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Achieve prosperous future with long-term savings

Many a mickle makes a muckle. With HSBC Wealth Goal Insurance Plan Il ("HSBC Wealth Goal lll", the "Plan" or the "Policy"), your
wealth can be built gradually and support your long-term savings goal. The life protection can also give you a peace of mind for
further adventures with your loved ones. It's never too early to start planning for your future, whether you're focused on saving for a
comfortable retirement, preparing for your children's education, or simply want to grow your wealth.

HSBC Wealth Goal lll is a whole life insurance plan which is designed specifically for people with long-term wealth savings
objectives.

HSBC Wealth Goal Ill offers you:

v 54 Wealth accumulation
;E—fj;é} L\/‘ e An opportunity for long-term capital growth with Policy denominated in USD
=2
Life protection with settlement flexibility
Kq r;‘ e Life protection coverage up to Age' 99 with supplementary benefits

e Flexible options for Death Benefit settlement, including a lump sum, annual instalments or a
combination of both, ensuring your loved ones receive the financial support they deserve

Contingent policyholder

e Policyholder may nominate a contingent policyholder such that the Policy can be managed
by someone you trust in the unfortunate event of death of the policyholder

Policy Value Management Option*®

e To lock-in a portion of your policy value when you need more financial certainty

Change of Life Insured*

e To pass on a gift by transferring the coverage of your Policy to your loved ones

HSBC Wealth Goal lll is a long-term participating life insurance product with a savings element. It is not equivalent or similar to any
kind of bank deposit.
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What can you get from HSBC Wealth Goal IlI?

The Plan offers the opportunity for long-term capital growth with financial flexibility:

o o o

% g
N : L
»

R N

Guaranteed Cash Value Special Bonus®
The guaranteed element of your Plan that Non-guaranteed payment made at
increases gradually throughout the policy term; the Company's discretion;
o ........................................................................... o o ........................................................................... o

(&_}
S

Policy Value Management Balance® Regular Partial Withdrawal Option’
Protection of policy value against market volatility Starting from the 3™ policy anniversary or
upon exercising the Policy Value Management Option®?; : when the Policy is fully paid at the end of the
and : premium payment period (whichever is later),

you can withdraw cash value from your Policy
annually or monthly’ (a minimum amount of
USD250 per withdrawal) to enjoy extra liquidity.

Hassle-free application

Policy approval is generally guaranteed® and medical examinations are
not required.

Ml =€
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Enhance both your financial and physical wellbeing

Life cover®

In addition to the potential long-term capital growth, the life insured can enjoy life protection during the policy term. In the
unfortunate event of death of the life insured, the beneficiary(ies) will receive the Death Benefit in accordance with the policy
provisions (please refer to the section "Product summary" for details).

Death Benefit settlement flexibility

Subject to the Company's prevailing rules and conditions and the terms of the Policy, the Plan offers 4 Death Benefit Settlement
Options, giving you the flexibility to decide how best to take care of loved ones financially after the life insured's passing. The
Death Benefit will be paid to beneficiary(ies) in accordance with the settlement option you selected at your own discretion. You
may choose among the following 4 settlement options, which under some options the Death Benefit will be fully or partially paid in
annual instalments and allowing beneficiary(ies) to receive financial support gradually:

- 1. Alump sum payment; or
_
: ; oo ; 2. Annual instalments paid over 10, 20 or 30 years; or
& o o 3. First payment in a lump sum followed by annual instalments over the tenor (2 to 30 years)
. + Qe chosen by you; or
- = L= + = 4. Annual instalments until the designated age of the designated beneficiary as specified by you,
e < followed by a lump sum payment of the remaining balance.

Before designated age Designated age

Protection continuity

To pass on your protection, you can transfer the coverage of the Policy to your next generation by changing the life insured* after
the 1% policy anniversary or when this Policy is fully paid at the end of the premium payment period, whichever is later.

Best of all, you can take full control of the Policy to cope with unforeseen circumstances. The Plan allows you to nominate a
contingent policyholder such that the Policy may be managed by someone you trust in the unfortunate event of the death of the
policyholder.

Supplementary benefits

The following supplementary benefits are embedded in the Policy, subject to eligibility, with no additional premiums required:

Unemployment Benefit'® (not applicable to single premium policy)

e If the policyholder has become unemployed for at least 30 consecutive days before the Age'
of 65, the grace period for payment of the premiums will be extended up to 365 days, during
which the life insured will still enjoy the Policy’s full protection.

Additional Accidental Death Benefit"'

\!//. ‘=; ¢ |n the unfortunate event that the death of the life insured results from an accident before
> the end of the policy term or the Age' of 80 (whichever is earlier), an additional 30% of the
\/ Total Basic Plan Premium Paid" will be paid to the beneficiary(ies) in addition to the Death

Benefit payable under the Policy, subject to a maximum benefit limit of USD3,000,000 or its
equivalent per life insured across HSBC Life's policies.
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Enhance both your financial and physical wellbeing

Incapacity Protection Service™

] + e To comprehensively protect you as a policyholder and your family, it is also essential to have
a contingency arrangement if you face a serious incapacitating event. With our Incapacity
[ Protection Service'®, you can, subject to the terms of the Policy and the Company's prevailing
il rules and regulations, designate an immediate family member as your Incapacity Protection
Service'® recipient. In the event you are diagnosed as physically or mentally incapacitated by
a registered medical practitioner, the designated immediate family member can make a
one-time partial withdrawal (10% to 50% of the aggregate cash value) from the Policy on your
behalf. This ensures that you receive immediate financial support to cover any unexpected
medical or long-term care expenses, allowing the Policy to continue safeguarding your future.
For details, please refer to the Incapacity Protection Service® flyer.

Please refer to the policy provisions of the supplementary benefits for detailed terms and conditions and exclusions.

Policy Value Management Option*®

Having reached a certain stage in life, and especially as you approach retirement, you may want more certainty and protection over
your policy value. That's why the Plan includes a Policy Value Management Option**, which allows you to lock-in a portion of the
Plan’s Net Cash Value with an advantage of protecting your policy value from market volatility.

Net Cash Value

Guaranteed
Cash Value

Special Bonus®

Lock-in a portion of policy value Remaining Balance
The locked-in amounts of Guaranteed Cash Value and The remaining respective amounts of
Special Bonus® are guaranteed and form parts of : Guaranteed Cash Value and Special Bonus® would be
the Policy Value Management Balance® in against kept in the Plan as per the terms of the Policy,
of market uncertainty, since market fluctuations with potential wealth accumulation.

may impact the policy value.

