRRENMEERMBMNETER

o FAAIFEEHR BT TSRS EM S BEM N

o ERAZEEY) (KEMEERSIBRIN - SELEREEIEEMBNEEERR:

o ABFHEMEFITA (THREGEES) RY - RELNNEL EEHEMBNEERR:

o ALEILREHFBMIETERA

o FTAREISER BRI E ; 5k

o AR BREIRIL MR o

R B B e E NAB I RS AT

o EEIIA (AIDS) B RARRAIE (R AT (ARC) ABERRRZ RS (HIV) B E RS EEMBREEK

s THZMRAETE BRIERAZBFELHEEE AER BRAZIHEAERMBNTE:

o ERFEY) (FLfE LSRN - SENBBEEXEEZEMBNEEK:

s AEFHITMEFITA (THRELEES) £F  HEALSNE EEEEMBMEE =%

o AREILREHATBNTEE -

UTEHEERANERETEABZRE:

ALBEA T SFEBAN WEHARMIBEEERINRE  EETEABB T :

o WIKEE T

° SHE:

o RiMFEMEEA 5

o HIRERIRIRAIF R SIE *

BRzIEREAER:

o REHHSKFRERE UBREELAE) EFIEAREFER (WREMNREERFHAIF) XFELRREFER

(WREBEHREBHERFHASF) AR RECDHENTARE 5k

o BEAITHREENAENTRA ZEHEARERE IXNEROHREXRZRANERBE GRIERME) LA

RER3F (WREMREBRRFHAIF) 6F (WMREMNRBEIFIASF) ©

INRFTERIEE R AR B K L EBHREISIBR  AMERMRE (RERKIRE) BERBREE  SERBDER -

41



42

" " S o BEEH ||
%Jl ﬂ+£‘i”?‘|§]—g Egglﬁ FERE Elgg]] AL{REE = iEl 15)3&5%
= AR %

2

A

9. RETEABKNUATEE CABRFERLE) BEANKL:
o EFETEABRENEFR:
o RIRAFIMIOBR? : K

o BEAMRELIL B RMGERR
10.

BEREMAREENREER JRBANMREGRNEBREEF N LZFEFNEAIRFF L RERRNZRE
K RIA ©
1.

TEEEBEMBEEEABANRE 22 HEA— AT ENRER S EBHREAER RS-

Paran
R
=4

SIRKREM N R BRAENER—F - HMEEDEFHERA L ARRNFE - BOE—F TREBRRET S AB &
BEABR-

B B PIER AR AT ETTE M S - A RERGERR Z I REAFEFERNEE, -
ZIE M E www.hsbc.com.mo/insurance

F849EH appointment.hsbc.com.mo

AT 8 — MRS
BB EMNEEREE



S rEIEE

ERLAR BT &

ESASRR (B ARLAT

HSBC Life (International) Limited E 2 AE %

TERRE

RARRESSEE THEAREBHMBART 2 —-
ELRBEBRINTRERSE

BRNEERE

BITUELH 0 EE181E

ELASHRE (B GRATRS AT
HSBC Life (International) Limited, Macau BranchE £ AS R

AR RPVERK L 2 D RF] AR

ELRIEFID ARNREE
A= RPIR AR BIK6 195 B P 2
ELREFR SR ORPIR F 4 BEIH3935% EFE S FACEE
AAERFIeREREREERTHES
AR REHERPIRRITTIR RS E -

HOESREEE 2 REHE L%f% BERRSMELNAER
> B BT

M//\/\ O

HEWE*%BI) E L (R
Z’S / \/L/\/ \Hﬁﬁ‘:/j%

AR ﬂﬂﬁ%uuﬂﬁ%ﬁﬁ?'@iﬁﬂﬂ’ﬂﬁﬁ@lﬁﬁdﬂ%"i

(BIER) BRAR (DESRER

(B BRA
SESEBEE MEFEAREBHMB AR Z—-

R TZ 2
FER

EITERAUD AR BIRT AT BRP K LA RERR

BEDARE

A WEREFL—AREERE m/\Pfr%DFfrT*

BERRNSEEABRARRER NI EMEE - AERMFATIEER —HE - B RGN

202646

ES AFHRE (BIR) BIRATRELUTREA:

| INSURANCE AWARDS

HSBC Life (International)
Limited

2025 WINNER

Businessweek
FALTE S RN d

Bloomberg 4(

Businessweek
PALTEIERIVE e

Bloomberg J(

Award

The Hong Kong
Insurance
Awards

2025

Businessweek
FALTE S RN Y

Bloomberg 4(

Excellence in
Customer Acquisition

| and Engagement Award k

Businessweek
PALTE IR RTVE e

Bloomberg J(

BERE

1R AR A

Financial -  Financial - Financial -  Financial C

Institutions 20 2., Institutions 20 2 o Institutions 20 2\, Institutions 20 2 o

Y FEEL Y FEEL Y FEEL Y FEEL
FARBADRE - FERMRRBRAF FRMTRBNE - FERTRRAT FARTRREE - FERITRESR FAMTRRNE - FERTRBAFDEARER

Bloomberg J(

Bloomberg J (

Bloomberg J(

Bloomberg J(

Businessweek Businessweek Businessweek Businessweek

FACTEE AL RV Yd FACTEE IRV 59 FACT R SRRV Yd FALTEE IR RV e
Financial - Financial - Financial -  Financial C
Institutions 20 2 o Institutions 20 2 v Institutions 20 2 o Institutions 20 2 Y
4 | 4 4 | 4

=K%

EBRBATME - BRRBRE (AHES)

g

FRMTRBEE - BA HAREARARR

=K 8%

FRRBATMWE - BABWKEE (E2/RH)

=K%

FHRRBAFNE - WEEEFE

Bloomberg J(

Bloomberg J (

Bloomberg J(

Businessweek Businessweek Businessweek

FACT R SL RV e FACTEE LRIV FACT R IL RV e
Financial C Financial C Financial C
Institutions 20 2 o Institutions 20 2 o Institutions 20 2 9
Y R Y FEE L Y L

ARERPIRIBAFLE - FERBAT

ABERMRBATNE - FFRY/EEME

KEERPIRIEAE) - R HAREARREE

HEEASRKRR (BER) ARARRM S AT GIMKIRNBREZBRAR) T

Issued by HSBC Life (International) Limited, Macau Branch (Incorporated in Bermuda with limited liability)

2 | ) RN ARETMRL 2ARA

AR D ~m ([ARE] 5 [#F])

REPIRRITHRGE RIBRRER A BARARZES MARAN

(;‘E%Ei\mﬂ,ﬂ%ﬁmﬁ At R AU TR L
AR E A - S EZS

Nﬁu%ﬂﬁ%]fﬁ
Eéj/b\al],f%

MAC_BIIP_PB_0626_TC

®
REER
R | 55
F AEENHE
wiscog  FSC® C158933

BER




ﬂ‘ V2
N a1 rEEB | AESARE %§§§ i B

BEEREEERE

R ET B NBERNTARE |

T

FRLEBEERBRILRFEEE  XPENTERCNRE  EVRAENENRAGRTENS BRI -

ESREEDEREENMINRE — BERBEERYE  BESAZE-BETATEHEURBNERT - FESSEIEH
ARRMETREENE - RRERENT VRS EERN - LIEHE -

EENZHABTRENR - EHEBNAREMBEZRUZIR?

m

EHEARIIEEABRBH B2 RERFEA - TomaSrEEERBETEN —AEEA T AREAHERRBRAA - 55
AtZES -

- RF « RETFH o

. BB (BIERAKER) o R

IRER T EF—REFEA R MM E L E RETRENNA  ZBRETEA LA AIREATRIANEER 2 (10%-50%) -
RRRERDRESEBEAM(TEBTRENIRE])

o PSR BB o TEEENHEE o FEM EEITRRE
o Bk o ERETEIAIS o B
FEIFE
L Y
m (W'

: 0 <

REERE S EEANEES S A BEEE 12t AR S
BT AT BB ETE GA BRI A RR BN B APIE SHE4T B AL RIS -
MALTAERAS ARG  BEIRMEEAL - CHANERE  COREARRBH BBDAGL

ESE R - DU (T2 B B EHE AT AT A U112 (D S ) A BREE
B o ST E DL o R E 2 -
JEZE R
HSBC Life

RERNARERSEZR - CERFARZHASRREZERREGRT BEWFE - £EELAERA - CERRN—MHREER -



A HERE | EEE | :EEAR | AHAARE FReB || mmmw
SpEE

st BA 5 F
RiE [BRERAEEERE] RRRSEGBAN

PaulflJoey#E1E1% * BA—F - FRARKELEXENPaul - FEAWARL - £ECE - BBTER - e /AR RIIRHAE
RE - IR T~ ESEEREEERENDARBER - WHEAJoey SEEREBEERE THEEAL - FitEPaulfE M
BEDHRETRENNA » Joey Al IRIREHA5%IEE B D LLWRSEBELAINERETRENRE  Paulll IMREF 10F 5%
RN FTBRE

HEREE16F - PaulABMBATELF RIS - X PaulF 2R EHRE - JoeyRIBFEE R B ER RIS HFIRMASLNE S
BEAEMN  UARRE = - KESRBIZE - JoeyBX M46%H R € BEMANIERBEITRIENRE  ZSFEHIZIIE - Paul®y
REMABRLEBRH D ABHABRE -

AREZ155H
ReEEAH
100,000% 5%
¢ BIENSE
45,000% T I 4
(R&BEETN45%)
REMREM WA
- Flssr R B RS EE -
FleRrIREE ,%,@‘
R SFREBEIER (1) R
DR FEREGHAT(WA)
(GREeEEBNAI55%) BT

MRPauligHiEAJoeyFHER R HEETIER
BHEEAL - FREWMMT 2

ERRERFE AWPaul BRI R S XKL - EXERIERE
FEEEE ° JoeyR] RESEER TP PKE - BIEMME & Paul
WRE - ABHEEATRBPauEEEASS - 512
BN AR E 5 B FER - MJoey b BARFBALIERZEF
{RE + RBEIREALTIGE -

RER TRESEM

BB ERAEERBERRE  AREZTFRIEELR (853) 2821 6133 » INAlAAEHIEI K EIREM - HIFILE
Vs EEREEERG I ENEDE -

il
-
_,J?jé
e

=
.>_|_



SO FEEH
EMAALRE Emp | (HEES

f@sE:

1.
2.

10.

.

12.

13.

14.

15.

BEERBEERFREANAEREEENRTAFTREE - AR I RETMREZ FEAFRER B R EEBERE -

ARARHRDEMEHEESRBEERE PR AERERREBWEE - UXHEREGFAOR - BTG - EHIHEEEREER
BRTS - M EERBARE T ESS ERNIER TR -

BEAIRZETERZEEFROARBISEIIAL -

BERBERRETEAUZEEEALTAREFBEANIRASEEA - EREATEEIMEMAZHBEESTZ  BEETRMRERFE
AHEEA  REAIRBAZHAETE  FARRABREEBINETRENREZEN  EEAEZFHEIBRRBL -

EEATHZREBETIEATESHEE: (1) ARARZREMEREE © (2) ARFETREFFASEEALSGRNBM : (3) ARF
EXRESBACRBREPVERZIEEA SES—FAEEBRAREBEIVERZEEEAN) R () ARARIREREERLY -

FREBBEARBSZR - ABEERBEERBZIEEASRRAE - RESBEATRZEIE LEZETRANEEAL -
BITRENRERGVRERE AR TR — BB EAR R MR E LD B RBITRENNARIEN
P BB IRTE - S5 AN E R EIRIL MR S BB 2R - DET RS BN BRI MR ARE - YRR AR Z BB 4C8ER

B - BN TEAFORE - HIRRALINEZTEZERE - WBAAERENEERIE - ERVEFEZDI6NE - UHZERBEN
HEARIERT IR A0 J7 R SR M3 A o Bt /R R AR AS B BRI S B8 AL ARERR

RIS - DRERY T - TRERNA FERBARTH [BREEED] HEHROHED  TEHERD6MEA RGBT

EREWED  BUTRNE KA —FRERERSERNRRRIT DR ERNF L - TR RO N L AR

B -

BEREANS - FIEIOFAHZE 3| SUSBINIALS - SEAISEY BT S| HREOIALRER  [REV RG] RIRIERER

S B S (R AFEAR LA B R U B ST BB B VBB R KB IR 50 A ST -

M ERATRREN - 15719 LT AL DD 2B s T S R ME T -

A - B SRS B - T3 R MR 2 BAARAYE - TIABDAR -« BELFIUEEOEIOEBEREDR - TRHEM

B NERAIER R EA A R EFENFL  WAFEIEAML -

AR AR L BT AN RIEEHSEZ A - A0 ALARE R RAIKE A BT RIRH (TSI RE 2 RERAR S AR TR

ERARENEYR - ARERXE 2 EABESREAT -

mER TR ENER AN T10%EE0%RARE : BENTAREHLBSRALEERAIMUETAD L -

ST BN IRIEH EIRA TR F R -

(1) R EEEE DU GG T (108) © R

2) ERBEEEMEHEBTR - AETALNRET OB RSB LRERSEE - BRIEE () RFFFHRES BIRRAS ()
BIREY -

EARRRERSEE BARE () MEEERETAIFIRNE (06) BABBRRRE/RES BOH > MADFESIRE— -

BHRRIGE D ERRORIE DEETRAEANE (NEA) HREASEE BARE (0F) FRESALF (085) AEHRES

ARLFIRFLE (07) ~ SR (4 RAIARIE () < WD EMRE/RES BAER ARITHREORENBRIRESTORESH -

ERRSIEHRERRARELEN  ERTRIAFTAEN RS ATEELNACRS BEBNNEEB AL ENSH-

REFENBRIISEA TAERESE NP U AR RN ARI0R MFIAA RN EE 7 RIT AT AN R, REBAESE

ARWERAEE BT -

ARFEBEERTE R BREEMEA L EEAMERAENE - WREDIEA L2 EEAMERAEEAE  AAATRITER

RASRIMIEEA LS EREITEE - BAARX MR AENRNR - RIS TRULERT AENREOXRRETTEE

DA REHEMHRATEROX S RE -

MBS EREEHEDRY - REHHABRERRRDIEETRAEE AL AA AR IR -

ARFER I FE RN SRS MM © BIFE TR AR D A B TISEEE 77 UARBIRE A LA IR R

NSEET (WEA) -

LRI ABRA 8RR R BRI 2 RE ARG -



ﬂ‘ 2
4 B ARE %iﬁ% i B

EE
[BEEFEH] 2ES0T :
o R - LIRS ZONATT R B BB (BIEREE A RBEFRDA G SOmA ) iR 75 B EERIR B H04E
o BR-FE BT - BEEREAMARYEONES) EMABMNBIERS  FEREMIMNIFlEsErae
o T8 - AR I EVMEF LmE LHEEN - R2ZIA
o YNED - BE B TTAARIRAE B BAEHIALF R BB TIRE - ARFEM B Z EABERFE
s R - BITERELERZEZRYINGES
[fEEBDLL] EHREFEARENRSEELNNEOL XD UM ARTERFTERAMIAHEEN T ERER -
MEEAL] FERAMIRET - ARERE AREOETREENRE ZWRAL
[BITREENHAL EEBHN/RS R ERAITRETOA
[BATREENRIE ] HEARBA IR IE A R R A RIFE S 1 F H8 B A T HORIZRT(E -

[EEMEE 4 | IR EMRBIRPIFRE18/20205DERRAEME T RPIT EXFEERREETMNEE - IERDAEINEMEMERBE
RIBEMERERERENTE  MREBLUFRRAIREFSEATAREERRE -

GREEH:

ELASRE (E) FRAR
HSBC Life (International) Limited B AR (BE) BRAR (DELZRE ] ) BREREIMKILZBRAT - ARF AELEEE MEEFR
EHHMBARIZ—-