Policy Value Management Balance®
(Will be accumulated at

a non-guaranteed interest rate)

The Policy Amount' and Total Basic Plan Premium Paid'? under the Policy will be adjusted and reduced proportionally.
Consequential adjustments will be made in the calculations of Guaranteed Cash Value, Special Bonus® (if any) and Death Benefit in
accordance with the terms of the Policy.
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Example 1: Long-term wealth growth with flexible
legacy arrangements

Mr Chan is a 40-year-old' professional who plans to retire at Age' 65. He is looking for an insurance plan
that offers long-term returns to cover his daily expenses during retirement. He decides to apply for the HSBC

Wealth Goal Il at Age' 40.

Policyholder and life insured Mr Chan (Age' 40) Premium payment period 3 years

UsD80,000 Total Basic Plan Premium Paid"? USD240,000

Annual premium

If Mr Chan chooses to surrender'® the Policy at relevant Age':

Projected Net Cash Value of 4.3 tim
Total Basic Plan Premium Paid'2: . =

Receive
Projected

Net Cash Value
upon surrender
UsD1,418,191

Receive
Projected

Net Cash Value
upon surrender
USD1,054,850

Receive
Projected

Net Cash Value
upon surrender

Receive
Projected Net UsSD732,169

Cash Value
upon surrender
USD525,016

Projected Projected Projected

Total Basic PI Projected : :
Pcr)'eamiua:;uli’aic?1r21 Special Bonus® Special Bonus® Sfzzcil e Special Bonus®
USD240.000 USD284,402 USD476,404 USD793,927 USD1,152,010
' + + + +
Annual premium Guaranteed Guaranteed Guaranteed Guaranteed

Cash Value Cash Value Cash Value
USD255,765 USD260,923 USD266,181

uUsD80,000

Cash Value
uUsD240,614

60 MDD 65 MO 70 M 75
30 35

Age' of Mr Chan
End of policy year 1 2 3 20 25

Note: The above projected Net Cash Value of Total Basic Plan Premium Paid'® shown in different policy years are calculated using the current assumed
investment returns and therefore are not guaranteed. They are illustrated for your reference only. Please refer to the section “Key risks - Non-guaranteed

benefit” for the details of key risk factors.
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Example 1: Long-term wealth growth with flexible
legacy arrangements

Mr Chan could consider choosing his preferred Death Benefit Settlement Option to ensure the loved ones are well taken care of.

Mr Chan designates his daughter as the beneficiary.
Scenario 1:

To ensure that his daughter, Judy, could enjoy a burden-free young life even in the event of his death, he
chooses to pay out his Death Benefit partially by annual instalments’, and if any, the remaining balance in
a lump sum when she is Age' 25"

His daughter is Age' 15 when he passes away at Age' 50. She receives a pre-set amount of his Death Benefit
annually for 10 years until she reaches Age' 25 to be eligible for the lump sum remaining balance.

Scenario 2:

Alternatively, if Mr Chan chooses to pay out his Death Benefit as a lump sum payment, his daughter would be
entitled to a one-off amount when she’s Age' 15.

Since Judy is still under Age' 19, her mother, Mrs Chan, will act as her trustee until she turns Age' 19,
which she will be eligible to receive the Death Benefit by herself.

Scenario 2

One lump sum payment to Judy
usb USD340,181
350,000
300,000 Scenario 1
Partial payment by annual instalments and
remaining balance in lump sum to Judy
250,000 USD415,598
Total Basic Plan
200,000 Premium Paid™
USD240.000 Death Benefit in lump sum
USD115,598 S
150,000
Annual premium J
100,000 USD80,000 Annual instalments to Judy - .
USD300,000 ; ; ;
(USD30,000 x 10 years)
50,000
Age' of Mr Chan 41 42 43 )))) 50
Age' of Judy 6 7 8 15 16 17 18 19 20 21 22 23 24 25
End of policy year 1 2 3 10

Mr Chan passes away at Age' 50 e

* The remaining amount of Death Benefit will be left in the Company to accumulate at the non-guaranteed interest rate (assuming 3.5% p.a.), until the full
amount of benefits has been paid to the beneficiary(ies).

A For selecting annual instalments until the designated age of the designated beneficiary, followed by a lump sum payment of the remaining balance, the

first instalment would begin to be paid out upon the policyholder’s death. The remaining amount of the Death Benefit will be payable in a lump sum at
the designated age of the beneficiary.



Introduction

Product summary

Important notes

More about

Key risks

participating policy

Example 2: Legacy across multiple generations

Albert, Aged' 50, is the founder of FiberGroup, a medium-sized garment manufacturing company.

Albert wants to safeguard his family’s future with a life insurance policy that offers long-term wealth
growth potential. He also wants the flexibility to pass on his wealth and build a financial reserve for future
generations. He decides to take up HSBC Wealth Goal Ill.

Policyholder and life insured

Albert (Age' 50)

Premium payment period

3 years

Annual premium

usD60,000

Total Basic Plan Premium Paid"

uSD180,000

HSBC Wealth Goal Il allows the Change of Life Insured* for unlimited times:

‘<

Policyholder

Life insured

Policy year

Projected
Net Cash
Value

Projected
Net Cash
Value of Total
Basic Plan
Premium
Paid"?

Remarks:

1st generation

Albert
(Age' 50)

Albert

When Albert takes up the
plan, his son, Bob, is 15'.

Policy issued

(%

2 generation

Bob
(Albert’s son, Age' 35)

Bob

When Albert is 70', he
transfers the Policy to his
35—year—o|d1 son, Bob.

By making Bob the life
insured and policyholder,
he wants to equip his
son financially for
future challenges.

End of the 20 policy year

USD393,763

21 times

) > ) )

3 generation

Cherrie
(Albert’s granddaughter,

Age' 30)

Cherrie

30 years later, Bob,
at his Age1 of 65,
transfers his Policy to
his 30-year-old'
daughter, Cherrie.
Cherrie thus becomes
the new life insured
and policyholder.

End of the 50 policy year

USD2,585,282

143 times

4™ generation

(Albert’s great-
granddaughter, Age' 36)

40 years later,
when Cherie reaches
the Age1 of 70,
she transfers her Policy
to her daughter Doris.

The policy's value
continues to accumulate.

End of the 90 policy year

UsSD27,612,199

1 53.4 times

e Albert's story projects the policy value until the end of the 90" policy year and that no withdrawal was made from the Policy’s cash value.

e Any Change of Life Insured* may trigger a consequential adjustment in the Policy Amount™, Guaranteed Cash Value, Special Bonus® (if any) and Death
Benefit at our discretion.

e The policyholder will lose all rights and interests under the Policy including entitlement to all benefits of the Policy upon exercising the Change of Life
Insured® and the change of policyholder.

e The above projected Net Cash Value of Total Basic Plan Premium Paid™ shown in different policy years are calculated using the current assumed
investment returns and therefore are not guaranteed. They are illustrated for your reference only. Please refer to the section “Key risks - Non-guaranteed
benefit” for the details of key risk factors.

Endnotes
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Example 3: Latitude in customising regular income stream

Case 1: Mastering multiple goals across your life journey

Policyholder and life insured  Theo (Age' 35) Premium payment period 3 years

Annual premium USD166,667 Total Basic Plan Premium Paid” USD500,001

3 & 4 A

Theo retires at Age' 65. To
leverage on the flexibility of
the Plan, he starts to make

2

Theo, a 35-year-old' young
entrepreneur, who wants
to build up his financial

Theo sends Adrian to study
at a top-notch university
abroad when he turns 18'.

In the end, the Plan not only
supports the life stage needs
of Theo, but also enables

reserve to pave way the best
education for his new born
child, Adrian. He decides to
purchase HSBC Wealth Goal lll.

Total Basic Plan

Premium Paid'?
USD500,001

So, he starts to make a
regular partial withdrawal’
from the Plan (20% of the
Total Basic Plan Premium
Paid'?) annually, freeing him
from worrying about Adrian’s
education fee of the entire
undergraduate programme.

0 Over 5 years

Total partial withdrawal”

UsD500,000

__ Total Basic Plan
~ Premium Paid'?

a regular partial withdrawal’
(10% of the Total Basic Plan
Premium Paid') annually for
his retirement needs until the
policy matures at Age' 99.

@

him to pass on his legacy to
his family member through
other product features, such
as Change of Life Insured?,
change of policyholder and
contingent policyholder.

Theo at Age' 99

Projected Net Cash Value'®

USD2,686,038
USD101,655 USD2,584,383
Guaranteed Non-guaranteed

Cash Value

Special Bonus®

Annual premium Annual partial withdrawal”
USD166,667

UsD100,000

0 Over 35 years

Total partial withdrawal’
uUsD1,750,000

3.5 times

of Total Basic Plan Premium Paid'?

f—%

Age' of Theo
Age' of Adrian 2 3
End of policy year 1 2

il

36 37 38

I

|

52 53 54 55 56

18 19 20 21
17 18

Annual partial withdrawal”
USD50,000

l IDDDDDIDDDDY

19 20 21

65
31

30

I =

65
64

Getting a projected Net Cash Value of Total Basic Plan Premium Paid'3:

- - *
M+ + (1 = 98 tIMeEesS (theo, Age'99)

* The projected Net Cash Value of Total Basic Plan Premium Paid'*: 100% (regular partial withdrawal’ for policy years 17 to 21 annually) + 350% (3.5 times) (regular
partial withdrawal’ for policy years 30 to 64 annually) + 537% (5.3 times) (Theo at Age1 99) = 987% (9.8 times)
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Example 3: Latitude in customising regular income stream

Case 2: Minimalist’'s way to retire early

Policyholder and life insured  Celina (Age' 40) Premium payment period 5 years

Annual premium USD20,000 Total Basic Plan Premium Paid? USD100,000

2 Ygo 3

Celina, a 40-year-old' mass
affluent customer from
mainland China, who comes
to Macau looking for career
opportunities as well as an
instrument to accumulate
her wealth for the activities
she is passionate about.
She chooses HSBC Wealth
Goal Ill as a more affordable
option to help her achieve her
dream.

Total Basic Plan

Premium Paid'?
USD100,000

To pursue a flexible lifestyle
and early semi-retirement,
Celina resigns from her formal
job and works as a fitness
tutor at Age' 46. Although
she has passive income from
rental property, she exercises
regular partial withdrawal’
(4% of Total Basic Plan
Premium Paid'?) annually
from policy to maintain her
living standard.

USD100,000

__ Total Basic Plan
~ Premium Paid'

As inflation rises, Celina increases her regular partial withdrawal’
amount (6% of Total Basic Plan Premium Paid'?) annually to
maintain her living standard since she is Age' 71.

M\ At Age' 85, Celina

decides to pause the regular
partial withdrawal” and
receive certain cash value by
surrendering the policy.

Projected Net Cash Value'®

B Alternatively, Celina can
continue the regular partial
withdrawal” until the policy
matures when she turns
Age'99.

Projected Net Cash Value'®

USD265,882 i USD482,158
USD30,451 | (USD235,431 USD25,490 | (USD456,668
Guaranteed Non-guaranteed Guaranteed Non-guaranteed
Cash Value Special Bonus® Cash Value Special Bonus®

2.6 times

of Total Basic Plan Premium Paid'?

@

Total partial withdrawal”

Total partial withdrawal”
USD90,000

0.9 times

of Total Basic Plan Premium Paid'?

4.8 times

of Total Basic Plan Premium Paid'?

Total partial withdrawal”
USD174,000

1.7 times

of Total Basm Plan Premium Paid'?

Annual premium Annual partial withdrawal” Annual partial withdrawal” Annual partial wnhdrawa
USD20,000 UsSD4,000 USD6,000 USD6 000
[ 1 ’ l ‘ | l |
[
BEERERE . »»» Jm 9O m )))))) -

Age’ of Celina ; “h| 02 )

End of policyyear 1 2

il

3 44 45 46 D)) 70
3 4 5 6 30

71
31

))))))

45

222

59

Getting a projected Net Cash Value'® of Total Basic Plan Premium Paid'?:

Q(l) sm+mvm=4.5 times”

(Celina, Age' 85)

g M + (1 + (V) =

7.b times’

(Celina, Age' 99)

A The Projected Net Cash Value of Total Basic Plan Premium Paid'>: 100% (regular partial withdrawal for policy years 6 to 30 annually) + 90% (0.9 times) (regular

partial withdrawal’ for policy years 31 to 45 annually) + 266% (2.6 times) (at Age' 85) =

456% (4.5 times)

*  The Projected Net Cash Value of Total Basic Plan Premium Paid'*: 100% (regular partial withdrawal’ for policy years 6 to 30 annually) + 174% (1.7 times) (regular

partial withdrawal’ for policy years 31 to 59 annually) + 482% (4.8 times) (at Age' 99) =

756% (7.5 times)
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Remarks for all of the above examples:

The figures and charts shown in all of the above examples are based on the listed assumptions and are subject to rounding
adjustment.

Past, current, projected and/or potential benefits and/or returns (e.g. bonuses, interest) presented are not guaranteed and are
for illustrative purpose only. The actual future amounts of benefits and/or returns may be higher than or lower than the currently
quoted benefits and/or returns. They are for illustrative purpose only and do not represent the actual payments and the actual
scenario. You should refer to your insurance proposal for illustrated figure and details.

You should also keep in mind the effects of inflation, which may significantly reduce the purchasing power of the accumulated
cash value over time.

Assumptions for all of the above examples:

Vi.

Vii.

All examples above are hypothetical and for illustrative purposes only.
No partial surrender'® has been made during the policy term except example 3.
All premiums have been paid in full during the premium payment period.