ELRBEBIINTHRENESE
BENERRTEISEL R E181E

ESASHKE (E) FRATEMS AR
HSBC Life (International) Limited, Macau BranchE2 AS R (BIER) ARAFIRFD AR] ([ARE)] 3 [H1] ) RIBBBEPFVEEK L 2D AR]
RARAELEEE TR EAREBONBRT Z2—-

ESREEFS ARNRER
BRAE  BPIEEAFR619RRFREER T2

ELRBESGL  BPIREAEFES3935% L E S TACE

REREHI| —RER - AERTEREAIRBERZ BL - ARTEAERFATREROEREAZ AT TRIAEIEH—DSEERR
FEAAMRE AERTEEFEMEEMRUASTEEARAAREND - FHERFE KRRARNFE F2HFEERNBRBERMF -
REGARREERERE -

EAAEERBERRBHNIEEASZRRBRERDBARB AR W RBARPIFITTREHEE ARRERFIEREERRERTEES
RBEPIFFRITHRREERARBERS - ELRBEEBAASREGHATRERBREUNZIERER -

FIEEREEREEERBHNEEASRRERBAAR I REERPISITREHE - CRENORE MK ARAREEN—HD Bt RE
BEARAZARARNERRR - REFAEABEMNZSEELEEATRNSESE - HNELRRES  HREEBENEEFAISMELN
BERFHR(ERRSRMBEMDFFTINTERE) ESRBARCETSRUBBA N BRI SRR M - PN Ll 2 d 2 (REIRF AR
BV ERTAD S ERBADR BRI

20266 A
EI
EI
5
( 3 RAER g
N [ e BB A ] (e . g 3R | T 3]
EEYATRE (BR) BRATRMS AR (MR EREZERAT) T3 . 2
Issued by HSBC Life (International) Limited, Macau Branch (Incorporated in Bermuda with limited liability) wtecoy  F8C* C158933 s




BERE
EIEARTS

BE FEES IRER || BEIARE R {E AR

ELASRE (HE) BRABRMD AR ([ARE] % [#M]) BAREAREHBEESBAM - ETEBTHFTHER
FREFELTEZNELZE-

ERGRERETS (DEM] - [RS8 X [AMRE]) BEEAREZIN B AIRA RIREB L ERG RO OERIEEER
R REMBRAFRE AR -RIEHBLE =T RIGHERERME -

IRIRGE R
MERIE (F78) BRATIRE

ERESRBIR
BREARGIMZERRH IR

BRANRENIRAERESHRAR REREE
B tR A IMEB TSR EE180HMIER -

AE SR
HSBC Life

ELASRRE (BER) GRATRMD AR GEMKR LN BFEZARAR)

st [IREGER] (A TR BB E=RGHER ([IRSHEER]) R4t B L RR I IR (R ERIR A E SRIRT & 3 8B R 9B
Ko BB R AEMUR - RAE oRGE - X BT SR R TR (e RIS R E A EET - EEFIBERT  AREIIT & HRB H R RS E RS AER - ™MER
s RAEEREER RS - ARGAREN—REEHSE T TRIRERB R  DE RS - B ERARENR  FREMELESRKER - AAR AR 24
BY B MARYS - (REBERHE 2 EiE sk LERAIRY (BIERS (AR AR AR E G R AR eSS - BIASTTRA - MAEM TR  ARARHRERE
?&EE&QH%T%%% BB IR HUER c ABRARNBERZE L - CRAF2HASRREZZELREGRTREAMFE -EBELERA CHERRD—1H
REEIRAN o



" " S o BEEH ||
%Jl n*s-a”?%g Egglﬁ FERE EE@D AL{REE = iEl 15)3&5%
= AR %

@ europ

o s assistance
IRVRFEHE (mmmus =n =en o

IO E RS9
BB BT ZMBORAEIME B PI B A TR ILAIE N BELOSEIEE) - [BRIKER ] RRBLE=7REHERAZRA
RENBREFREDEESERE REXRACTIERERRIMEIIMNEBRBENFNERFTREEERY BXRARS
e IMTIZR AT REE ER A S TR DR -

RBEHESIZE

BEBER / SUAREERRE

EXRABBBRERI S SBFERZNE AR MEMERRETR BRE (FE) 8%k

I SN ESEFEREE SO EREETDaRNEREEE - SRR (B8 fHEREFRE

ENIZELARR BAXRABARERATROTIEFETER U REEE  BIRIUE
(B8) BRBEY S EIR BTN M B EXRGE R - BRI FEHEE M/ 20 BIR & X IR

MR K 3BT AR RUR (B8 AR RSRE

ERETRBE T REEE
EXRARBISAREREZEE FLEALE BEWE (BE) BB XN EREE
FRINZE FEF RO T EEERRGMR - NAEE  BeBIRHtABRERAS -

PR BRERS
EXRANERETEBINSRRFEFRRATE - BERE () LIS MATER

—ERERAE T ERERR IR ERZRAMEBOLE TR O A

ZEREMEEEEER (TEERR BRREMBEEEE) SREHN LR
£1,0003 7T °

EIREEHR K
EXRANERNETIERFRRIMRAGSRHI K BEKE (F8) Bl
RRAMEIHNEREERR I EMNERREBEFTAAE

HEER
EXRATEBING M BEREE (BE) SRR RETFE IXNEREXER
HERXRAZRAREERRAIEE 2R -

et REGE B RFAEERE () R WX EFR AR RAER 2GR RAROR  REZRAXERKAREREER (BF) 24/ NBGRRZHAESHR
R 2Bk -



o e A orioes mELE .
1 HERE EE%E Ignﬁ ﬁ@ At i 8 B
=R

SIEIRIE - BN E

+ J
) . SRR IS I A
ISR B EFEAE MM E - BEIESRUE (B75) AT B2 M Es A « 507 - AR RV R
¢ I HIETE -tk - BRI R AR RN AR o
alis
. FER S R B
— i= EIBSHUE (B5) SR A L LS T 28 4 o R B8 4 MTB 4 o AN HTAR & Hh BS R 1E »
=@ EE%%A?%%%F%* R ANAI T AR B R EERE (B8) SN HTER £
HRIE B A -
[
8- B REREN R

REENELBEBENER ER B DARANBERT  BERME (F8) @LHHEXEMRE
HIMFEY N/ RBERE - XRAFETRECEX RN ERREESR -

o fo
@D FERRBENEERRE

MZARAREINE EFIESREBRME - BERE (&8) i REEAEEHEN RS - A2
l & A n] N 3,900 TT R REE -

BEHRE - A ERURMRERR TS

SRAKERRAIE BB REE (B8) 24/ NSRBI GERIZAR +852 3128 0135 @ SIEBELE « LA ME:E o
Q 24/ NS IRIREERL S 1 +852 3128 0135

FRREHR

1. RIRAMH

2. RIRAF B ERE
3. NMREZIRERTE
4

. CERROAFIL#E X IRS) %1%)\%?%;\/&%2@%‘}2%@ SEMIB BN U REREE AR TR BE (MNAFE
ERAZFEREL) 2 1% ik N

CEREEHRNE AR FARARERAAN (EATNER TRVERERRN) REMFEEHARESRE) -
* ZRA/ ARKRNEAEHMBEERIE (B78) WERSREBRBE (B%) HERLBRAETER - BEUE (B%) ATl A e RASELRBERKTHEAER
IRAEKBEALHECR -



" " S o BEEH ||
%Jl ﬂ+£‘i”?‘|§]—g Egglﬁ FERE Elgg]] AL{REE = iEI{EHEz%
= AR %

TR 4E

—RRIRR CERRIRIRER) :

1. UbESR ZIEERIBERS - BN [IREER] ([IRES]) B ME=77 IR HER ([RBHEER]) Rt BEL ASRKRE (BB BRAREM
DRwE ([RQF)] 2k [FM]) WIERBOREE SELRB TS BAREORB AR AE R EERERL  RESAG L ETSHRE HIER
et R AZEMNEETHZE -NERREEEMNFE FERBERBHED -EEABRT ARFB T & IR HER
ERUIRBENER  MEARRZAETMREEHER - ARGAREN —RENEHRSE U TERE LSBT DW=iEs - mEE[
RERSE A BAEMEESKER ARAR AR EERITE R 2 ARY  RERER SN TERRIERARY (RERS &R R FERE
FHESIEF R AR HRER) - BEASTTRA - MAEAFE ARARBRERLOATE CRRFRAXEARBHESSERBER (ER) -
INFE TRERES  RER AR ARG LIRS o

2. PRSEEMFREAEFERARTREENGRR R AR (RRRMR ) FARTS (Em a6 & AR Al -

3. ERFHPEBRREE ([RE]) HZRAMRRERE BRI A KR ARR SRS H R Z R ARt 25k AR 2 A IRIEERE -
HETRERZRA ZERABIBZERBER

4. ApETgEREEHERTREAEREE WAREEEERE:

5. REREMAAFEBITEBKROIZR WZRPIFRTHRE ((RFIRE] ) ZETE KRR -

24/NBSIRIRGEN B4R - +852 3128 0135

WNER T RS - BRI o

#IE www.hsbc.com.mo/insurance/

GEEH:

EEASRE (EE) FRARE

HSBC Life (International) LimitedE & AS R (B BRAR (DELRR] ) 2R ERETMRILZERAF - ARRAELEEE T EERR

EBHBARZ—-

ELRBREBERNTRERSE
BERNEREBISELS DU 181

ELSASRE (B GRAREMAS AT
HSBC Life (International) Limited, Macau BranchEZ AZ R (BER) RARIRPID AR ([4AR)]) 8 [F]) ) RIBBBRPLEZKIL 2 5 Q8]
AARBELSEEE TR ERAREBNHBARZ—-

ELREAM S DRPER
N RPN BIK6 19 BRE XTI TE
ELREREDL RPIRE & BES3935 23 E S TACKE

REREEHRT|—RE - ABREREARRERZ 2H) - AABHABRATHER O ERIEAEDHEE TRAEFL—REEHRRE
BHAE AERTEERLCEEMRASEEARAARER D - BERERST S  BRKARINFE  F2MSEERNVBERAERM T
REMBRRIRRETBIREE -

HRESRRESZHENEEBIEXREAAIIMELNAERFZ (Ex AR AR SN SR NFRT OBERE) ESRR
ARG SRR EIRR AT BRDSR R BRI ARRI MRS - S EERRAAR KRR

ARB R FE =T RIGH R E AR E R TIEE M ERIEAE 2 HEE UHEREEH - VAEEHRE BEMAME AERTBERENASHE
EZAARERNOEMEE -

RERFIBZZERBETBRNEMELRR 2RBERVEMM T  REGHIFBHBEN — 870 IO RRRERREAREARBREER
BRBEE -ABERNATEHR—RENZA X TEREZRRIARTNEAE R HEH - AERNARTNEELR B TSITEM

2026467

®
BEER
R == == N N RN A= #&EE | iﬁ
HELASRE (BR) BRAFRMS AT GEMRIRBEREZBRAR) T3 FSC  DREGRE
Issued by HSBC Life (International) Limited, Macau Branch (Incorporated in Bermuda with limited liability) wnicoy  FSC® 158933

MAC_BIIP_VAS_0626_TC




More about

Incapacity
Key risks participating Endnotes Protection
policy Service

Value-added

Product Important
summary notes

Introduction

Services

Relax and enjoy your life
with a potential wealth stream

The transition to a carefree retirement after decades of hard work is a significant milestone we all aspire to.
Achieving this requires thoughtful planning more than ever, especially in today’s landscape of increased life
expectancy and rising living costs. This highlights the importance of proper financial planning in earlier
stage to build sustainable wealth for retirement or to embrace the lifestyle of micro-retirement, allowing you
to truly relax and enjoy your retirement or semi-retirement life.

The HSBC Bright Income Insurance Plan ("HSBC Bright Income”, “the Plan”, or “the Policy”) helps you
maximise your golden years by building a potential wealth stream with healthcare benefits. This whole-of-life
saving plan not only aims to provide a comfortable retirement while supporting your long-term savings goals,
but also preserves your principal for legacy planning.

With flexible wealth management options and innovative features like the market-first* SilverGuard Protection
that supports your healthcare needs, we are committed to enhancing your well-being, allowing you to focus on
the things you look forward to most for a truly carefree retirement.

HSBC Bright Income is a long-term participating life insurance product with a savings element and
non-guaranteed returns. Part of the premium pays for the insurance and related costs. It is not equivalent or
similar to any kind of bank deposit, annuity insurance products or qualifying deferred annuity policies.

This product will not provide any tax deduction benefit to the Policyholder.

* The market-first feature means the combination of (i) the Healthcare Booster feature and (ii) the Special Medical Token feature. Our “market-first” statement is
based on our interpretation of currently available market information, by comparing our Plan with other similar publicly available long-term participating
insurance plans issued by other Macau SAR market players as of May 2026.
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Wealth generation and accumulation
across generations

Non-guaranteed lifelong Monthly Dividend'’

With HSBC Bright Income, you can receive non-guaranteed Monthly Dividend' until the Age? of 99 to meet your
financial needs without eroding the guaranteed portion of the policy value.

lllustration on aggregate payout of non-guaranteed Monthly Dividend'
receivable together with Guaranteed Cash Value and projected Special Bonus?®

Assuming a 3-year premium payment period (in USD) and that the
non-guaranteed Monthly Dividend' to be paid out since Policy Year 4

usD
2,500,000
2,000,000
Total Basic Plan
1,500,000 - Premium Paid*:
USD750,000 Aggregate payout of
non-guaranteed Monthly Dividend’
1,000,000 —
, - L e T T T
4
4
4
600,000 |-« Guaranteed Cash Value
‘. +
4
’ Projected Special Bonus®
0
E”“?OfY 12 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 ToAge?99
olicy Year L | L |
I I
t ¢ ’
O] OM
o) e N

©  IR=p XX00000000000000000000))05 ) )5 ) ) ) NN IE@,

3-year premium

ind Non-guaranteed Monthly Dividend'
payment perio

e The sum of Guaranteed Cash Value and Special Bonus® will undergo gradual increment along the policy
term while Special Bonus® is non-guaranteed.

e Monthly Dividend' is non-guaranteed and will be payable at our discretion throughout the policy term.

Remark: If you choose to accumulate non-guaranteed Monthly Dividend' and interest, you can leave the projected non-guaranteed Monthly Dividend' with the
Company for interest accumulation at an interest rate which is not guaranteed. The assumed interest rate used by the Company for interest accumulation is
4.25% p.a. for USD and 3.5% p.a. for HKD and MOP. The actual interest rate may change from time to time at the Company's discretion without prior notice.



More about

Incapacity
Key risks participating Endnotes Protection
policy Service

Product Important

Value-added

Introduction

summary notes

Services

e Premium Non-guaranteed Projected non-guaranteed Monthly D.ividend‘*
option* payment Monthly Dividend' payout rate on an annual basis
period payment start date
uUsD HKD / MOP
1 Stag;g ;;lomt:.ollcy Ye)ar “ 4.6% of Policy Amount®  3.8% of Policy Amount®
onthiversary
2 3 years Sta;t;;? Trl\cjlm I;?_“Cy Yea)r Uy 6.5% of Policy Amount®  5.5% of Policy Amount®
st Monthiversary
3 Stazt;g? Trl\(jlm I;’r(])_hCySYea)r 19 8.2% of Policy Amount®  7.2% of Policy Amount®
st Monthiversary
4 Star(g?g &Zrt:iigfza\:;ar ®  5.0% of Policy Amount®  4.0% of Policy Amount®
Starting f Policy Year 11
5 5 years a:g?st rI\C;Irgntr?i\l/Zsafj)r 6.3% of Policy Amount®  5.3% of Policy Amount®
Starting from Policy Year 16
6 9 i 7.9% of Policy Amount®  6.9% of Policy Amount®

(1815t Monthiversary)

Payment options of non-guaranteed Monthly Dividend’

M|

() The non-guaranteed Monthly Dividend' will be payable on a monthly basis.
IR=r

Option 1 (default option): Dividend Payout

Option 2: Accumulation with interest
You may choose to accumulate the non-guaranteed Monthly Dividend' with us at a non-guaranteed
interest rate as we declare at the Company’s discretion from time to time without prior notice.

You may withdraw the accumulated non-guaranteed Monthly Dividend' and interest (if any) from
the Policy anytime in accordance with our procedures.

# The non-guaranteed Monthly Dividend' payment start date is designated by you during application. Please note that this is a one-time decision. Once you have
made your selection, and once the Policy is issued, it cannot be changed in the future.

* The non-guaranteed Monthly Dividend' payment under this plan is projected with the current assumed investment return in the insurance proposal and is
non-guaranteed. The actual amount payable may change from time to time that the non-guaranteed Monthly Dividend' payment may be higher or lower than
those illustrated in the insurance proposal. Under certain circumstances, the non-guaranteed Monthly Dividend' may be zero (i.e. you may receive zero dividend
payment in a month).
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Lasting financial security through Change of Life Insured

At any time after the first Policy Anniversary or this Policy was fully
paid after the end of the premium payment period, whichever is
later, you have the flexibility to change the Life Insured of your
Policy as many times as needed to support your legacy planning
and wealth transfer objectives.

The non-guaranteed Monthly Dividend' will be distributed to the
Policyholder until the Life Insured reaches Age? 99, and if a new
Life Insured is appointed, dividend distribution will continue until
he/she reaches Age? 99 as well, ensuring that your loved one can
benefit on a continuous basis. Additionally, you have the option to
appoint a Contingent Policyholder, ensuring your Policy is managed
by someone you trust in the event of your death.
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Grow your assets with flexibility

The policy value could potentially grow over time through the following features:

Guaranteed Cash Value
@ This is the guaranteed policy value that gradually increases throughout
the policy term, offering you a guaranteed return and serving as a

= = strong foundation for a prosperous future and legacy arrangement.

Special Bonus?
A non-guaranteed policy value designed to enhance the total return
you can enjoy.

Policy Value Management Option

<] This allows you to lock in a portion of the Plan’s Net Cash Value

<] and assign it to the Policy Value Management Balance, securing it
against market volatility while accumulating interest at a

non-guaranteed interest rate.

The Plan offers you not only financial confidence and flexibility but also peace of mind,
supported by comprehensive healthcare benefits, to ensure a rewarding and worry-free
retirement.
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Pioneering benefits to enhance your wellbeing

Market-first* SilverGuard Protection

We believe that a carefree retirement or semi-retirement life should be not only financially robust but also give
you the peace of mind you deserve to fully enjoy your golden years. To that end, we are introducing innovative
benefits to support your evolving healthcare needs with SilverGuard Protection.

Market-first*
SilverGuard Protection

e

Healthcare Booster Special Medical Token
Receive additional monthly benefit An option to retrieve your premiums paid
for Designated llinesses if diagnosed with cancer,

stroke or heart attack

Enjoy SilverGuard Protection with no extra steps

$/+
$)

Medical examinations may not be required* No extra payment needed

* The market-first feature means the combination of (i) the Healthcare Booster feature and (ii) the Special Medical Token feature. Our “market-first” statement is
based on our interpretation of currently available market information, by comparing our Plan with other similar publicly available long-term participating
insurance plans issued by other Macau SAR market players as of May 2026.

* The maximum total premium amount for pending guaranteed approval/simplified underwriting applications and in-force policies (per Life Insured) may differ
and is subject to insurance age of the Life Insured. Total premium amount refers to the total premium amount of this Policy determined by the Company. For
details of the underwriting requirements, please contact HSBC Life. The Company reserves the right to accept or decline any applications for this Policy based
on the information provided by the Life Insured and/or Policyholder during enrolment. Please refer to product summary for details.

Remarks: Healthcare Booster and Special Medical Token will not be payable for any Pre-existing Conditions® and exclusions’. Please refer to policy provisions for details.
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Healthcare Booster

An additional benefit equals to 1.5% p.a. of Policy Amount®® will be payable on
monthly basis for a period of b years (or until termination of Policy, whichever is earlier), upon
Life Insured's diagnosis of any Designated llinesses®, with a Waiting Period® which is
equivalent to your premium payment period®, subject to a maximum monthly benefit limit of
USD4,000 / HKD32,000 / MOP32,000 (depending on your policy currency), per Life Insured
across all applicable policies issued by HSBC Life.

The covered Designated llinesses include:

Kidney Failure Loss of Limbs Parkinson’s Disease Severe Dementia Stroke

For the definition of Designated lliness and details of this benefit, please refer to the policy provisions of
Healthcare Booster.

Special Medical Token

To offer greater financial flexibility and peace of mind, without any waiting period, you
have an option to receive the refund of paid premium plus any non-guaranteed
policy value (if any) in earlier Policy Years (please refer to below calculation) if the Life
Insured is diagnosed with any of the following 3 Critical llinesses®: cancer, stroke or heart

attack.

D i Special Medical Token - ---------------—---—----— - -~ -~
| 1
| |
' Total Basic Plan Premium Paid* Accumulated Policy Value |
| or Special Bonus?® non-guaranteed Management ‘
w Monthly Dividend! - 0 |
! Guaranteed Cash Value + (if any) +  Monthly Dividend® 4 Balance Indebtedness |
! hich < high and interest " |
| (whichever is higher) lif any) (if any) |
\

The Policy will be terminated once the Special Medical Token has been claimed and paid. For the definition of
Critical lliness, please refer to the policy provisions of Special Medical Token.

§ The rate indicated for Healthcare Booster is an annual rate.
Healthcare Booster is payable on a monthly basis at 0.125% of the ﬁ-
Policy Amount®, subject to rounding adjustments. Payments
cannot be made on an annual basis.

@The Life Insured must have survived for at least 14 days following
the diagnosis.

* Total Basic Plan Premium Paid* means the total amount of
premiums for the Basic Plan paid by you and received by us,
together with the premiums due for the Basic Plan that is not
actually paid as of the date of death of the Life Insured, or the date A
this Policy terminates pursuant to the terms of any Supplementary
Benefits, whichever is the earliest. The balance of the aggregate
premium together with interests accumulated by the aggregate
premium Policy will not be counted towards the Total Basic Plan
Premium Paid* unless such part of the balance of aggregate
premium is actually due on that date.




Incapacity
Key risks participating Endnotes Protection
policy Service

More about Value-added

Product Important

Introduction .
Services

summary notes

Navigate future uncertainty with confidence

Death Benefit settlement flexibility

Subject to the Company's prevailing rules and conditions and the terms of the Policy, the Plan offers 4 Death
Benefit Settlement Options, giving you the flexibility to decide how best to support your loved ones financially
after the Life Insured's passing. The Death Benefit will be paid to beneficiary(ies) according to the settlement
option you select. You may choose from the following 4 options, where under some options the death benefit
will be fully or partially paid in annual instalments and allowing beneficiary(ies) to receive financial support

gradually:

= 1. A lump sum payment; or

B R & 2. Annual instalments paid over 10, 20 or 30 years; or

3. First payment in a lump sum, followed by annual
instalments over the tenor (2 to 30 years) chosen by you, or

4. Annual instalments until the designated age of the
B R K 4+ =

designated beneficiary as specified by you,
followed by a lump sum payment of the balance.

Before designated age At designated age
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Incapacity Protection Service

You can designate an immediate family member as your Incapacity Protection Service recipient, subject to the
terms of the Policy and the Company’s prevailing rules and regulations.

The designated immediate family member can make a one-time partial withdrawal (10% to 50% of the
Aggregate Cash Value) from the Policy on your behalf in the event that you are diagnosed by a Registered
Medical Practitioner, as a result of one of the following medical conditions:

Apallic syndrome Major head trauma
Coma Mental incapacity
Loss of independent existence Paralysis

This allows the designated immediate family member to provide you with immediate financial support, for
example, for unexpected medical or long-term care expenses, while the Policy continues to safeguard your future.

For more details, please refer to the Incapacity Protection Service flyer and its policy provisions.

Unemployment Benefit

- If the Policyholder has become unemployed for at least 30 consecutive days before
the Age? of 65, the Grace Period for payment of the premiums will be extended up to

365 days, during which the Life Insured will still enjoy the Policy’s full protection.

Additional Accidental Death Benefit

= In the unfortunate event that the death of the Life Insured results from an accident
before the end of the policy term or the Age? of 80 (whichever is earlier), an
additional 30% of the Total Basic Plan Premium Paid* will be paid to the

beneficiary(ies) in addition to the Death Benefit payable under the Policy, subject to
a maximum benefit limit of USD3,000,000 or its equivalent per Life Insured across all
applicable policies issued by HSBC Life.

1N



Incapacity

More about
Key risks participating Endnotes Protection
Service

Value-added

Product Important
Services

Introduction

summary notes ey

Designed for your ultimate peace of mind
with our Value-added Services

As you embrace your retirement or semi-retirement life, we recognise the unique needs that arise during this
journey. Our Value-added Services—Worldwide Care Connect—are designed to provide the support and

reassurance you need.

Worldwide Care Connect
provided by Europ Assistance Hong Kong Limited

Worldwide emergency and assistance services
support the Life Insured when he/she is staying abroad

n For the Life Insured under the

Policy staying outside principal
country or region of residence
not more than 180 consecutive

days after the cooling-off period
of the Policy.

>4 A4
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Addressing your needs wherever you are assistance
You live we care

Emergency support
e Medical evacuation and/or repatriation after treatment
e Return of unattended dependent children
e Compassionate visit
e Compassionate return

e Repatriation of mortal remains

e Medical service provider referral
e Making doctors’ appointments and getting medical advice
e Dispatching medication and equipment

e | egal service referral and coverage

Q 24-hour Worldwide Care Connect Hotline: +852 3128 0135

Please refer to our Value-added Services leaflet for more information and their own terms and conditions.

Worldwide Care Connect (referred to as the "Services") are provided by independent third party service providers ("Service Providers"). HSBC Life is not the
Service Provider, or its agent. HSBC Life makes no representation, warranty or undertaking as to the availability and quality of the Services, and shall not be
responsible or liable for the Services provided by the Service Provider. Under no circumstances shall HSBC Life be responsible or liable for any act, omission or
negligence in provision of the Services by the Service Provider. The general information provided for the Services is for reference only and shall not be considered
as a medical treatment, diagnosis or recommendation. If you have any questions or enquiries, please seek advice from a registered medical practitioner. The
Services are subject to change from time to time at HSBC Life's sole discretion. HSBC Life reserves the right to amend, suspend or terminate any of the Services,
including the Service Provider and any details or terms and conditions relating thereto, at any time without prior notice at its absolute discretion. In the event of
dispute, HSBC Life reserves the right of final decision. For details, please contact the Service Provider.

13
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Case story 1

Potential sustainable wealth stream with healthcare benefits

‘ Jonathan, Age? 60, is married and aims to secure a long-lasting stream of wealth alongside
his retirement reserve for both himself and his wife, while ensuring additional health

v protection coverage.

Scenario 1: Jonathan takes out his non-guaranteed Monthly Dividend' and stays healthy

At Age? 99

Projected Net Cash Value
USD543,044

Jonathan begins receiving the non-guaranteed
Monthly Dividend' at Age? 64.

\ J
] From Age? 64 to Age? 99

Total Basic Plan Premium Paid* Total non-guaranteed Monthly Dividend' received

UsD270,000 UsD447,085.44

(USD90, OOO/year) L (USD1,034.92/month for 36 years) )
|
1
@ @ @ X 4 o}
=, Er RS RS RS |Er

Age? of Jonathan 61 63
End of Policy Year

OQ‘ Non-guaranteed Monthly Dividend'
RS Nons '

Total Total USD990,129.44
non-guaranteed + Projected

= 3.7 times (at Age? 99) of
- ;
Montgzeli)\;;/:’dend o Net Cash Value @ Total Basic Plan Premium Paid* 0

Remarks: The figures and charts shown in the above case story are subject to rounding adjustment.
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Policyholder and Life Insured Jonathan (Age? 60) Premium payment period 3 years
Annual premium UsD90,000 Total Basic Plan Premium Paid* USD270,000
Non-guaranteed Monthly Dividend' payment Dividend Payout

Non-guaranteed Monthly Dividend' payment start date Starting from Policy Year 4 (371" Monthiversary)

Projected non-guaranteed Monthly Dividend' payout rate on an annual basis 4.6% of Policy Amount®

Non-guaranteed Monthly Dividend' USD1,034.92

Scenario 2: Jonathan takes out his non-guaranteed Monthly Dividend' and diagnosed with kidney
failure at Age? 68

At Age? 99

Projected Net Cash Value
. USD543,044
Jonathan is diagnosed with |
kidney failure at Age? 68, but he
receives an additional monthly
benefit for b years through the
Healthcare Booster to

He begins receiving the ) support his treatment needs.This
non-guaranteed Monthly also helps ease the financial
Dividend' at Age? 64. burden on his family.
o /L J
Il From Age? 64 to Age? 99 [ Il From Age? 68 to Age? 72
Total non-guaranteed Total Healthcare Booster
Total Basic Plan Monthly Dividend' received USD20.250.23
Premium Paid* USD447,085.44 (USD337.50/month for 5 years)
USD270,000 (USD1,034.92/month for | - /
(USD90,000/year) L 36 years)

5666 &

@@‘,)l %l @@;} @@f,)l o‘l ‘l o o o‘l @ %l
I, IR, IR, IS, b'b'b'b'b'b N N,

Age? of Jonathan 61 62 63 64 65 66 67 68 69 70 71 72 73 99
End of Policy Year 1 p 3 4 1) 6 7 8 9 10 1 12 13 39
ok -
© Non-guaranteed Monthly Dividend’ (s) Healthcare Booster
=,
Total Total additional monthly

Projected

non-guaranteed o + benefit received through ® m
Net Cash Value

Monthly Dividend’ Healthcare Booster
received Total USD1,010,379.37

3.7 times (at Age? 99) of
Total Basic Plan Premium Paid*
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Case sto ry 2 Policyholder and Life Insured Jason (Age? 45)  Premium payment period 3 years
Annual premium MOP333,333 Total Basic Plan Premium Paid* MOP1,000,000

Wealth accumulation for future generatlons Non-guaranteed Monthly Dividend' payment Accumulate non-guaranteed Monthly Dividend' with interest

Jason, Age? 45, a businessman. Alongside his wife, they are dedicated to raising their
i . 5-year-old? son, Samuel. He looks for a solution that can provide long-term wealth growth Non-guaranteed Monthly Dividend' payment start date Starting from Policy Year 16 (1815t Monthiversary)
potential, with a flexibility to pass on the lifelong income stream to uphold his son’s living
- standard. Projected non-guaranteed Monthly Dividend' payout rate on an annual basis 7.2% of Policy Amount®
- ivi 1
@@;} Aggregate payout of Accumulated non-guaranteed Non-guaranteed Monthly Dividend MOP6,000.08
|v non-guaranteed Monthly Dividend'" Monthly Dividend' and interest (if any)