The Special Bonus® scale and investment returns are based on current bonus projection and therefore are not guaranteed.
The actual amount of the Special Bonus® is not guaranteed and is declared at the Company'’s discretion.

No policy loan has been taken out while the Policy is in force.

The projected Net Cash Value, which include the withdrawal amount (if any), is calculated using the assumed investment
returns and is for illustrative purposes only. The actual amount(s) payable may be higher and lower than those illustrated.

The underwriting conditions applicable to the changing of life insured” in a real-life situation would depend on individual
circumstances, to be assessed on a case-by-case basis.

participating policy Endnotes
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Product summary

P i t iod/
remium payment perio Premium payment period Issue age
Issue age

Single premium / 3 years 15 days after birth to Age' 70
5 or 10 years 15 days after birth to Age' 65
15 years 15 days after birth to Age' 50
20 years 15 days after birth to Age' 45
Policy currency UsD
Policy term Up to Age' 99
Minimum premium e The minimum Policy Amount' is set as USD12,500, i.e. the minimum amount for the basic
amount (per Policy) plan.

e Minimum premium required per Policy of different premium payment periods and payment
modes:

Payment mode

Premium payment

period Annual premium Monthly premium
Single premium USD12,500 -

3 years UusD4,167 USD365

5 years USD2,500 UsD219

10 years USD1,250 uSsSD109

15 years UsD833 UusD73

20 years uUSD625 USDb55

Remarks: The amount of total premium(s) as shown in this illustration may slightly differ from the total of the
premiums payable in the Policy due to rounding differences.
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Product summary

Guaranteed Cash Value Guaranteed Cash Value refers to the cash value of your Policy that accumulates over time during
(The cash value of your Policy at  the policy term. It is calculated based on the Policy Amount™ at the relevant time.

any time during the policy term)
If your Policy is a 3-year payment with Policy Amount™ of USD250,000 or above, your Policy will

be entitled to a privilege version with higher set of Guaranteed Cash Value during early policy
years. For details, please refer to your insurance proposal.

Net Cash Value At any time, the amount equal to Guaranteed Cash Value plus Special Bonus®, if any, less any
Indebtedness".

Special Bonus® The Special Bonus?® (if any) is non-guaranteed. It will be declared at the Company’s absolute
discretion. The amount of any potential Special Bonus® will be determined by the Company when
it becomes payable.

The Special Bonus® (if any) shall be paid when you fully or partially surrender'® or terminate the
Policy, when it matures or lapses, in the event of the death of the life insured or upon payout
as Incapacity Protection Service™. Upon exercising the Policy Value Management Option?®, a
portion of the Guaranteed Cash Value and Special Bonus® (if any) will be allocated to the Policy
Value Management Balance® to accumulate with non-guaranteed interest.

The Company will update you the amount of the Special Bonus® (if any) of each policy anniversary
on the respective annual statement. Such amounts as shown on the annual statement(s) may

be lower or higher than those illustrated on the earlier annual statement(s) issued. Under certain
circumstances, the non-guaranteed benefits may be zero. Please refer to section “Key risks —
Non-guaranteed benefit” for the details of key risk factors.

Surrender Benefit Surrender benefit is the amount you will receive if you terminate your Policy or a portion thereof
during the policy term. It is equivalent to:

e Guaranteed Cash Value;
e Plus Special Bonus?® (if any);

e Plus Policy Value Management Balance® (if any);

e |ess Indebtedness' (if any).
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Product summary

Partial surrender'® You may request to partially surrender® this Policy in lump sum by reducing the Policy Amount'.

To apply for it, you have to submit a written request in a form prescribed by the Company. If the
request is approved by the Company, the Net Cash Value attributable to the reduced portion of
the Policy Amount™, if any, will be payable to the policyholder.

Upon the reduction of Policy Amount™, the Total Basic Plan Premium Paid'? under this Policy
will be adjusted and reduced proportionally. Consequential adjustments will be made in the
calculations of Guaranteed Cash Value, Special Bonus® (if any) and Death Benefit in accordance
with the terms of the Policy. A Policy Endorsement with the revised Policy Schedule will be
issued to the policyholder upon the reduction of Policy Amount™ has taken effect.

Among other requirements as stated in the policy provisions, a minimum Policy Amount'
of USD6,250 must be maintained after each withdrawal. The minimum Policy Amount™
requirement may subject to change at the Company’s discretion from time to time.

Surrender You may surrender the Policy at any time for its Aggregate Cash Value as at the date such
request is processed, by filing a written request with us in a form prescribed by the Company
(subject to the terms of the Policy and the Company's requirement). Upon full surrender'®, the
Company'’s liability under this Policy shall be fully discharged.

Regular Partial Starting from the 3™ policy anniversary or when the Policy is fully paid at the end of the premium
Withdrawal Option’ payment period (whichever is later) and if there is no Indebtedness"”, you might request to
withdraw cash value from this Policy in annual or monthly frequency. To apply for it, you have
to submit a written request in a form prescribed by the Company. If the request is approved
by the Company, the requested withdrawal amount will be deducted from the Net Cash Value
and will be payable to the policyholder. The Policy Amount'®, Total Basic Plan Premium Paid",
Guaranteed Cash Value, Special Bonus® (if any) and Death Benefit will be adjusted in the same
mechanism as partial surrender'® and in accordance with the terms of the Policy.

The minimum Policy Amount' after regular partial withdrawal” is USD6,250 and the minimum
regular partial withdrawal” amount, annually or monthly, is USD250 per withdrawal, which are
subject to change at the Company'’s discretion from time to time.

Policy Value Management After the Policy has been in force for 20 policy years or longer and if there is no Indebtedness'
Option®® outstanding and all premiums have been paid when due, you may apply to exercise this option
to lock-in a portion of the Plan’s Net Cash Value. The amount you choose to lock-in is guaranteed
upon exercising the Policy Value Management Option®® and will be allocated to the Policy
Value Management Balance® to accumulate with a non-guaranteed interest rate, which will be
adjusted from time to time as determined by the Company.

To apply for this option, you need to submit a written request in a form prescribed by the
Company.

The exercise of this option is subject to the following 2 minimum amount requirements which
shall be determined by the Company and adjusted from time to time without prior notice to
policyholders:

(i) The Net Cash Value to be allocated per transaction; and
(i) The remaining Policy Amount™ after the exercise of this option (a minimum of USD6,250)

Upon exercising this option, the Policy Amount' and Total Basic Plan Premium Paid™ under the
Policy will be adjusted and reduced proportionally and consequential adjustments will be made
in the calculations of Guaranteed Cash Value, Special Bonus® (if any) and Death Benefit. If the
request is approved by the Company, a Policy Endorsement with the revised Policy Schedule will
be issued to the policyholder. Cancellation, termination or reversal will not be allowed after this
option is exercised.