. ”
E;:;cl‘:‘l;zlrizr & Jason (Age? 45) 2" generation ﬂ Samuel (Age? 40) 3 generation Zoe (Age? 55)

e Jason purchases the Plan at Age? 45, paying an annual premium of MOP333,333 with a premium e Samuel continues to accumulate Jason’s non-guaranteed e Zoe withdraws the accumulated non-guaranteed Monthly
payment period of 3 years. Monthly Dividend' and interest. Dividend' and interest, which has been building up since the
o At the end of Policy Year 16, Jason, Age? 61, has been accumulating the non-guaranteed Monthly ¢ He also selects Dividend Payout for the non-guaranteed 1# generation, to purchase her dream home.
Dividend' with interest since the beginning of the Policy Year to support his son's future needs, Monthly Dividend' Payment to support his daughter, Zoe, e She selects Dividend Payout for the non-guaranteed Monthly
ensuring greater financial security for him. Age? 15, in pursuing her education abroad. Dividend' Payment and uses it for recovery treatments for her
e At the end of Policy Year 35, Jason, Age? 80, changes the Policyholder and Life Insured of the Policy to his e Given that Jason has not claimed any Supplementary Benefits dad, Samuel, who has suffered a stroke.
son, Samuel, Age? 40. or Value-added Services, the entitlement of the Value-added e She can pass on this Plan to future generations as a cherished
Services will be transferred on to Samuel. family legacy.
e At the end of Policy Year 75, Samuel, Age? 80, changes the
Policyholder and Life Insured of the Policy to his daughter,
Zoe, Age? 55.
End of Policy 56 IIIIIIIDIDIIIIIIIIIIIIIININNNNDD \ ), ))))))))))))))))))))))))))))))))))))))))éa \
Policy Year issue @é‘ @é{
Q IRZSDIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIINNNDIIDIDD IDIIIDDDIIIDDIIIIIIIIIIIIIIA L “+
v v v
Non-guaranteed Monthly
Dividend' amount
Accumulated non-guaranteed Monthly Dividend’ Accumulated non-guaranteed Monthly Dividend’ é Withdrawal of accumulated non-guaranteed Monthly
oAccumuIated 6 and interest: é& and interest: é Dividend' and interest:
amount MOP2,068,618 MOP8,190,196 IR=r MOP8,190,196
(from the beginning of Policy Year 16 to the end of (since the 1¢t generation to the end of Policy Year 75)
Policy Year 35)
Aggregate payout @n gﬁ%:ﬂgﬁe payout of non-guaranteed Monthly @‘l Aggregate payout of non-guaranteed Monthly Dividend':
of non-guaranteed | @ ) ©® MOP1,584.016
Monthly Dividend™ MOP2,880,029 =y
\ . (since the first monthiversary after the Change of

(since the first monthiversary after the Change of

Policyholder and Life Insured at the end of Policy Policyholder and Life Insured at the end of Policy Year 75

Year 35 to the end of Policy Year 75) to the end of Policy Year 97)

@ Guaranteed Cash Value MOP1,090,701 MOP1,279,543 MOP1,396,994

@ special Bonus? MOP914,009 MOP3,901,039 MOP11,944,119

0+o + ®+® / Total MOP4,073,328 Total MOP 16,250,807 Total MOP23,115,325

Total Basic Plan Premium 4.1 times of Total Basic Plan Premium Paid® 16.3 times of Total Basic Plan Premium Paid® 23.1 times of Total Basic Plan Premium Paid*

Paid*

- For the scenarios of accumulating non-guaranteed Monthly Dividend' and interest, you can leave the projected non-guaranteed Monthly Dividend' with the
Company for interest accumulation at an interest rate which is not guaranteed. The assumed interest rate used by the Company for interest accumulation is

Remarks: 3.56% p.a. for MOP. The actual interest rate may change from time to time at the Company's discretion.

- The Monthly Dividend' payment under this plan is projected with the current assumed investment return in the insurance proposal and is non-guaranteed. The actual N The figures and charts shown in the above case story are subject to rounding adjustment. o ) .
amount payable may change from time to time that the non-guaranteed Monthly Dividend' payment may be higher or lower than those illustrated in the insurance Aggregate non-guaranteed Monthly Dividend' Payout indicates the total amount of non-guaranteed Monthly Dividend' pays to Policyholder over the period
proposal. Under certain circumstances, the non-guaranteed Monthly Dividend' may be zero (i.e. you may receive zero dividend payment in a month). of time without any interest. This should not be read in a way equivalent to total policy value upon policy termination.
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Case story 3

Financial flexibility for unexpected challenges

Mary, a 40-year-old? mass affluent individual, seeks to build a retirement reserve for
supporting her desired micro-retirement life in future while enjoying the peace of mind

’ that comes with the ability to access her premiums for unexpected cash flow needs.

Policyholder and Life Insured Mary (Age? 40) Premium payment period 5 years
Annual premium uSD20,000 Total Basic Plan Premium Paid* USD100,000
Non-guaranteed Monthly Dividend' payment Accumulate non-guaranteed Monthly Dividend' with interest

Non-guaranteed Monthly Dividend' payment start date Starting from Policy Year 6 (61stMonthiversary)
Projected non-guaranteed Monthly Dividend' payout rate on an annual basis 5% of Policy Amount®

Non-guaranteed Monthly Dividend' UsSD416.67

Mary, Age? 48, is diagnosed with cancer. She exercises the Special Medical Token to
support her medical needs. Once the Special Medical Token has been paid, the Policy
will be terminated”.

At Age? 48
Special Medical Token* USD117,050 (1.17 times of Total Basic Plan Premium Paid*)
Total Basic Plan Premium Paid* Accumulated
UsSD100,000 non-guaranteed Special Bonus?®
or =+ Monthly Dividend' =+ USD1.100
Guaranteed Cash Value and interest (if any)
USD84,638 USD15,950
s N
Mary leaves her non-guaranteed
Monthly Dividend' untouched to
accumulate interest.
\ J
From Age? 46 to Age? 48
Accumulated non-guaranteed
Total Basic Plan Premium Paid* Monthly Dividend' and
USD100,000 non-guaranteed interest (if any)
(USD20,000/year) L USD15,590 )

| |
| - .
H B B m & & 8
Age? of Mary 41 42 43 44 45 46 47 48
End of Policy Year 1 2 3 4 5 6 7 8

éé Accumulated non-guaranteed Monthly Dividend' and interest (if any)

Remarks:

" In the event that a Policyholder claims Special Medical Token during the 5-year Healthcare Booster payment period, the Policy will be terminated upon payment of
Special Medical Token and no remaining Healthcare Booster payment will be fulfilled.

" The Company will pay you an amount of Special Medical Token equal to the higher of Total Basic Plan Premium Paid* and Guaranteed Cash Value, plus Special
Bonus® (if any), accumulated non-guaranteed Monthly Dividend' and interest (if any) and Policy Value Management Balance (if any) less any Indebtedness'® at the

date the claim is processed. In this case story, the Total Basic Plan Premium Paid* is USD100,000, which is higher than the Guaranteed Cash Value at the end of
Policy Year 8 is USD84,638, so the Total Basic Plan Premium Paid* would be paid.

- The figures and charts shown in the above case story are subject to rounding adjustment.
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Case stories

Remarks for all of the above case stories:

The figures and charts shown in all of the above case stories are based on the listed assumptions and are
subject to rounding adjustment.

Past, current, projected and/or potential benefits and/or returns (e.g. dividends, bonuses and interest)
presented are not guaranteed and are for illustrative purpose only. The actual future amounts of benefits
and/or returns may be higher or lower than the currently quoted benefits and/or returns. They are for
illustrative purpose only and do not represent the actual payments and the actual scenario. You should refer
to your insurance proposal for illustrated figure and details.

Assumptions for all of the above case stories:

Vi

Vii.

viii.

All case stories above are hypothetical and for illustrative purposes only.
All premiums have been paid in full.

The projected Net Cash Value, which includes the withdrawal amount (if any), is calculated using the
assumed investment returns and is for illustrative purposes only. The actual amount(s) payable may be
higher and lower than those illustrated.

The non-guaranteed Monthly Dividend' payout rate is determined under current assumed investment
return and is non-guaranteed. The actual amount payable may change from time to time that the
non-guaranteed Monthly Dividend' might be higher or lower than those illustrated in the benefit
illustration. Under circumstances, the non-guaranteed Monthly Dividend' might become zero.

For the scenarios of accumulating non-guaranteed Monthly Dividend' and interest (if any), you can
leave the projected non-guaranteed Monthly Dividend' with the Company for interest accumulation at an
interest rate which is not guaranteed. The assumed interest rate used for HSBC Bright Income for interest
accumulation is 4.25% p.a. for USD and 3.5% p.a. for HKD and MOP. The actual interest rate may change
from time to time at the Company's discretion.

The Special Bonus® scale and investment returns are based on current bonus projection and therefore are not
guaranteed. The actual amount of the Special Bonus® is not guaranteed and is declared at the Company's
discretion.

No Policy Loan has been taken out while the Policy is in force.
No Incapacity Protection Service has been exercised.

The underwriting conditions applicable to the changing of Life Insured in a real-life situation would depend on
individual circumstances, to be assessed on a case-by-case basis.
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Premium payment ]
pay Premium Non-guaranteed

period/ Policy term/

Option | payment | Monthly Dividend' payment
period

Issue Age?

2
Issue Age start date

1 StaEtSi;tth ;;%r:tﬁi?/leiz?;/a\:jfr 4 15 days - Age? 75
2 3 years Stazﬁigzyi r&rgnfr?il\i/zs\;?s)r ; 10 dave - Age 70
: ey | o |15
. Sta:‘g?g ;;l%r:tﬁ:/gza\r(;ar 6 Age* 99 15 days - Age? 70
5 5 years Staﬁ;?: r&gnfk?il\if:;sﬁj)r ; 10 dave - Age 70
; e by S

The non-guaranteed Monthly Dividend' payment start date option is designated by you
during application. Please note that this is a one-time decision. Once you have made
your selection, and once the Policy is issued, it cannot be changed in the future.

Policy currency USD / HKD / MOP

Premium payment
method

Aggregate premium, monthly or annually, through:

e Bank transfer; or

e Cheque/cashier order/demand draft (only for initial premium but not for subsequent
premium payments); or

e Credit card

Notes:

e For the aggregate premium option, no withdrawal from the balance of the aggregate premium together with interests
accumulated is allowed once paid except in the event of death or surrender.

e |f you choose to pay your premiums monthly for a Policy Year, the Total Basic Plan Premium Paid* for that Policy Year will
be higher than if you pay annually.

e Aggregate premium only applies to 3-year premium payment period.

Minimum e The minimum Policy Amount® is set as USD12,500 / HKD100,000 / MOP100,000,

i.e. the minimum amount for the basic plan.

e Minimum premium required per Policy of different premium payment periods and
payment modes:

premium amount®

(per Policy)

: Payment mode
Premium

payment period

Annual premium

Monthly premium

uUsD HKD / MOP UsD HKD / MOP
3 years 4,167 33,333 365 2,917
5 years 2,500 20,000 219 1,750

Remarks: The amount of total premium(s) as shown in this illustration may slightly differ from the total of the premiums
payable in the Policy due to rounding differences.

Guaranteed Cash Guaranteed Cash Value refers to the cash value of your Policy that accumulates over time

Value during the policy term. It is calculated based on the Policy Amount® at the relevant time.
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Net Cash Value At any time, the amount equal to Guaranteed Cash Value plus Special Bonus?® (if any) and
accumulated non-guaranteed Monthly Dividend' and interest (if any), less any Indebtedness'™.

Monthly Dividend’ The amount of Monthly Dividend' is non-guaranteed and will be determined by us on
each Monthiversary at our absolute discretion from time to time without notice. If any
Indebtedness’® exists at the time when the non-guaranteed Monthly Dividend' is paid,
the non-guaranteed Monthly Dividend' will first be applied to offset such Indebtedness'™.

Non-guaranteed Monthly Dividend' will be payable starting from the designated
Monthiversary of the Policy Year as per your selected option during the application of
the Policy. The payout will be payable until the Policy reaches maturity (Age? 99).

Premium Non-guaranteed Projected non-guaranteed Monthly Dividend'

payment Monthly Dividend' payout % on an annual basis
period payment start date uUsD HKD / MOP

Starting from Policy Year 4

0 i 5 0, i 5
(37% Monthiversary) 4.6% of Policy Amount® | 3.8% of Policy Amount

Starting from Policy Year 11

3 (o) 1 5 0, 1 5
years (121% Monthiversary) 6.5% of Policy Amount® | 5.5% of Policy Amount

Starting from Policy Year 16

(181¢ Monthiversary) 8.2% of Policy Amount® | 7.2% of Policy Amount®

Starting from Policy Year 6

0, i 5 0, i 5
(61 Monthiversary) 5.0% of Policy Amount® | 4.0% of Policy Amount

Starting from Policy Year 11

5 years 0 : 5 o . s
Y (121% Monthiversary) 6.3% of Policy Amount® | 5.3% of Policy Amount

Starting from Policy Year 16

(181% Monthiversary) 7.9% of Policy Amount® | 6.9% of Policy Amount®

If the Policy Amount® is reduced in the event of partial surrender / Incapacity Protection
Service / Policy Value Management Option is exercised, or if there is any Indebtedness’™ on
the Policy, the payable non-guaranteed Monthly Dividend' will be reduced proportionally.

Should you have any queries on the non-guaranteed interest rate, please contact your
Wealth Planning Specialist for more details.

Monthly Dividend’ You may select one of the following options to receive your non-guaranteed Monthly Dividend':

Payment Option 1: Dividend payout (default option)

The non-guaranteed Monthly Dividend' will be payable on a monthly basis in accordance
with our payment procedures.

Option 2: Accumulation with interest

You can choose to accumulate the non-guaranteed Monthly Dividend' at such interest rate
as we declare at our discretion from time to time. You may withdraw the accumulated
non-guaranteed Monthly Dividend' and interest (if any) from the Policy in accordance with
our payment procedures.
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The default option, dividend payout, will be applied to the non-guaranteed Monthly Dividend'
until “Accumulation with interest” is requested in writing in a form as prescribed by us and
such newly selected option shall be effective only if accepted and recorded by us.

Special Bonus?® The Special Bonus?® (if any) is non-guaranteed. It will be declared at the Company's
absolute discretion. The amount of any potential Special Bonus® will be determined by
the Company when it becomes payable.

The Special Bonus?® (if any) shall be paid when you fully or partially surrender or terminate
the Policy, when it matures or lapses, in the event of the death of the Life Insured or
upon payout as Incapacity Protection Service, or if this Policy terminates pursuant to the
terms of any Supplementary Benefit. Upon exercising the Policy Value Management Option,
a portion of the Guaranteed Cash Value plus Special Bonus? (if any) and accumulated
non-guaranteed Monthly Dividend' and interest (if any) will be allocated to the Policy
Value Management Balance to accumulate with non-guaranteed interest.

The Company will update you the amount of the Special Bonus?® (if any) of each Policy
Anniversary on the respective annual statement. Such amounts as shown on the annual
statement(s) may be lower or higher than those illustrated on the earlier annual statement(s)
issued. Under certain circumstances, the non-guaranteed benefits may be zero. Please
refer to the section “Key risks — Non-guaranteed benefit” for the details of key risk factors.

Surrender benefit Surrender benefit is the amount you will receive if you terminate your Policy or a portion
thereof during the policy term. It is equivalent to:

e Guaranteed Cash Value;
e Plus Special Bonus? (if any);

Plus Policy Value Management Balance (if any);
Plus accumulated non-guaranteed Monthly Dividend' and interest (if any);

ess Indebtedness™ (if any)

In addition, if aggregate premium option is chosen, you will receive:
¢ The balance of aggregate premium together with interests accumulated after deduction

of Surrender Charge as determined by us from time to time;

For the details of the Surrender Charge, please refer to policy provisions.

Partial surrender You may request to partially surrender this Policy in lump sum by reducing the Policy Amount®.

To apply for it, you have to submit a written request in a form prescribed by the Company.
If the request is approved by the Company, the Net Cash Value attributable to the
reduced portion of the Policy Amount®, if any, will be payable to the Policyholder.

Upon the reduction of Policy Amount®, the Total Basic Plan Premium Paid* under this
Policy will be adjusted and reduced proportionally. Consequential adjustments will be
made in the calculations of Guaranteed Cash Value, Special Bonus? (if any), non-guaranteed

Monthly Dividend' (if any), accumulated non-guaranteed Monthly Dividend' and interest
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(if any), Death Benefit and the Protection Amount of Supplementary Benefits (if any) in
accordance with the terms of this Policy. A Policy Endorsement with the revised Policy Schedule
will be issued to the Policyholder upon the reduction of Policy Amount® has taken effect.