Should you have any queries on the non-guaranteed interest rate, please contact your Wealth
Planning Specialist for more details.

13
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Product summary

Policy Value Management The amount of the accumulation of the proceeds from exercising the Policy Value Management

Balance® Option®® which is allocated to the Policy to accumulate at such non-guaranteed interest rate(s)
that are determined at the Company’s discretion from time to time, and less any previously
withdrawn amounts. Such Policy Value Management Balance® if any, can be withdrawn in cash
by the policyholder at any time before the Policy matures by submitting to us a written request
in a form prescribed by the Company.

Aggregate Cash Value An amount equal to Net Cash Value plus Policy Value Management Balance®, if any.

Death Benefit At the date of death of the life insured, the higher of (i) Total Basic Plan Premium Paid"™ plus an
amount of USD2,500 and (ii) Guaranteed Cash Value; and

e Special Bonus® (if any); and
e Policy Value Management Balance® (if any) ;

e Less Indebtedness' (if any).

Any amount payable on the death of the life insured will be paid after we have received written
proof of the validity of claim satisfactory to us. Proof of the validity of claim shall include:

(i) evidence of the death of the life insured and the cause of death
(i) evidence of the right of the claimant to be paid
(iii) this Policy and

(iv) any other information which we may reasonably require to establish the validity of the claim.

Death Benefit Settlement Subject to the Company'’s prevailing rules and conditions, the policyholder can choose one of

Option the Death Benefit Settlement Options at the time of application or make the request after policy
issuance. After the life insured passes away, the selected settlement option cannot be changed.
Subject to the terms of the Policy, the beneficiary(ies) will receive the Death Benefit:

Option 1: In a lump sum payment; or

e Death Benefit will be paid in this option if the policyholder does not select any settlement
option.

Option 2: By annual instalments; or

e Annual instalments will be paid to the beneficiary(ies) over the selected tenor: 10, 20 or 30
years.

Option 3: First payment in a lump sum followed by annual instalments; or

e A designated percentage of the Death Benefit will be paid to the beneficiary as the first lump
sum payment, with the remaining balance of Death Benefit to be paid annually one year after
the lump sum payment. The annual instalments will continue over a period of 2 to 30 years,
based on your selection.

Option 4: Annual instalments until the designated age of the designated beneficiary
followed by a lump sum payment of the remaining balance

e The annual instalments will be paid until one year before beneficiary reaches designated age
and in an amount you specify. Thereafter, the remaining balance of the Death Benefit will be
paid out as lump sum at the designated age.

e When you specify the annual instalment amount, you should take into consideration the
projected total Death Benefit and your selected tenor. If the entire amount of the Death
Benefit is paid out during the instalment tenor, there will not be any remaining amount of
Death Benefit to be payable in a lump sum payment at the beneficiary's designated age.

14
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Maturity benefit

Change of Life Insured*

Important notes for options 2, 3 and 4:
e Only applicable to policies without any assignment.

e Remaining amount of Death Benefit will be left in the Company to accumulate at the
non-guaranteed interest rate as determined by us, until the full amount of benefit has been
paid to the beneficiary(ies).

e |f no beneficiary(ies) has been designated by the policyholder under the Policy, these options
cannot be chosen.

e |f the beneficiary(ies) passes away while he/she is receiving the Death Benefit in annual
instalments, the remaining amount of the Death Benefit (or, if there is more than one
beneficiary, the portion of the remaining amount of the Death Benefit attributable to that
beneficiary) as at the beneficiary’s death will be paid in a lump sum to the estate of the
beneficiary(ies).

Important note for options 3 and 4:

e Option 3 and 4 are available only to the Policy with single beneficiary. If the beneficiary
passes away before the life insured, the Death Benefit will be paid solely to the policyholder
or policyholder's estate upon the death of the life insured.

Please refer to the policy provisions for the detailed terms and conditions applicable to the Death
Benefit Settlement Option.

Should you have any queries on the non-guaranteed interest rate or Death Benefit Settlement
Option, please contact your Wealth Planning Specialist for more details.

Guaranteed Cash Value plus a Special Bonus® (if any)
® Plus Policy Value Management Balance® (if any);
e Less Indebtedness' (if any).

will be paid when the life insured reaches the Age' of 99.

You are entitled to the Change of Life Insured* of your Policy for unlimited times after the first
policy year or after the end of the premium payment period provided all premiums are fully paid
when due, whichever is later. Change of Life Insured* is subject to evidence of insurability and
our approval which is based on the underwriting conditions of the life insured.

Policy Amount™, premium, Guaranteed Cash Value, Incapacity Protection Service®, Death
Benefit, Special Bonus® and Indebtedness'’ as at the effective date of change shall remain
unchanged.

The maturity date of the Policy will also be reset to Age' 99 of the new life insured. A new
incontestability period will also apply.
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Product summary

Contingent policyholder Subject to the terms of the Policy, policyholder can designate a contingent policyholder at any
time for his/her policy. The option of contingent policyholder is only available for the Policy
without any assignment.

If a contingent policyholder becomes the new policyholder, he/she shall assume all the
obligations and be entitled to exercise all the rights belonging to the policyholder, under
specified conditions and subject to the terms of the Policy.

Please refer to the policy provisions of the contingent policyholder for detailed terms and
conditions as well as exclusions.

Supplementary benefits » Unemployment Benefit' (not applicable to single premium policy)
(no additional premiums
required) e Additional Accidental Death Benefit'

* Incapacity Protection Service'

Please refer to the detailed terms and conditions and product provisions.
Non-forfeiture Options'® Option 1: Surrender

You may surrender this Policy at any time for its Aggregate Cash Value as at the date such
request is processed, by filing a written request with us in a form prescribed by the Company
(subject to the terms of the Policy and the Company's requirement). Upon full surrender'®, the
Company’s liability under this Policy shall be fully discharged.

Option 2: Automatic premium loan

If any premium under this Policy remains outstanding at the end of the day on which it was due
and the Non-forfeiture Value'® is greater than the amount of the relevant unpaid premium, you
will automatically be deemed to have requested and obtained a policy loan equal to the amount
of the unpaid premium on the due date of such premium and to have applied the policy loan to
pay such premium. Interest will apply on such loan at a rate determined by the Company which
may change from time to time.

Please refer to policy provisions for details of Non-forfeiture Options'®.

The contents in this product brochure are for reference only. You should read this document in conjunction with the respective
insurance proposal and policy provisions for details.
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Important notes

Cooling-off period

Disclosure obligation for
underwriting

Market value adjustment
for single premium
policy

Suicide®

#

The HSBC Wealth Goal Ill is a long-term life insurance plan with a savings element. Part of
the premium pays for the insurance and related costs including, but not limited to, policy
acquisition, maintenance and claims costs.