Among other requirements as stated in the policy provisions, a minimum Policy
Amount® of USD6,250 / HKD50,000 / MOP50,000 must be maintained after each
withdrawal. The minimum Policy Amount® requirement may subject to change at the
Company'’s discretion from time to time.

Surrender You may surrender the Policy at any time for its Aggregate Cash Value as at the date
such request is processed, by filing a written request with us in a form prescribed by the
Company (subject to the terms of the Policy and the Company's requirement). Upon full
surrender, the Company’s liability under this Policy shall be fully discharged.

Policy Value After the Policy has been in force for 20 policy years or longer and if there is no
Management Indebtedness’ outstanding and all premiums have been paid when due, you may
Option apply to exercise this option to lock-in a portion of the Plan’s Net Cash Value. The

amount you choose to lock-in is guaranteed upon exercising the Policy Value
Management Option and will be allocated to the Policy Value Management Balance to
accumulate with a non-guaranteed interest rate, which will be adjusted from time to
time as determined by the Company.

To apply for this option, you need to submit a written request in a form prescribed by
the Company.

The exercise of this option is subject to the following 2 minimum amount requirements
which shall be determined by the Company and adjusted from time to time without
prior notice to Policyholders:

(i) The Net Cash Value to be allocated per transaction; and
(i) The remaining Policy Amount® after the exercise of this option (a minimum of

USD6,250 / HKD50,000 / MOP50,000). Such minimum amount requirements are
determined by the Company from time to time without prior notice to Policyholder.

Upon exercising this option, the Policy Amount® and Total Basic Plan Premium Paid*
under the Policy will be adjusted and reduced proportionally and consequential
adjustments will be made in the calculations of Guaranteed Cash Value, Special Bonus?®
(if any), non-guaranteed Monthly Dividend' (if any), accumulated non-guaranteed
Monthly Dividend' and interest (if any) and Death Benefit. If the request is approved by
the Company, a Policy Endorsement with the revised Policy Schedule will be issued to
the Policyholder. Cancellation, termination or reversal will not be allowed after this
option is exercised. No Policy Value Management Option can be withdrawn, reversed or
changed once this option is exercised.

Should you have any queries on the non-guaranteed interest rate, please contact your
Wealth Planning Specialist for more details.
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Policy Value The amount of the accumulation of the proceeds from exercising the Policy Value
Management Management Option which is allocated to the Policy to accumulate at such
Balance non-guaranteed interest rate(s) that are determined at the Company’s discretion from

time to time, and less any previously withdrawn amounts. Such Policy Value
Management Balance if any, can be withdrawn in cash by the Policyholder at any time
before the Policy matures by submitting to us a written request in a form prescribed by
the Company.

Aggregate Cash An amount equal to Net Cash Value plus Policy Value Management Balance, if any.

Value

Death Benefit At the date of death of the Life Insured, the higher of (i) Total Basic Plan Premium Paid*
plus an amount of USD2,500 / HKD20,000 / MOP20,000 and (ii) Guaranteed Cash
Value; and

e Special Bonus? (if any);

e Accumulated non-guaranteed Monthly Dividend' and interest (if any);
¢ Policy Value Management Balance (if any);

e | ess Indebtedness™ (if any);

If your Policy is paid by aggregate premium, the Death Benefit includes the balance of the
aggregate premium and any interests accumulated to the balance of aggregate premium.

Death Benefit Subject to the Company's prevailing rules and conditions and any applicable laws, the
Settlement Policyholder can choose one of the Death Benefit Settlement Options at the time of
Option application or make the request after policy issuance. After the Life Insured passes

away, the selected settlement option cannot be changed. Subject to the terms of the
Policy, the beneficiary(ies) will receive the Death Benefit:

Option 1: In a lump sum payment; or
e Death Benefit will be paid in this option if the Policyholder does not select any
settlement option.

Option 2: By annual instalments; or
e Annual instalments will be paid to the beneficiary(ies) over the selected tenor: 10, 20
or 30 years.

Option 3: First payment in a lump sum followed by annual instalments; or

e A designated percentage of the Death Benefit will be paid to the beneficiary as the
first lump sum payment, with the remaining balance of Death Benefit to be paid
annually one year after the lump sum payment. The annual instalments will continue

over a period of 2 to 30 years, based on your selection.
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Option 4: Annual instalments until the designated age of the designated

beneficiary followed by a lump sum payment of the remaining balance

e The annual instalments will be paid until one year before beneficiary reaches designated
age and in an amount you specify. Thereafter, the remaining balance of the Death
Benefit will be paid out as lump sum at the designated age.

¢ \When you specify the annual instalment amount, you should take into consideration
the projected total Death Benefit and your selected tenor. If the entire amount of the
Death Benefit is paid out during the instalment tenor, there will not be any remaining
amount of Death Benefit to be payable in a lump sum payment at the beneficiary's
designated age.

Important notes for options 2, 3 and 4:

e Applicable to policies without any assignment.

e Remaining amount of Death Benefit, after the initial payment, will be left in the
Company to accumulate at the non-guaranteed interest rate as determined by us,
until the full amount of benefit has been paid to the beneficiary(ies).

e |f no beneficiary(ies) has been designated by the Policyholder under the Policy, these
options cannot be chosen.

e |f the beneficiary(ies) passes away while he/she is receiving the Death Benefit in
annual instalments, the remaining amount of the Death Benefit (or, if there is more
than one beneficiary, the portion of the remaining amount of the Death Benefit
attributable to that beneficiary) as at the beneficiary’s death will be paid in a lump
sum to the estate of the beneficiary(ies).

Important note for options 3 and 4:

e Option 3 and 4 are available only to the Policy with single beneficiary. If the beneficiary
passes away before the Life Insured, the Death Benefit will be paid solely to the
Policyholder or Policyholder's estate upon the death of the Life Insured.

Please refer to the policy provisions for the detailed terms and conditions applicable to
the Death Benefit Settlement Option.

Should you have any queries on the non-guaranteed interest rate or Death Benefit
Settlement Option, please contact your Wealth Planning Specialist for more details.

Maturity benefit Guaranteed Cash Value plus a Special Bonus?® (if any)

Plus Policy Value Management Balance (if any);

Plus accumulated non-guaranteed Monthly Dividend' and interest (if any);
L

ess Indebtedness’™ (if any).

will be paid when the Life Insured reaches the Age? of 99.
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Change of Life You are entitled to the Change of Life Insured of your Policy for unlimited times after the

Insured first Policy Anniversary or after the end of the premium payment period provided all
premiums are fully paid when due, whichever is later. Change of Life Insured is subject
to evidence of insurability and our approval which is based on the underwriting
conditions of the Life Insured. Any such request will be assessed on case-by-case basis
and is at our discretion, with consideration of multiple factors, including but not limited
to the change in underlying claim risk, change in policy term, latest economic outlook;
and is at our discretion.

Any Change of Life Insured may trigger consequential adjustments in the Policy Amount®,
Guaranteed Cash Value, Special Bonus?® (if any), non-guaranteed Monthly Dividend' (if any),
accumulated non-guaranteed Monthly Dividend' and interest (if any), Death Benefit and the
Protection Amount of Supplementary Benefits (if any) at our discretion.

The maturity date of the Policy will also be reset to Age? 99 of the new Life Insured. A
new incontestability period will also apply.

Any such request will be assessed on case-by-case basis and is at our discretion, with
consideration of multiple factors, including but not limited to the change in underlying
claim risk, change in policy term, latest economic outlook.

Contingent Subject to the terms of the Policy, Policyholder can designate a contingent Policyholder
Policyholder at any time for his/her Policy. The option of contingent Policyholder is only available for
the Policy without any assignment.

If a contingent Policyholder becomes the new Policyholder, he/she shall assume all the
obligations and be entitled to exercise all the rights belonging to the Policyholder, under
specified conditions and subject to the terms of the Policy.

Please refer to the policy provisions of the contingent Policyholder for detailed terms
and conditions as well as exclusions.

Supplementary Unemployment Benefit

Benefits e Unemployment Benefit is applicable to Policyholders Age? between 19 and 64 who is
(no additional the holder of the Macao Resident Identity Card. The benefit will terminate when the
premiums Policyholder attains the Age? of 65 or all due premiums have been paid or the Policy is
required) terminated (whichever is earlier). Such benefit is not applicable to aggregate premium

policy. Please refer to the policy provisions of the supplementary benefits for detailed

terms and conditions and exclusions.
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Additional Accidental Death Benefit

e Additional Accidental Death Benefit will be terminated when the Life Insured attains
the Age? of 80 or payout of the benefit or the Policy is terminated (whichever is earlier)
subject to a maximum benefit limit of USD3,000,000 or its equivalent per Life Insured
across all Additional Accidental Death Benefit issued by us. Your Policy will be terminated
once we pay this benefit. Please refer to the policy provisions of the supplementary
benefits for detailed terms and conditions and exclusions.

Incapacity Protection Service
¢ \While this Policy is in force, you may designate one person to be the designated
person of the Incapacity Protection Service and may specify the designated percentage of
Aggregate Cash Value that the designated person could withdraw, by submitting a
written request to us in a form as prescribed by us and subject to our prevailing rules
and the following conditions and without any policy administrative charges:
e The proposed designated person must be Aged? 19 or above at the time of designation;
e Satisfactory evidence, including but not limited to relationship proof and identification
documents of the proposed designated person according to our prevailing
administrative rules;
e The irrevocable beneficiary(ies) (if any) must agree in writing to your request; and
e The Company shall have the absolute right and discretion to: (i) determine whether to accept
your request and (i) impose any requirements and conditions (as Company deems appropriate).

For details, please refer to the Incapacity Protection Service flyer and policy provisions
of Incapacity Protection Service.

Please refer to the detailed terms and conditions and policy provisions.

Supplementary Healthcare Booster

Benefit - e |f the Life Insured is diagnosed with any Designated lliness (Kidney Failure, Loss of
SilverGuard Limb, Parkinson’s Disease, Severe Dementia or Stroke) by a Registered Medical
Protection Practitioner after the Waiting Period?, and the Life Insured has survived for no less
(no additional than 14 days following the diagnosis of Designated lliness, Healthcare Booster will be
premiums required) payable on each Monthiversary for five years during the lifetime of the Life Insured

upon the claim being approved by us.

e The Healthcare Booster will be payable on a monthly basis on each Monthiversary
and is computed as 1.5% divided by 12 of the Policy Amount®, subject to the rounding
adjustment. The payment of Healthcare Booster under this Supplementary Benefit is
an additional benefit under the Basic Plan, and is subject to a maximum monthly
benefit limit of USD4,000 / HKD32,000 / MOP32,000. For the avoidance of doubt, this
maximum benefit limit applies collectively to all policies underwritten by us that

include the Healthcare Booster insuring the same Life Insured.
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- Designated lliness does not include any Pre-existing Condition® from which the Life
Insured was suffering prior to the Issue Date, the Policy Date or the effective date of
reinstatement, or the effective date of Change of Life Insured whichever is the latest.

» Upon Healthcare Booster being paid pursuant to the policy provisions, we shall be
relieved from any further liability under such benefit. For the avoidance of doubt, this
applies regardless of whether the Life Insured suffers from a different Designated
[liness, or a relapse of the same Designated lliness, after payment of the Healthcare
Booster is made.

Special Medical Token

« If the Life Insured is diagnosed with any Critical lliness (cancer, stroke or heart attack)
by a Registered Medical Practitioner after the Issue Date, the Policy Date or the
effective date of reinstatement, or the effective date of Change of Life Insured
whichever is the latest, and the Life Insured has survived for no less than 14 days
following the diagnosis of Critical Iliness, you may elect to exercise the Special
Medical Token.

« Critical lllness does not include any Pre-existing Condition® from which the Life
Insured was suffering prior to the Issue Date, the Policy Date or the effective date of
reinstatement, or the effective date of Change of Life Insured whichever is the latest.

« If you elect to exercise this Special Medical Token, we will pay you an amount of
Special Medical Token equal to the higher of:

(i) Total Basic Plan Premium Paid* and
(i) Guaranteed Cash Value;
« Plus Special Bonus? (if any);
* Plus accumulated non-guaranteed Monthly Dividend' and interest (if any);
* Plus Policy Value Management Balance (if any);
* Less any Indebtedness'™®.

« If the Policyholder has paid an aggregate premium, the Special Medical Token shall
be increased by the balance of the aggregate premium together with interests
accumulated, if any, at the date of the claim for the Special Medical Token.

» The Special Medical Token can only be claimed once in respect of the Life Insured
under this Policy.

» Once Special Medical Token has been paid, the Policy will be terminated.
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* In the event that a Policyholder claims Special Medical Token during the 5-year
Healthcare Booster payment period, the Policy will be terminated upon payment of
Special Medical Token and no remaining Healthcare Booster payment will be fulfilled.

« |f there is other claim made under this Policy within 90 days of the Life Insured
becoming aware that he/she is suffering from Critical lliness, the claim under Special
Medical Token shall prevail and the Policy will be terminated.

Please refer to the policy provisions for the detailed terms and conditions applicable to
the Healthcare Booster and Special Medical Token.

Non-forfeiture Option 1: Surrender

Options You may surrender this Policy at any time for its Aggregate Cash Value as at the date
such request is processed, by filing a written request with us in a form prescribed by the
Company (subject to the terms of the Policy and the Company's requirement). Upon full
surrender, the Company’s liability under this Policy shall be fully discharged.

Option 2: Automatic premium loan

If any premium under this Policy remains outstanding at the end of the day on which it
was due and the Non-forfeiture Value'' is greater than the amount of the relevant unpaid
premium, you will automatically be deemed to have requested and obtained a Policy
Loan equal to the amount of the unpaid premium on the due date of such premium and
to have applied the Policy Loan to pay such premium. Interest will apply on such loan at
a rate determined by the Company which may change from time to time.

Please refer to policy provisions for details of Non-forfeiture Options.

The contents in this product brochure are for reference only. The product brochure (including the “Product summary”)

is subject to the policy provisions. You should refer to the policy provisions for details.
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Cooling-off period The HSBC Bright Income Insurance Plan is a long-term life insurance plan with a
savings element. Part of the premium pays for the insurance and related costs
including, but not limited to, policy acquisition, maintenance and claims costs.

If you are not satisfied with your Policy, you have a right to cancel it within the
cooling-off period and obtain a refund of any premiums and levies paid. A written
notice signed by you together with your Policy (if received) should be received by
the office of HSBC Life (International) Limited, Macau Branch at 1/F, Edf.
Comercial Si Toi, 619 Avenida da Praia Grande, Macau within the cooling-off
period (that is, a period of 21 calendar days immediately following either the
day of delivery of the Policy or the day of delivery of the cooling-off notice to the
Policyholder or the nominated representative, whichever is earlier).

After the expiration of the cooling-off period, if you cancel the Policy before the
end of the policy term, the projected Net Cash Value that you receive may be less
than the total premium you have paid.

Suicide If the Life Insured commits suicide, whether sane or insane, within one year of the
Issue Date or from the effective date of reinstatement or the effective date of the last
Change of Life Insured, whichever is later, our liability under Policyholder’s Policy will
be limited to the refund of the amount of premiums Policyholder paid to us less any
amount we paid to the beneficiary(ies) since the Policy Date. Please refer to policy
provisions of the basic plan for detailed terms and conditions.

Policy Loan You may apply for a Policy Loan provided that the amount borrowed (including
any previous unpaid borrowed amount) does not exceed 90% of the Guaranteed
Cash Value after Indebtedness'. You will be advised of the rate of interest
determined by the Company which may change from time to time.

Any partial surrender or upon exercising the Policy Value Management Option
or upon payout as Incapacity Protection Service may reduce the Guaranteed
Cash Value and Death Benefit of the Policy. When the Policy Loan with accrued
interest exceeds the Guaranteed Cash Value, the Policy may lapse.