If you are not satisfied with your Policy, you have a right to cancel it within the cooling-off
period and obtain a refund of any premiums, subject to any market value adjustment (applicable
to single premium policies) (see section below for details of market value adjustment). A
written notice signed by you together with your Policy (if received) should be received by the
office of HSBC Life (International) Limited, Macau Branch® at 1/F, Edf, Comercial Si Toi, 619
Avenida da Praia Grande, Macau within the cooling-off period (that is, a period of 21 calendar
days immediately following either the day of delivery of the Policy or the day of delivery of the
cooling-off notice to the policyholder or the nominated representative, whichever is earlier).

After the expiration of the cooling-off period, if you cancel the Policy before the end of the
policy term, the projected Net Cash Value that you receive may be less than the total premium
you have paid.

You are required to declare all requisite information that would affect the underwriting
decisions of the Company. The Company has the right to declare the policy void due to any
misrepresentation or fraud. If the non-health related information of the insured person (including
but not limited to Age') is misstated in the application, the Company may adjust the premium,
for the past, current or future policy year on the basis of the correct information, or declare the
policy void or terminate the policy in accordance with the law.

During the cooling-off period, single premium policy is subject to market value adjustment,
which refers to the amount of the shortfall (if any) by which the value of investment for the
single premium at the time when the cancellation notice on the Policy is received by the
Company has fallen below the amount of the single premium paid.

If the life insured commits suicide®, whether sane or insane, within one year of the issue date
or from the effective date of reinstatement, whichever is later, the Death Benefit payable under
policyholder’s policy will be limited to the refund of the amount of premiums policyholder

paid to us less any amount we paid to the beneficiary(ies) since the policy date. Please refer to
policy provisions of the basic plan for detailed terms and conditions.

HSBC Life (International) Limited, Macau Branch is the branch office established by HSBC Life (International) Limited in the Macau SAR.
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Important notes

Policy loan

Tax reporting and
financial crime

Termination conditions

You may apply for a policy loan provided that the amount borrowed (including any previous
unpaid borrowed amount) does not exceed 90% of the Guaranteed Cash Value after
Indebtedness". You will be advised of the rate of interest determined by the Company which
may change from time to time.

Any partial surrender™ or upon exercising the Policy Value Management Option®® or upon
payout as Incapacity Protection Service™ may reduce the Guaranteed Cash Value and Death
Benefit of the Policy. When the policy loan with accrued interest exceeds the Guaranteed Cash
Value, the Policy may lapse.

Please be reminded that any Indebtedness"” on this Policy outstanding at the time of

any payment under the Policy will be deducted from the amount otherwise payable. The
Company'’s claim for any Indebtedness” shall be prior to any claim of the policyholder or the
beneficiary(ies) or the assignee(s) or other persons.

We may from time to time request information from you regarding you and your Policy for

the Company and other members of the HSBC Group to meet certain obligations to legal or
regulatory bodies and government or tax authorities in Macau and overseas. If you fail to
provide to the Company information that is requested from you or if you present a financial
crime risk to a member of the HSBC Group, such consequences as set out in your policy terms
include that the Company may:

e Take such actions as are necessary to enable it or a member of the HSBC Group to meet its
obligations;

e Be unable to provide new, or continue to provide all the services to you;

e Be required to withhold payments or benefits that would otherwise be due to you or your
Policy and permanently pay those over to tax authorities; and

e Terminate your Policy.

Should any benefits or payments be withheld and/or the Policy be terminated by the Company,
the amount you get back plus the total amount you have received before policy termination (if

any) may be less than what you have paid. The Company recommends that you seek your own
independent professional advice on your tax liabilities and tax position in relation to your Policy.

We have the right to terminate the Policy under any of the following circumstances:
e |f you cannot make the overdue premium payment by the end of the grace period; or
e The policy loan with accrued interest exceeds the Guaranteed Cash Value; or

e We reasonably consider that by continuing the Policy or the relationship with you, we may
break any laws or the Company, or a member of the HSBC Group, may be exposed to action
censure from any authority; or

* \We have the right to terminate pursuant to the terms of any supplementary benefits.

Please refer to the policy provisions for detailed terms and conditions on termination.
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Applicable laws

Eligibility

Policy currency

Missing payment of
premium

The laws governing the Policy are the laws of Macau. However, in the event of any dispute
arising in the Macau SAR, the exclusive jurisdiction of the Macau SAR courts will apply.

The Plan is generally available to anyone who is between 15 days after birth and Age' 70,
depending on the premium payment terms selected. The Plan is subject to the relevant
requirements on nationality (country/region/territory) and/or addresses and/or residency of the
policyholder and/or the life insured as determined by the Company from time to time.

The Plan is available in USD. Please refer to section “Key risks - Policy currency risk” for the
details of key risk factors.

There is a 30-day grace period for premium payments that are due. If you cannot make the
payment by the end of the grace period, an Automatic Premium Loan will be granted to cover
the unpaid premium provided that the Non-forfeiture Value™® is greater than the amount of the
unpaid premium. Interest will apply on such loan at a rate determined by the Company which
may change from time to time. When the Non-forfeiture Value™ is not enough to cover the
unpaid premium, the Policy will lapse and any Net Cash Value as at the first unpaid premium
due date will be paid to the policyholder.
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Key risks

Credit and insolvency
risks

Non-guaranteed benefit

Risks from the delay or
missing the payment of
premiums due

The product is an insurance policy issued by the Company. You are subject to the credit risk
of the Company. Your premiums paid will form part of the Company’s assets. You do not have
any rights or ownership over any of those assets. Your recourse is against the Company only.

The scale for calculating the Special Bonus® (if any) is not guaranteed and is determined
by the Company from time to time. Whether the Special Bonus® is payable and the size

of the Special Bonus® to be paid depend on how well the Company has performed with
regard to investment returns on the assets supporting the policies as well as other
factors including but not limited to claims, lapse experience, expenses and the long-
term future performance outlook. The key risk factors are described below:

¢ Investment risk factors — The investment performance of the assets supporting the
policies could be affected by changes in interest rate and its outlook (which affect both
interest earnings and values of assets), fluctuations in price of growth assets and various
market risks including but not limited to currency risk, credit spread and default risk.

e Claims factors — The actual experience of mortality and morbidity is uncertain, which
may lead to a higher than expected claim or living benefit payment and impact the overall
performance of the product.

® Persistency factors — The actual experiences of policy surrender (full or partial), policy
lapse and exercise of Policy Value Management Option®® are uncertain, and therefore
it has impacts on both the current performance and future return of the portfolio of the policies.

e Expense factors — The actual amount of any direct expenses (eg commission,
underwriting, policy acquisition and maintenance expenses) and indirect expenses (e.g.
general overhead costs) incurred and apportioned to the group of policies may be
higher than expected and impact the overall performance of the product.

The interests earned on the Policy Value Management Balance® (where applicable) are
determined based on an interest rate that is not guaranteed and may be adjusted by the
Company at its discretion from time to time.

Any delay in or missing of the payment of premiums due may lead to policy lapses and the
amount, if any, you get back may be significantly less than what you have paid.
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Risk from surrender

Liquidity risk

Inflation risk

Policy currency risk

If you surrender or partially surrender'® your Policy in early years, the surrender proceeds to
be received under the Policy may be significantly less than the premiums paid.

This Policy is designed to be held for the entire Policy Term. Should you have liquidity
needs for any unexpected events, you may apply for a policy loan or surrender the Policy
in full or in part'®, subject to the respective policy terms, however, this may cause the Policy
to lapse or to be terminated earlier than the original policy term, and the amount (if any)
you get back may be less than the premiums paid.

In the event that you exercise the Policy Value Management Option®?, the Aggregate Cash
Value under the Policy (which is used in the calculation of the surrender value and Death
Benefit under the Policy) at a future point in time may be lower or higher than it would have
been if you had not chosen to exercise the option.

Cost of living is likely to be higher in the future than it is today due to inflation, therefore
you or your assigned beneficiary(ies) may receive less from the Policy in real terms in the
future even if the Company meets all its contractual obligations.

You are subject to exchange rate risks. If your Plan is denominated in currencies other
than local currency, or, if you choose to pay premium or receive benefit in currencies other
than the policy currency(ies), the actual amount paid or received by you will be subject to
change according to the prevailing exchange rate to be determined by the Company from
time to time between the policy currency and the local/payment currencies. The fluctuation

in exchange rates may have impact on the amount of payments including but not limited to
premium payments and benefit payments.
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More about participating policy

We issue participating life insurance policies providing both guaranteed and non-guaranteed benefits. The guaranteed benefits may
include the Death Benefit, Guaranteed Cash Value and other benefits that vary depending on your chosen plan. The non-guaranteed
benefits comprise the policy dividends which allow policyholders to share in the financial performance of the life insurance operation.

For HSBC Wealth Goal Insurance Plan lll, the policy dividends, if any, is in the form of:

Special Bonus® which is declared upon early termination of the Policy due to, for example, death or surrender, the exercise of
Policy Value Management Option®® or at policy maturity.

The Special Bonus® amount may change from time to time based on the performance over the life of the Policy before the time of
declaration and prevailing investment market conditions. The actual amount will not be determined until it is payable.

Please refer to section “Product summary” of this brochure for more details.

What factors will affect your Special Bonus®?

The Special Bonus®, if any, is not guaranteed. The size of the Special Bonus® and whether it is payable depend on factors including
but not limited to:

e The investment performance of the assets supporting the policies;
e (Claims, lapses, and expenses experiences; and

e The long-term expected future performance of investment and other experiences mentioned above.

If the performance over the long term is better than expected, the Special Bonus® paid may increase. If the performance is below
expectation, the Special Bonus® paid may decrease.

Please refer to section “Key risks - Non-guaranteed benefit” of this brochure for more details.

What are the key benefits of participating policies?

The key feature of participating policies over other forms of insurance policies is that in addition to the guaranteed benefits, you will
also benefit from an additional Special Bonus® payment if the investment performance is better than that required to support the
guaranteed benefits. The better the performance, the greater the Special Bonus®, and, conversely, the worse the performance, the
lower the Special Bonus®.

Dividend philosophy

Establishing a risk-sharing mechanism

We have a clear interest in the performance of your participating policy as our participating business operates on the principle of
sharing risks between you and ourselves to achieve a reasonable balance. We regularly review the level of Special Bonus® payable
to you. Both the past actual performance and management'’s expectation for the long-term future performance will be assessed
against the assumed level. If variances arise, considerations will be taken for sharing these with you through adjusting Special
Bonus® scales.
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More about participating policy

Fairness across policyholder groups

To ensure fairness between policyholders of participating products, we will carefully consider the experience (including investment
performance) of various policy groups such as products, product generations, currencies and issue years so that each policy group
will receive a fair return based mainly on its own performance. To balance the interest between you and us, a dedicated committee
formed from a group of professionals will provide independent advice on managing the participating policies and determining the
Special Bonus®.

Stable long-term returns

When considering adjusting the Special Bonus® scales, we strive to maintain a more stable payout to you by smoothing, which
means the Special Bonus® level will only be changed if the actual performance is significantly different from the assumed level over
a period of time, or if management’s long-term future performance expectations change substantially.

We may also reduce the extent of smoothing or even stop smoothing the effects of the change in asset values for a time in the
determination of the Special Bonus®. We would do this to protect the interests of the remaining policyholders. For example, we may
reduce smoothing when payouts with smoothing are higher than payouts without smoothing.

Investment policy and strategy

We follow an asset strategy that:

i) Helps to ensure that we can meet the guaranteed benefits that we have committed to you;
ii) Delivers competitive long-term returns to you through Special Bonus®; and

iii) Maintains an acceptable level of risk.

The assets supporting the participating policies consist of fixed income and growth assets. The fixed income assets predominantly
include fixed income assets issued by corporate entities with good credit ratings (average A-rated or above) and long-term
prospects. Growth assets, including equity-type investments and alternative investments such as property, private equity or hedge
funds, as well as structured products including derivatives, are utilised to deliver returns that are more reflective of economic
performance over the long term.

Our investment portfolios are well diversified across various types of assets, and are invested in varied geographical markets (mainly
Asia, the United States and Europe), currencies (mainly USD) and industries. The assets are carefully managed and monitored
according to our own acceptable level of risk.
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More about participating policy

Target asset allocation

Asset type ‘ Long-term allocation percentage

Fixed Income Assets

30% - 509
(government bonds, corporate bonds and alternative credit) % %o

‘ Growth Assets 50% -70%

Note: there could be slight deviation from the above range due to market fluctuation.

We consider other factors when deciding the actual asset allocations, including, but not limited to:

e Current and expected future market conditions;

e Guaranteed and non-guaranteed benefits of the policies;

e The acceptable risk level of the policies;

e Expected economic growth after adjustment for inflation over a period of time; and

e |nvestment performance of the assets supporting the policies.

Subject to our investment policy, actual asset allocation could deviate from the above long-term target allocation from time to time.

For policies with the Policy Value Management Option*® exercised, the assets supporting the Policy Value Management Balance®
are 100% invested into fixed-income assets.

Accumulation interest rate

You can choose to exercise the Policy Value Management Option?® to allocate a portion of the Net Cash Value to the Policy Value
Management Balance® (if any) to accumulate with interest (if any).