Please be reminded that any Indebtedness'® on this Policy outstanding at the
time of any payment under the Policy will be deducted from the amount
otherwise payable. The Company's claim for any Indebtedness'® shall be prior to
any claim of the Policyholder or the beneficiary(ies) or the assignee(s) or other
persons.
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Tax reporting and We may from time to time request information from you regarding you and your
financial crime Policy for the Company and other members of the HSBC Group to meet certain
obligations to legal or regulatory bodies and government or tax authorities in
Macau and overseas. If you fail to provide to the Company information that is
requested from you or if you present a financial crime risk to a member of the
HSBC Group, such consequences as set out in your policy terms include that the
Company may:
e Take such actions as are necessary to enable it or a member of the HSBC
Group to meet its obligations;
e Be unable to provide new, or continue to provide all the services to you;

¢ Be required to withhold payments or benefits that would otherwise be due to
you or your Policy and permanently pay those over to tax authorities; and

e Terminate your Policy.

Should any benefits or payments be withheld and/or the Policy be terminated by
the Company, the amount you get back plus the total amount you have received
before policy termination (if any) may be less than what you have paid. The
Company recommends that you seek your own independent professional advice
on your tax liabilities and tax position in relation to your Policy.

Termination We have the right to terminate the Policy under any of the following circumstances:
conditions e |f you cannot make the overdue premium payment by the end of the grace
period; or

e The Policy Loan with accrued interest exceeds the Guaranteed Cash Value; or

¢ \We reasonably consider that by continuing the Policy or the relationship with
you, we may break any laws or the Company, or a member of the HSBC Group,
may be exposed to action censure from any authority; or

¢ \/Ve have the right to terminate pursuant to the terms of any supplementary benefits.

Please refer to the policy provisions for detailed terms and conditions on termination.
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Aggregate premium The aggregate premium option allows you to pre-pay the required premiums. The

option balance of the aggregate premium after deducting the annual premium on the
relevant premium due dates will be accumulated with interests at such interest
rate which is not guaranteed and may change from time to time at our discretion.
If the aggregate premium together with interests accumulated exceed the total
premiums required under your Policy, any balance amount will be refunded to
you as soon as all premiums due under your Policy have been settled. If the
aggregate premium together with interests accumulated are not sufficient to
cover the total premiums required under your Policy, you will then be requested
to settle the premium shortfall upon receiving our written notification for the
premiums due. Any failure to pay for the premium shortfall may result in lapsation of
your Policy.

Please refer to section “Key risks - Risk from surrender” for the details of key risk
factors for aggregate premium.

Applicable laws The laws governing the Policy are the laws of Macau. However, in the event of
any dispute arising in the Macau SAR, the exclusive jurisdiction of the Macau
SAR courts will apply.

Eligibility The Plan is generally available to anyone who is between 15 days after birth and Age? 75,
depending on the premium payment term and non-guaranteed Monthly Dividend'
payment start date selected. The Plan is subject to the relevant requirements on
nationality (country/region/territory) and/or addresses and/or residency of the Policyholder
and/or the Life Insured as determined by the Company from time to time.

Policy currency The Plan is available in USD / HKD / MOP. Please refer to section “Key risks -
Policy currency risk” for the details of key risk factors.

Missing payment of There is a 30-day grace period for premium payments that are due. If you cannot

premium make the payment by the end of the grace period, an Automatic Premium Loan
will be granted to cover the unpaid premium provided that the Non-forfeiture
Value'' is greater than the amount of the unpaid premium. Interest will apply on
such loan at a rate determined by the Company which may change from time to
time. When the Non-forfeiture Value'" is not enough to cover the unpaid premium,
the Policy will lapse and any Net Cash Value as at the first unpaid premium due
date will be paid to the Policyholder.
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Credit and HSBC Bright Income Insurance Plan is an insurance policy issued by us. You are

insolvency risks subject to our credit risk because all your premiums paid become part of our
assets. You do not have any rights or ownership over any of our assets. Your
recourse is against the Company only.

Non-guaranteed The scale for calculating the non-guaranteed Monthly Dividend’ (if any) and
benefit Special Bonus? (if any) is not guaranteed and is determined by the Company
from time to time. Any adjustment affecting the non-guaranteed Monthly
Dividend' and Special Bonus®, which may include but is not limited to change of
non-guaranteed Monthly Dividend' scale or Special Bonus® scale, the future
non-guaranteed Monthly Dividend' to be credited in your Policy may be adjusted
accordingly. Whether the Special Bonus® and non-guaranteed Monthly Dividend' is
payable and the size of the Special Bonus® and non-guaranteed Monthly Dividend' to
be paid depend on how well the Company has performed with regard to
investment returns on the assets supporting the policies as well as other
factors including but not limited to claims, lapse experience, expenses and
the long-term future performance outlook. The key risk factors are described
below:
¢ Investment risk factors: The investment performance of the assets
supporting the policies could be affected by changes in interest rate
and expectations of it (which affect both interest earnings and values of
assets), fluctuations in prices of growth assets and various market risks
including, but not limited to, currency risk, credit spread and default risk.
¢ Claims factors: The actual experience of mortality and morbidity is
uncertain which may lead to a higher-than-expected claim or living benefit
payment and impact the overall performance of the product.
¢ Persistency factors: The actual experience of policy surrender (full or
partial), policy lapse and exercise of Policy Value Management Option
are uncertain, and therefore it has impacts on both the current performance
and future return of the portfolio of the policies.

¢ Expense factors: The actual amount of any direct expenses (¢.g. commission,
underwriting, policy acquisition and maintenance expenses) and indirect expenses
(e.g. general overhead costs) incurred and allocated to the group of policies may
be higher than expected and may impact the overall product performance.
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¢ Exposure to exchange rate movement and hedging factors: Currency hedging
may be used to manage currency exposure, taking into account hedging cost, and
market factors that may drive currency exchange rate fluctuation. Where the currency
exposure is not fully hedged, movements in exchange rates will impact the
return of the respective policies and overall performance of the product.

The accumulation interest rate on Monthly Dividend' is not guaranteed and may be
adjusted by the Company at its discretion from time to time. The non-guaranteed
Monthly Dividend' payment under this plan is projected with the current assumed
investment return in the insurance proposal and is non-guaranteed. The actual amount
payable may change from time to time that the non-guaranteed Monthly
Dividend' payment may be higher or lower than those illustrated in the
insurance proposal. Under certain circumstances, the non-guaranteed Monthly
Dividend' may be zero (i.e. you may receive zero dividend payment in a month).

The interests earned on the Policy Value Management Balance (where applicable)
are determined based on an interest rate that is not guaranteed and may be
adjusted by the Company at its discretion from time to time.

Risks from the delay  Any delay in or missing of the payment of premiums due may lead to policy
or missing the payment lapses and the amount, if any, you get back may be significantly less

of premiums due than what you have paid.
Risk from If you surrender your Policy in the early years, the surrender proceeds to
surrender be received under the Policy may be significantly less than the premiums

paid. For the Policy with aggregate premium payment mode option, a Surrender
Charge to be determined at our discretion from time to time will be imposed on
the balance of the aggregate premium together with interest accumulated upon
policy surrender and it varies by the premium payment period you have chosen.
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Liquidity risk This Policy is designed to be held for the entire policy term. Should you
have liquidity needs for any unexpected events, you may apply for a
Policy Loan or surrender the Policy in full or in part, subject to the respective
policy terms, however, this may cause the Policy to lapse or to be terminated
earlier than the original policy term, and the amount (if any) you get back
may be less than the premiums paid.

In the event that you exercise the Policy Value Management Option, the Aggregate
Cash Value under the Policy (which is used in the calculation of the surrender
value and death benefit under the Policy) at a future point in time may be lower or
higher than it would have been if you had not chosen to exercise the option.

Inflation risk Cost of living is likely to be higher in the future than it is today due to inflation,
therefore you or your assigned beneficiary(ies) may receive less from the Policy
in real terms in the future even if the Company meets all its contractual obligations.

Policy You are exposed to exchange rate risks. If you choose (i) to set a foreign

currency risk currency as your policy currency, or, (i) to pay premiums or receive benefits in
currencies other than the policy currency, the actual amount you paid or
received will then be subject to the prevailing exchange rate determined
by us between the policy currency and the local/payment currencies. You
must take note that exchange rate fluctuations may affect your payment amounts
including premium payments, levy payments and benefit payments.

The contents in this product brochure are for reference only. The product brochure (including the “Product summary”)

is subject to the policy provisions. You should refer to the policy provisions for details.
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We issue participating life insurance policies providing both guaranteed and non-guaranteed benefits. The
guaranteed benefits may include the Death Benefit, Guaranteed Cash Value and other benefits that vary
depending on your chosen plan. The non-guaranteed benefits comprise the policy dividends which allow
Policyholders to share in the financial performance of the life insurance operation.

For HSBC Bright Income Insurance Plan, the policy dividends, if any, is in the form of:

Special Bonus?® which is declared upon early termination of the Policy due to, for example, death of Life Insured
or surrender, the exercise of Incapacity Protection Service, the exercise of Policy Value Management Option, the
exercise of Special Medical Token, or at policy maturity.

Non-guaranteed Monthly Dividend' which are declared by us on a monthly basis. Once declared, the amount
of dividends for the month is guaranteed.

The Special Bonus® and non-guaranteed Monthly Dividend' amount may change from time to time based on the
performance over the life of the Policy before the time of declaration and prevailing investment market conditions.
The actual amount will not be determined until it is payable.

Please refer to section “Product summary” of this brochure for more details.

What factors will affect your Special Bonus® and non-guaranteed Monthly Dividend'?

The Special Bonus® and non-guaranteed Monthly Dividend', if any, are not guaranteed. The size of the
Special Bonus® and non-guaranteed Monthly Dividend' and whether it is payable depend on factors including
but not limited to:

1. The investment performance of the assets and currency hedging instruments (if any) supporting the Policies;
2.Claims, lapses, and expenses experiences; and
3. The long-term expected future performance of investment and other experiences mentioned above.

If the performance over the long term is better than expected, the Special Bonus® and non-guaranteed Monthly
Dividend' paid would increase. If the performance is below expectation, the Special Bonus® and non-guaranteed
Monthly Dividend' paid would decrease.

Please refer to section “Key risks - Non-guaranteed benefit” of this brochure for more details.

What are the key benefits of participating policies?

The key feature of participating policies over other forms of insurance policies is that in addition to the guaranteed
benefits, you will also benefit from an additional Special Bonus® payment and higher non-guaranteed Monthly
Dividend' if the 3 factors stated above are better than that required to support the guaranteed benefits. The better
the performance, the greater the Special Bonus?®, and non-guaranteed Monthly Dividend' and, conversely, the
worse the performance, the lower the Special Bonus® and non-guaranteed Monthly Dividend'.

Both fixed income assets and growth assets may be invested in various currencies, majority with USD, for
diversification. If the currency of the assets is different from the policy currency of the underlying policies,
currency hedging may be used to manage the currency risk.
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Dividend philosophy
Establishing a risk-sharing mechanism

We have a clear interest in the performance of your participating policy as our participating business operates on
the principle of sharing risks between you and ourselves to achieve a reasonable balance. We regularly review
the level of Special Bonus® and non-guaranteed Monthly Dividend' payable to you. Both the past actual
performance and management'’s expectation for the long-term future performance will be assessed against the
assumed level. If variances arise, considerations will be taken for sharing these with you through adjusting
Special Bonus® and non-guaranteed Monthly Dividend' scales.

Fairness across Policyholder groups

To ensure fairness between Policyholders of participating products, we will carefully consider the experience
(including investment performance) of various policy groups such as products, product generations, currencies
and issue years so that each policy group will receive a fair return based mainly on its own performance. To
balance the interest between you and us, a dedicated committee formed from a group of professionals will
provide independent advice on managing the participating policies and determining the Special Bonus® and
non-guaranteed Monthly Dividend'.

Stable long-term returns

When considering adjusting the Special Bonus® and non-guaranteed Monthly Dividend' scales, we strive to
maintain a more stable payout to you by smoothing, which means the Special Bonus® and non-guaranteed
Monthly Dividend' level will only be changed if the actual performance is significantly different from the assumed
level over a period of time, or if management’s long-term future performance expectations change substantially.

We may also reduce the extent of smoothing or even stop smoothing the effects of the change in asset values

for a time in the determination of the Special Bonus®and non-guaranteed Monthly Dividend'. We would do this
to protect the interests of the remaining Policyholders. For example, we may reduce smoothing when payouts

with smoothing are higher than payouts without smoothing.

Investment policy and strategy

We follow an asset strategy that:

(i) Helps to ensure that we can meet the guaranteed benefits that we have committed to you;

(ii) Delivers competitive long-term returns to you through Special Bonus® and non-guaranteed Monthly Dividend'; and
(ili) Maintains an acceptable level of risk.

The assets supporting the participating policies consist of fixed income and growth assets. The fixed income
assets predominantly include fixed income assets issued by corporate entities with good credit ratings (average
A-rated or above) and long-term prospects. Growth assets, including equity-type investments and alternative
investments such as property, private equity or hedge funds, as well as structured products including derivatives,
are utilised to deliver returns that are more reflective of economic performance over the long term.

Our investment portfolios are well diversified across various types of assets, and are invested in varied
geographical markets (mainly Asia, the United States and Europe), currencies (mainly USD) and industries. The
assets are carefully managed and monitored according to our own acceptable level of risk.
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Target asset allocation

Asset type Long-term allocation percentage

Fixed Income Assets | | 30% - 50%
(government bonds, corporate bonds and alternative credit)

Growth Assets 50% - 70%

Note: there could be slight deviation from the above range due to market fluctuation.

We consider other factors when deciding the actual asset allocations, including, but not limited to:
e Current and expected future market conditions;

e Guaranteed and non-guaranteed benefits of the policies;

e The acceptable risk level of the policies;

e Expected economic growth after adjustment for inflation over a period of time; and

¢ Investment performance of the assets supporting the policies.

Subject to our investment policy, actual asset allocation could deviate from the above long-term target allocation
from time to time.

For policies with the Policy Value Management Option exercised, the assets supporting the Policy Value
Management Balance are 100% invested into fixed-income assets.

Accumulation interest rate

You can choose to receive your non-guaranteed Monthly Dividend' via dividend payout, or you may leave
them with us to accumulate with interest (if any) subject to the relevant terms and conditions as specified in
the policy provisions.

You can also choose to exercise the Policy Value Management Option to allocate a portion of the Net Cash Value
to the Policy Value Management Balance (if any) to accumulate with interest (if any).

Interest rates are not guaranteed, and will be reviewed by us regularly with reference to the following factors:
e Portfolio yields of fixed income asset;

e Prevailing market conditions;

e Expectations of future fixed income asset yields;

e The cost associated with the provision of this interest accumulation service; and

The likelihood and duration of Policyholders leaving their payment for accumulation.
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The Policy of determining the Special Bonus?® (if any), non-guaranteed Monthly Dividend" (if any) and
accumulation of interest rates may be reviewed and adjusted by us from time to time.

For more updated information, please visit our website www.hsbc.com.mo/zh-mo/insurance/important-information/

You may also visit the above website to refer our dividend history. The past or current performance of our

business may not be a guide for future results.
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. The Monthly Dividend payout rate under HSBC Bright Income Insurance Plan is determined under current

assumed investment return and is non-guaranteed. The actual amount payable may change from time to
time such that the non-guaranteed Monthly Dividend might be higher or lower than those illustrated in the
benefit illustration. Under circumstances, the non-guaranteed Monthly Dividend might become zero.

. The Policy Anniversary at which the Policyholder or the Life Insured reaches the specified age based on age

at next birthday.
The amount of Special Bonus is not guaranteed and the payment is subject to the Company’s discretion.

Total Basic Plan Premium Paid means the total amount of premiums for the Basic Plan paid by you and
received by us, together with the premiums due for the Basic Plan that is not actually paid as of the date of
death of the Life Insured, or the date this Policy terminates pursuant to the terms of any Supplementary
Benefits, whichever is the earliest. The balance of the aggregate premium together with interests
accumulated by the aggregate premium Policy will not be counted towards the Total Basic Plan Premium
Paid unless such part of the balance of aggregate premium is actually due on that date.

Policy Amount is an amount used to determine the premiums payable under the Policy and your cash value,
Special Bonuses® and non-guaranteed Monthly Dividend' to be received under the basic plan of this Policy. It
does not represent the amount of Death Benefit payable or cash value of your Policy.

For the purpose of the Healthcare Booster and Special Medical Token, “Pre-existing Condition” means
any condition or illness:
e which existed or was existing; or
e where its cause existed or was existing; or
e where the Life Insured had knowledge, signs or symptoms of the condition or illness; or
e where any laboratory test or investigation showed the likely presence of the condition or illness; or
e where the Life Insured has demonstrated signs or symptoms of cognitive impairment including but
not limited to memory loss, difficulty with time relationships, unable to function independently either
at work, home or in the community or is not fully capable of self-care.

prior to the Issue Date, the Policy Date, the effective date of last reinstatement, or the effective date of
Change of Life Insured, whichever is the latest.

Exclusions for SilverGuard Protection (Healthcare Booster and Special Medical Token):
Healthcare Booster will not be payable in the following circumstances:

e Designated lliness is caused directly or indirectly by Acquired Immune Deficiency Syndrome (AIDS),
AIDS Related Complex (ARC), or infection by Human Immunodeficiency Virus (HIV);

e Designated lliness arises as a result of suicide, attempted suicide or intentionally self-inflicted injury,
whether the Life Insured is sane or insane at the time of such injury, suicide or attempted suicide as the
case may be;

e Any physical conditions for which no benefit is payable under the Waiting Period?;



More about

Incapacity

Protection Value-added

Services

Product Important

Introduction Key risks participating

summary notes ey

Service

Endnotes

e Designated lliness is caused directly or indirectly by the taking of drugs (except under the direction of a
registered medical practitioner), poison or alcohol;

e Designated lliness is caused directly or indirectly by war or any act of war, declared or undeclared,
riots, insurrection or civil commotion;

e Designated lliness is resulted from participation in any criminal event;

e All psychiatric related causes; or

® Reversible organic brain disorder.

Special Medical Token will not be payable in the following circumstances:

e Critical lliness is caused directly or indirectly by Acquired Immune Deficiency Syndrome (AIDS), AIDS
Related Complex (ARC), or infection by Human Immunodeficiency Virus (HIV);

e Critical lliness arises as a result of suicide, attempted suicide or intentionally self-inflicted injury, whether
the Life Insured is sane or insane at the time of such injury, suicide or attempted suicide as the case
may be;

e Critical lliness is caused directly or indirectly by the taking of drugs (except under the direction of a
Registered Medical Practitioner), poison or alcohol;

e Critical lllness is caused directly or indirectly by war or any act of war, declared or undeclared, riots,
insurrection or civil commotion; or

e Critical lliness is resulted from participation in any criminal event.

8. The following Waiting Period shall apply for claims for the Healthcare Booster:

No Healthcare Booster shall be payable if any physical condition, that results in a claim otherwise payable
by the Company in respect of a Designated lliness is:

e diagnosed;

e treated;

e for which a Registered Medical Practitioner was consulted; or

e for which the existence or onset of signs or symptoms of any illness or disease were present,

from:

e the Policy Date or the Issue Date (whichever is latest) to the end of 3 Policy Year (for a Policy with a
premium payment term of 3 years) or the end of 5" Policy Year (for a Policy with a premium payment period
of b years), provided that the Policy has been fully paid up; or

e |f reinstatement of the Policy or Change of Life Insured has taken place, the Waiting Period will either be
3 years (for a Policy with a premium payment term of 3 years) or b years (for a Policy with a premium
payment period of b years) starting from the date of last reinstatement of the Policy, or the effective date of
Change of Life Insured (as the case may be).

Notwithstanding anything to the contrary under this Policy (including this Supplementary Benefit), the Waiting
Period will still apply if the Designated lliness contracted is directly and solely caused by an accident.
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9. Healthcare Booster will automatically terminate from the earliest of the following dates:
e upon the Healthcare Booster being paid for 5 years;
e the Life Insured reaches the Age? of 99; or

e on the date the Policy terminates, expires, lapses, or is surrendered.

10.Indebtedness means the sum of all outstanding Policy Loans or automatic premium loans advanced in
accordance with the Policy, any accrued interest on such loans, and any outstanding premiums or
payments under this Policy.

11.Non-forfeiture Value means the Guaranteed Cash Value less any Indebtedness’ calculated as at the date
immediately preceding the due date of the relevant unpaid premium.

More information

Planning for your financial future is important. Let us review your current and future needs to help you decide if
HSBC Bright Income Insurance Plan is the right product to help you fulfil your personal goals.

You are welcome to contact us and arrange for a financial planning review. You have the right to request for
historical accumulation interest rates before committing the purchase.

Browse website www.hsbc.com.mo/insurance

Book appointment appointment.hsbc.com.mo

You can find more information about

the product on HSBC's website by

scanning the QR code.
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HSBC Bright Income Insurance Plan

HSBC Life (International) Limited
HSBC Life (International) Limited ("HSBC Life") is incorporated in Bermuda with limited liability, and is one of the HSBC Group's
insurance underwriting subsidiaries.

HSBC Life Hong Kong Special Administrative Region Office
18/F, Tower 1, HSBC Centre, 1 Sham Mong Road, Kowloon, Hong Kong

HSBC Life (International) Limited, Macau Branch
HSBC Life (International) Limited, Macau Branch ("the Company", "we" or "us") is a branch incorporated in accordance with Macau
laws, and is one of the HSBC Group's insurance underwriting subsidiaries.

HSBC Life Macau Special Administrative Region Office

Main Office: 1/F, Edf. Comercial Si Toi, 619 Avenida da Praia Grande, Macau

HSBC Life Insurance Planning Centre: Unit AC, Dynasty Plaza, 393 Alameda Dr. Carlos d'Assumpcao, Macau

The Company is authorised and regulated by the Autoridade Monetaria de Macau to carry on long-term insurance business in
the Macau Special Administrative Region (“Macau SAR”). The Plan is a product of and is underwritten by the Company
intended for sale in the Macau SAR.

In respect of an eligible dispute (as defined in the admissibility scope in the Mediation Scheme for Financial Consumption
Disputes) arising between HSBC Life and you out of the selling process or processing of the related transaction, HSBC Life is
required to enter into a Financial Consumption Dispute Mediation process with you; however, any dispute over the
contractual terms of the above insurance product should be resolved between the Company and you directly.

The Company accepts full responsibility for the accuracy of the information contained in the product brochure and confirms,
having made all reasonable enquiries, that to the best of its knowledge and belief there are no other facts the omission of
which would make any statement misleading. The information shown therein is intended as a general summary. Please refer
to your insurance policy and policy provisions for your insurance policy for the detailed terms and conditions.

June 2026
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Incapacity Protection Service |

Enhancing coverage for incapacitating medical conditions

vy

{ 4 ’
Introduction

Confronting a serious illness or mental health challenge can be more than a medical journey - it's a financial vulnerability that
could overwhelm you and your loved ones.

HSBC Life presents the Incapacity Protection Service, a forward-looking supplementary benefit designed to provide you and
your family a predetermined and dignified pathway to financial support. This service allows you to proactively empower a
Designated Person to access your Policy’s Aggregate Cash Value if you become physically or mentally incapacitated.

How does this service empower your family to care for you while you are
diagnosed as incapacitated?

You as the Policyholder of our designated life insurance plans can enrol in the Incapacity Protection Service and appoint one
person as a Designated Person for the service. The Designated Person must be your:

e Parent; e Adult child; or
e Spouse (including same-sex spouse); e Sibling
The Designated Person can withdraw a Designated Percentage (10% - 50%) of the Aggregate Cash Value predetermined by

you (“Incapacity Benefit”), in the event you are diagnosed as an Incapacitated Person by a Registered Medical Practitioner,
as a result of one of the following medical conditions:

e Apallic syndrome e Loss of independent existence * Mental incapacity

e Coma * Major head trauma e Paralysis

Key features

v
M 9 f‘r P
-~ =
X i
Quick access to Aggregate . - L .
ggrega Enjoy the flexibility Maintain continuous coverage
Cash Value for emergencies
Your Designated Person can promptly You can assign a different Designated Person  Even though the Incapacity Benefit has been
access the designated portion of Aggregate to each of your designated life insurance paid, your designated life insurance plan
Cash Value for necessary medical or other plans. You can also reassign another will remain in effect to provide adjusted life
expenses without complications. Designated Person, or adjust the Designated protection and wealth accumulation.

Percentage whenever needed.

4X ) HsBclLite

The contents of this flyer are for reference only, and should be read in conjunction with the relevant policy proposal and policy provisions.
Before committing to this Plan, you have the right to request a sample policy contract.
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Case study
Aggregate Cash Value withdrawal under the Incapacity Protection Service

Paul and Joey are a married couple with a child. As the family’s breadwinner, Paul aims to secure their financial future in case
of any unfortunate events. He purchases a participating insurance product and enrolls in the Incapacity Protection Service
with Joey appointed as the Designated Person. By such, Joey is empowered to withdraw the Designated Percentage of 45%
of the Policy’s Aggregate Cash Value as the Incapacity Benefit if Paul is diagnosed as an Incapacitated Person by a Registered
Medical Practitioner. The Policy is eventually paid up in the 10" policy year.

In the 15" policy year, Paul falls into a coma and requires hospitalisation due to a car accident. As he needs long-term care,
Joey applies to withdraw 45% of the Aggregate Cash Value through the Incapacity Protection Service to ease their financial
burden. Upon receiving approval from HSBC Life, 45% of the Aggregate Cash Value is disbursed to Joey as the Incapacity
Benefit. The policy remains in effect with an adjusted life protection after this withdrawal.

Aggregate Cash Value at the 15" policy year

usD100,000
Total withdrawal
USDA45,000 .
(45% of Aggregate Cash Value) ..".....--'

The policy remains in effect
and continues to accumulate

Remaining balance of wealth through the remaining

Aggregate Cash Value Guaranteed Cash Value,
USD55,000 non-guaranteed
Special Bonus (if any),
and non-guaranteed
Monthly Dividend (if any)

(55% of Aggregate Cash Value)

End of policy year

What if Paul did not appoint Joey as the Designated

Person under the Incapacity Protection Service?

Paul, as the Policyholder, is in a coma and unable to handle
any policy-related matters. Joey may face challenges in
stepping in to manage the policy or appointing someone
to act on Paul’s behalf. The situation is complex and time-
consuming, with no certainty that Joey will be able to
assume responsibility for the policy or be assisted by an
appropriate representative.

For enrolment and more information

To enrol in the Incapacity Protection Service, you can reach the Customer Service Hotline at (853) 2821 6133. Alternatively,
please contact your Wealth Planning Specialists. We are happy to discuss your specific needs and explain how the
Incapacity Protection Service can assist you.
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1. Incapacity Protection Service is applicable only to the designated life insurance plans with cash value (“Plan”). The scope of the Plans is
determined by the Company from time to time at the Company'’s discretion.

2. The acceptance of any enrolment of or change of the Designated Person under the Incapacity Protection Service is at our sole and absolute
discretion, and subject to the relevant policy provisions. You may appoint or amend the Designated Person, or cancel the Incapacity
Protection Service, provided that you are mentally sane at the time of making such requests.

3. The Designated Person must reach an actual age of 18 or above at the time of designation.

4. Incapacity Protection Service does not appoint the Designated Person as the Policyholder’s attorney or guardian. In the event of a dispute
between the Designated Person and any other person, including but not limited to the Policyholder’s guardian, attorney and/or beneficiary(ies),
the Company reserves the right to withhold the payment of the Incapacity Benefit until such dispute is resolved.

5. The Designation of the Designated Person will be automatically revoked when (1) the Company’s acceptance of the change of policy
ownership; (2) the Company has been notified that the Policyholder or the Designated Person died; (3) the Company has been notified that
there is a guardian appointed for the Policyholder under the Laws of the Macau SAR (or if there is a guardian appointed under similar laws
in another jurisdiction); or (4) the Company's acceptance of a subsequent arrangement of policy assignment.

6. If the Policyholder holds more than one policy under the Plans with the Incapacity Protection Service, a different Designated Person can be
designated under each individual policy.

7. The Incapacity Benefit is payable only if the Policyholder is diagnosed by a Registered Medical Practitioner to be an Incapacitated Person
as a result of one of the following medical conditions:

Apallic syndrome - universal necrosis of the brain cortex with the brainstem intact. This diagnosis must be definitely confirmed by a
Registered Medical Practitioner who is a neurologist. This condition is required to be medically documented for at least 1 month.

Coma - a state of unconsciousness with no reaction to external stimuli or internal needs, which is associated with a permanent neurological
deficit. The coma must persist for at least 96 hours and require intubation and mechanical ventilation to sustain life. The coma must be
confirmed by a Registered Medical Practitioner who is a neurologist.

Loss of independent existence — inability to perform at least three of the Activities of Daily Living as defined in the Definitions section
below without assistance for a continuous period of at least 6 months and leading to a permanent inability to perform the same. For the
purpose of this definition, the word “permanent” shall mean beyond the hope of recovery with current medical knowledge and technology.
The diagnosis of Loss of Independent Existence must be confirmed by a Registered Medical Practitioner.

Major head trauma - accidental head injuries resulting in residual brain damage to the extent that there is a permanent neurological deficit
causing Significant Functional Impairment. “Significant Functional Impairment” means a Registered Medical Practitioner who is a
neurologist has assessed the Policyholder as scoring 5 or less on the 8 point version of the Glasgow Outcome Scale of Head Injuries or
equivalent levels of functional impairment on a similar scale which has been generally accepted in medical literature.

Mental incapacity — the diagnosis of mental incapacity must be confirmed by a Registered Medical Practitioner who is a specialist.

Paralysis — total and irreversible loss of use of two or more limbs through paralysis as a result of injury or disease. The paralysis must be
supported by appropriate neurological evidence. A Registered Medical Practitioner who is a specialist must be of the opinion that the
paralysis will be permanent with no hope of recovery and must be present for more than 3 months.

8. Before the Company pays the Incapacity Benefit under the Policy, the Company must receive written notice of the claim of the Incapacity
Benefit and acceptable proof to our satisfaction, subject to the terms and conditions. The original supporting documents must be submitted
to the Company.

9. The percentage of the Incapacity Benefit ranges from 10% to 50% and in integer; the withdrawal amount equals the Aggregate Cash Value
multiplied by the Designated Percentage.

10. The Incapacity Benefit will be withdrawn in the following order:
(1) first, from the Policy Value Management Balance (if any); and
(2) if the Policy Value Management Balance is not sufficient, then the remaining amount of Incapacity Benefit will be withdrawn from the
Guaranteed Cash Value, Special Bonus (if any) and accumulated non-guaranteed Monthly Dividend and interest (if any).

Any withdrawal from the Guaranteed Cash Value, Special Bonus (if any) and accumulated non-guaranteed Monthly Dividend and interest
(if any) will automatically trigger reduction of Sum Insured/Policy Amount as if an application for partial surrender has been made. Partial
surrender will reduce your future benefits including but not limited to the Guaranteed Cash Value, Special Bonus (if any), non-guaranteed
Monthly Dividend (if any), accumulated non-guaranteed Monthly Dividend and interest (if any), Death Benefit and supplementary benefit
(if any) of the basic plan (if applicable). The Sum Insured/Policy Amount after the reduction must meet a minimum amount of the remaining
Sum Insured/Policy Amount of the Policy, which we set from time to time. When the withdrawal results in the minimum Sum Insured/
Policy Amount being reached, the actual amount of Incapacity Benefit withdrawable may be less than the amount calculated based on the
percentage of Designated Percentage of Aggregate Cash Value as designated by you.

11. The Policyholder shall remind the Designated Person that he/she shall inform the Company by providing us a written notice of the claim of the
Incapacity Benefit and acceptable proof to our satisfaction within 90 days from the date the Policyholder is diagnosed as an Incapacitated Person.

12. The Company shall not assume any duty or be responsible to verify, or be responsible for the validity or legality of any appointment of the
Designated Person. The Company shall not assume or be regarded to assume any responsibility or liability in relation to any designation of
Designated Person. Once the Incapacity Benefit is paid, the Company has no obligation to verify the conditions of payment for the Incapacity
Benefit and has no responsibility for any mistaken or incorrect payment.

13. To enrol for the Incapacity Protection Service, the Policyholder will be required to, among others, warrant and represent that the Designated
Person is eligible to act in such role.
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14. The Company shall have the right to request for additional information or documents and/or impose further requirements for this enrolment,
including but not limited to documents authenticating the identity and entry proofs (if applicable) of the Designated Person in the manner as
determined by the Company at its sole and absolute discretion.

15. Please refer to the policy provisions of the designated life insurance plans and the Incapacity Protection Service for details.

Definitions:
“Activities of Daily Living” are defined as below:

e Washing - the ability to wash in the bath or shower (including getting into and out of the bath or shower) or wash satisfactorily by other
means;

¢ Dressing — the ability to put on, take off, secure and unfasten all garments and, as appropriate, any braces, artificial limbs or other surgical
appliances;

¢ Transferring — the ability to move from a bed to an upright chair or wheelchair and vice versa;

e Toileting - the ability to use the lavatory or otherwise manage bowel and bladder functions so as to maintain a satisfactory level of
personal hygiene;

¢ Feeding - the ability to feed oneself once food has been prepared and made available.

“Designated Percentage” means a percentage of the Aggregate Cash Value as specified by the Policyholder, which must be a whole number
percentage within a range to be determined by us from time to time.

“Designated Person” means the person designated by the Policyholder to receive the Incapacity Benefit under this supplementary benefit.
“Incapacitated Person” means a person who is incapable, by reason of physical and/or mental incapacity.
“Incapacity Benefit” means the benefit payable to the Designated Person pursuant to the terms and conditions of this supplementary benefit.

“Registered Medical Practitioner” means any Medical Practitioner duly qualified and legally registered as such under the Law no. 18/2020
of the Macau SAR or any amendment thereto, or otherwise authorised and entitled to practise western medicine in any other country/region
as accepted by us in accordance with the laws of that country/region and who is other than the life insured or the Policyholder or a member of
the life insured’s or the Policyholder’s immediate family.

Disclaimer:

HSBC Life (International) Limited
HSBC Life (International) Limited (“HSBC Life") is incorporated in Bermuda with limited liability, and is one of the HSBC Group's insurance underwriting subsidiaries.

HSBC Life Hong Kong Special Administrative Region Office
18/F, Tower 1, HSBC Centre, 1 Sham Mong Road, Kowloon, Hong Kong

HSBC Life (International) Limited, Macau Branch
HSBC Life (International) Limited, Macau Branch (“the Company”, “we” or “us”) is a branch incorporated in accordance with Macau laws, and is one of the HSBC
Group's insurance underwriting subsidiaries.

HSBC Life Macau Special Administrative Region Office
Main Office: 1/F, Edf. Comercial Si Toi, 619 Avenida da Praia Grande, Macau
HSBC Life Insurance Planning Centre: Unit AC, Dynasty Plaza, 393 Alameda Dr. Carlos d’Assumpcao, Macau

This leaflet contains general information only. It does not constitute any offer for any insurance product. The Company accepts full responsibility for the accuracy
of the information contained in the product brochure and confirms, having made all reasonable enquiries, that to the best of its knowledge and belief there are no
other facts the omission of which would make any statement misleading. For details of product feature, terms and conditions, please refer to the relevant product
brochures, policy provisions and benefit illustrations of particular product(s).

All the designated life insurance products with Incapacity Protection Service are underwritten by the Company, which is authorised and regulated by the Autoridade
Monetaria de Macau of the Macau Special Administrative Region (“Macau SAR") to carry on long-term insurance business in the Macau SAR. HSBC Life will be
responsible for providing your insurance coverage and handling claims under your life insurance policy.

All the designated life insurance products with Incapacity Protection Service are the products by the Company and they are intended for sale in the Macau SAR
only. Your premiums paid will form part of the Company assets. Any such, Policyholders will be subject to the credit risk of the Company. Policyholders do not
have rights or ownership over any of those assets. In respect of an eligible dispute (as defined in the admissibility scope in the Mediation Scheme for Financial
Consumption Disputes) arising between HSBC Life and you out of the selling process or processing of the related transaction, HSBC Life is required to enter into
a Financial Consumption Dispute Mediation process with you; however, any dispute over the contractual terms of the above insurance product should be resolved
between the Company and you directly.

June 2026
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HSBC Life (International) Limited, Macau Branch ("the Company", "we" or "us") understands that planning for the future is often
overshadowed by uncertainty. It is not just about maintaining financial resilience, it is also about prioritising your health and
well-being.

In addition to the basic benefits offered by the HSBC Bright Income Insurance Plan (“HSBC Bright Income”, “the Plan”, or “the
Policy”), this Value-added Services pack — Worldwide Care Connect — aims to support you in achieving a confident lifestyle
and provide comprehensive assistance for your health and family needs. Both Services are provided by independent third party
service providers.

Worldwide Care Connect
provided by Europ Assistance Hong Kong Limited (“EAHK")

Worldwide emergency and assistance services
support the Life Insured when he/she is staying abroad

For the Life Insured under the Policy staying outside
principal country or region of residence not more
than 180 consecutive days after the cooling-off
period of the Policy.

Issued by HSBC Life (International) Limited, Macau Branch (Incorporated in Bermuda with limited liability)

Remarks: “Worldwide Care Connect” (referred to as the “Services”) are provided by independent third party service providers (“Service Providers”). HSBC Life is
not the Service Provider, or its agent. HSBC Life makes no representation, warranty or undertaking as to the availability and quality of the Services, and shall not be
responsible or liable for the Services provided by the Service Provider. Under no circumstances shall HSBC Life be responsible or liable for any act, omission or
negligence in provision of the Services by the Service Provider. The general information provided for the Services is for reference only and shall not be considered
as a medical treatment, diagnosis or recommendation. If you have any questions or enquiries, please seek advice from a registered medical practitioner. The
Services are subject to change from time to time at HSBC Life's sole discretion. HSBC Life reserves the right to amend, suspend or terminate any of the Services,
including the Service Provider and any details or terms and conditions relating thereto, at any time without prior notice at its absolute discretion. In the event of
dispute, HSBC Life reserves the right of final decision. For details, please contact the Service Provider. The contents of this flyer are for reference only, and should be
read in conjunction with the relevant policy proposal and policy provisions. Before committing to this Plan, you have the right to request a sample policy contract.
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Worldwide Care Connect (provided by EAHK) you live we core

Spending your leisure time overseas with a peace of mind

Getting assistance in handling uncertainties, you can feel a sense of security and support for overseas stays not exceeding 180
consecutive days. Provided by independent third party service provider, Worldwide Care Connect offers international medical
assistance and emergency support to the Life Insured, alleviating challenges that may arise during unforeseen events outside
the principal country or region of residence of the Life Insured.

Emergency support for unexpected challenges

Medical evacuation and/or repatriation after treatment

If the Life Insured experiences a serious accident or illness requiring immediate care,
and local medical facilities are insufficient, EAHK will arrange and pay for an emergency
evacuation to the nearest facility capable of providing necessary care. If the EAHK physician
consults with the local doctor, determines that treatment should continue at a medical
facility in the principal country or region of residence of the Life Insured after stabilisation,
EAHK will arrange and pay for one-way economy class transportation for the repatriation
back to the principal country or region of residence of the Life Insured. The decision as to
the necessity for a medical evacuation and/or repatriation after treatment and the means of
transport shall be subject to EAHK's sole and absolute discretion.

Return of unattended dependent children

If the dependent children of the Life Insured are left without supervision due to the Life
Insured’s accident or illness, EAHK will arrange and pay for one-way economy class
transportation to return them to their principal country or region of residence. Qualified
attendants will be provided free of charge if needed.

Compassionate visit
- » If the Life Insured suffers from an accident or illness during the trip that requires hospital
= treatment expected to last more than 7 days, EAHK will arrange and pay for the below,

One economy class round-trip transportation for one companion to travel
from their principal country or region of residence to the Life Insured’s location.

Hotel accommodation costs for the companion (excluding drinks, meals,
and other hotel expenses), up to a limit of USD1,000 per incident.

Compassionate return

If a close relative of Life Insured sustains an injury or iliness in his/her principal country or
region of residence resulting in death, EAHK will arrange and pay for one-way economy
class transportation for the Life Insured to travel to the principal country or region of
residence of that close relative.

Repatriation of mortal remains

In the unfortunate event of the Life Insured’s passing overseas, EAHK will assist with all
necessary formalities and cover transportation costs to return the mortal remains to a
location chosen by the legal representative of the Life Insured.

Remarks: Services under Worldwide Care Connect are delivered by EAHK and are subject to EAHK's terms and conditions, and the Terms and Conditions in this
leaflet. The Life Insured or a representative on his/her behalf must contact the 24-hour EAHK Hotline for the arrangement of all listed services.
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Assistance services that help navigate your needs

Medical service provider referral

If the Life Insured is in an unfamiliar overseas location, EAHK can provide names, addresses,
phone numbers, and office hours of local physicians, hospitals, clinics, and dental facilities
upon request.

Making doctor's appointments and getting medical advice

EAHK will assist the Life Insured in arranging appointments with general practitioners
or specialists. If local facilities are unreachable or the Life Insured needs medical advice,
Life Insured can pay at their own cost to receive telephone medical advice of general
practitioners or specialists referred by EAHK.

Dispatching medication and equipment

Upon request from a local attending physician, EAHK will, while possible and legally
permissible, dispatch essential medicines and/or medical equipment that are not locally
available. Life insured will be responsible for the cost of the items dispatched and any
shipping costs.

O \A
N -
N Legal service referral and coverage
1
EAHK will provide referrals for legal assistance if the Life Insured encounters overseas
l criminal and civil cases. Legal fees incurred will be covered up to a limit of USD3,900.

Simply call to receive the Worldwide Care Connect services

The Life Insured, or the representative can contact* the EAHK’s 24-hour Worldwide Care Connect hotline at +852 3128 0135,
operating in Cantonese, Mandarin and English.

Q 24-hour Worldwide Care Connect Hotline: +852 3128 0135

Required information™:

1. Name of the Life Insured

2. ID or passport number of the Life Insured
3. Policy number of the Policy
4

(Applicable to repatriation service only) The name, address and telephone number of the hospital or other medical
facility where the Life Insured has been attended, as well as the name, address and phone number of the attending
physician and, if necessary, the family doctor of the Life Insured.

* Please provide the required information for assistance at your best effort in a reasonable time (within 7 calendar days where possible) of the occurrence of the
emergency.

" Life Insured’s / the representative’s personal information collected by EAHK will be handled in accordance with EAHK's own Data Privacy Notice. EAHK may not
offer a level of protection for personal information or privacy policies equivalent to HSBC Life.
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Terms and Conditions (T&C)

General (applicable to Worldwide Care Connect):

1. The value-added services specified in this leaflet, namely “Worldwide Care Connect” (“Services”) is provided by independent third-party service
providers (“Service Provider(s)”). HSBC Life (International) Limited, Macau Branch ("the Company", "we" or "us") is not the provider of the
Services. HSBC Life makes no representation, warranty or undertaking as to the availability and quality of the Services, and shall not be
responsible or liable for the Services provided by the Service Providers. For any disputes in relation to the Services, please settle directly
with the Service Providers. Under no circumstances shall HSBC Life be responsible or liable for any act, omission or negligence in provision
of the Services by the Service Providers. The general information provided for the Services is for reference only and shall not be considered
as a medical treatment, diagnosis or recommendation. If you have any questions or enquiries, please seek advice from a Registered Medical
Practitioner. The Services are subject to change from time to time at HSBC Life's sole discretion. HSBC Life reserves the right to amend,
suspend or terminate any of the Services, including the Service Providers and any details or terms and conditions relating thereto, at any
time without prior notice at its absolute discretion. In the event of dispute, HSBC Life reserves the right of final decision. You may need to
settle directly with the Service Providers for the Service (if applicable). For details, please contact the Service Provider.

2. The Services, at all times, shall be subject to these terms and conditions as determined by the Company (“Terms and Conditions”) and the
terms and conditions of the Service Providers.

3. Life Insured of the Policy is eligible for the Services, provided that the in-force HSBC Bright Income (the “Policy”) is issued and he/she meets
the requirements stated in these Terms and Conditions, and the terms and conditions of the respective Service Providers. If the change of
the Life Insured is exercised, the former Life Insured will no longer be eligible for the Services.

4. The Company is not responsible for and shall have no liability in respect of the use of personal data by the Service Providers.

5. These terms and conditions are subject to prevailing regulatory requirements and are governed by and construed in accordance
with the laws of the Macau Special Administrative Region (“Macau SAR").

24-hour Worldwide Care Connect Hotline: +852 3128 0135
For more information, please contact us.

Browse www.hsbc.com.mo/insurance/

Disclaimer:
HSBC Life (International) Limited

HSBC Life (International) Limited (“HSBC Life") is incorporated in Bermuda with limited liability, and is one of the HSBC Group's insurance
underwriting subsidiaries.

HSBC Life Hong Kong Special Administrative Region Office
18/F, Tower 1, HSBC Centre, 1 Sham Mong Road, Kowloon, Hong Kong

HSBC Life (International) Limited, Macau Branch

HSBC Life (International) Limited, Macau Branch (“the Company
of the HSBC Group’s insurance underwriting subsidiaries.

"ou

, “we" or “us”) is a branch incorporated in accordance with Macau laws, and is one

HSBC Life Macau Special Administrative Region Office
Main Office: 1/F, Edf. Comercial Si Toi, 619 Avenida da Praia Grande, Macau
HSBC Life Insurance Planning Centre: Unit AC, Dynasty Plaza, 393 Alameda Dr. Carlos d’Assumpcao, Macau

This leaflet contains general information only. It does not constitute any offer for any insurance product. The Company accepts full responsibility for
the accuracy of the information contained in the product brochure and confirms, having made all reasonable enquiries, that to the best of its
knowledge and belief there are no other facts the omission of which would make any statement misleading. For details of product feature, terms and
conditions, please refer to the relevant product brochures, policy provisions and benefit illustrations of particular product(s).

In respect of an eligible dispute (as defined in the Terms of Reference for the Financial Dispute Resolution Centre in relation to the Financial
Dispute Resolution Scheme) arising between HSBC Life and you out of the selling process or processing of the related transaction, HSBC Life
is required to enter into a Financial Dispute Resolution Scheme process with you; however, any dispute over the contractual terms of insurance
products should be resolved between the Company and you directly.

The Company and the third-party service providers accept full responsibility for the accuracy of the information contained in the leaflet and
confirm, having made all reasonable enquiries, that to the best of its knowledge and belief there are no other facts the omission of which would
make any statement misleading.

The mentioned Value-added Services are not a part of the product brochures, policy provisions or illustrations of any insurance plans issued by
HSBC Life and does not entail or represent any insurance obligations or contractual liabilities undertaken by the Company. The information in
this leaflet is for general information purposes only. This leaflet does not constitute any kind of advice or recommendations from HSBC Life or
the Company. Information in this leaflet is subject to change without notice.
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