Interest rates are not guaranteed, and will be reviewed by us regularly with reference to the following factors:
e Portfolio yields of fixed income asset;

® Prevailing market conditions;

e Expectations of future fixed income asset yields;

e The cost associated with the provision of this interest accumulation service; and

e The likelihood and duration of policyholders leaving their payment for accumulation.

The Policy of determining the Special Bonus?® (if any) and accumulation of interest rates may be reviewed and adjusted by us from
time to time.

For more updated information, please visit our website https://www.hsbc.com.mo/insurance/important-information/.

You may also visit the above website to refer to our dividend history. The past or current performance of our business may not be a
guide for future results.
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1 The policy anniversary at which the policyholder or the life insured reaches the specified age based on age at next birthday.

2 You may apply to exercise this Policy Value Management Option to allocate a portion of the Net Cash Value as of the date of
such request is processed, to the Policy Value Management Balance® provided that:

e This Policy has been in force for 20 policy years or more;
e All premiums are paid up when due; and
e There is no Indebtedness'” under the Policy.

3 The exercise of the Policy Value Management Option is subject to the minimum amount requirements on (i) the Net Cash Value
to be allocated per transaction; and (i) the Policy Amount'* after the exercise of this option. Such minimum amount requirements
are determined by the Company from time to time without prior notice to policyholder.

4 Each policyholder is entitled to the Change of Life Insured of Policy for unlimited times after the first policy year or after the end of
the premium payment period provided all premiums are fully paid when due, whichever is later. Change of Life Insured is subject
to evidence of insurability and approval by the Company which is based on the underwriting conditions of the life insured. Any
such request will be assessed on case-by-case basis and is at our discretion, with consideration of multiple factors, including but
not limited to the change in underlying claim risk, change in policy term, latest economic outlook; and is at our discretion.

5 The amount of Special Bonus is not guaranteed and the payment is subject to the Company's discretion.

6 Policy Value Management Balance means the amount of the accumulation of the proceeds from exercising the Policy Value
Management Option®? which is allocated to the Policy to accumulate at such non-guaranteed interest rate(s) that are determined
at the Company’s discretion from time to time, and less any previously withdrawn amounts. It is assumed that no withdrawal
from the Policy Value Management Balance has been made and this Balance will accumulate at a non-guaranteed accumulation
interest rate which is subject to adjustment from time to time at the Company's discretion.

7 Exercising Regular Partial Withdrawal Option of the Policy is subject to the Policy being without any Indebtedness"”. Any
withdrawal would only be allowed if aligned with the following two requirements: (i) a minimum amount (USD250) of reduction
of Policy Amount" per withdrawal transaction; and (i) a minimum amount (USD8,250) of the Preservation Balance after such
withdrawal transaction. Both the minimum amount requirements, items (i) and (ii), are determined by the Company from time to
time. The actual amount and number of months or years available for regular withdrawal is dependent on the actual amount of
the Net Cash Value payable under the Policy.

8 The maximum total premium amount for pending guaranteed approval/simplified underwriting applications and in-force
policies (per life insured) may differ and is subject to insurance age of the life insured. Total premium amount refers to the total
premium amount of this policy determined by the Company. For details of the underwriting requirements, please contact your
Wealth Planning Specialist. The Company reserves the right to accept or decline any applications for this Policy based on the
information provided by the life insured and/or policyholder during enrolment.

9 If the life insured commits suicide, whether sane or insane, within one year of the issue date or from the effective date of
reinstatement, whichever is later, the Death Benefit payable under policyholder’s policy will be limited to the refund of the
amount of premiums policyholder paid to us less any amount we paid to the beneficiary(ies) since the policy date. Please refer to
policy provisions of the basic plan for detailed terms and conditions.

10 Unemployment Benefit is applicable to policyholder’s Age' between 19 and 64 who is the holder of a Macau Residence Identity
Card. The benefit will terminate when the policyholder attains the Age' of 65 or all due premiums have been paid or the Policy is
terminated (whichever is earlier). Such benefit is not applicable to single premium policy. Please refer to the policy provisions of
the supplementary benefits for detailed terms and conditions and exclusions.

11 Additional Accidental Death Benefit will be terminated when the life insured attains the Age' of 80 or payout of the benefit or the
Policy is terminated (whichever is earlier) subject to a maximum benefit limit of USD3,000,000 or its equivalent per life insured
across all Additional Accidental Death Benefit issued by us. Your Policy will be terminated once we pay this benefit. Please refer
to the policy provisions of the supplementary benefits for detailed terms and conditions and exclusions.

12 Total Basic Plan Premium Paid refers to the total amount of premium due under the basic plan (whether or not actually paid) as
of the date of death of the life insured. Please refer to the policy provisions for detailed terms and conditions.
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13 While this Policy is in force, you may designate one person to be the designated person of the Incapacity Protection Service and
may specify the designated percentage of Aggregate Cash Value that the designated person could withdraw, by submitting a
written request to us in a form as prescribed by us and subject to our prevailing rules and the following conditions and without
any policy administrative charges:

e The proposed designated person must be Aged' 19 or above at the time of designation;

e Satisfactory evidence, including but not limited to relationship proof and identification documents of the proposed designated
person according to our prevailing administrative rules;

e The irrevocable beneficiary(ies) (if any) must agree in writing to your request; and

e The Company shall have the absolute right and discretion to: (i) determine whether to accept your request and (ii) impose any
requirements and conditions (as Company deems appropriate).

For details, please refer to the Incapacity Protection Service flyer.

14 Policy Amount is an amount used to determine the premiums payable under the Policy and your cash values and Special
Bonuses® to be received under the basic plan of this Policy. It does not represent the amount of Death Benefit payable or cash
value of your policy.

15 Upon full surrender, the Company'’s liability under this Policy shall be fully discharged.

16 Upon the partial surrender of the Policy, a portion of the Special Bonus® (if any) attributable to the reduced portion of the Policy
Amount™ may be declared at the Company's discretion and such amount, if any, will be payable as part of the partial surrender
payment subject to the applicable requirements. Please refer to the policy provisions for detailed terms and conditions of partial
surrender.

17 Indebtedness means the sum of all outstanding policy loans or automatic premium loans advanced in accordance with the
Policy, any accrued interest on such loans, and any outstanding premiums or payments under this Policy.

18 Non-forfeiture Value means the Guaranteed Cash Value less any Indebtedness' calculated as at the date immediately preceding
the due date of the relevant unpaid premium.

More information

Planning for your financial future is important. Let us review your current and future needs to help you decide if HSBC Wealth Goal
Insurance Plan lll is the right product to help you fulfil your personal goals.

You are welcome to contact us and arrange for a financial planning review. You have the right to request for historical accumulation
interest rates before committing the purchase.

Browse website www.hsbc.com.mo/insurance
Book appointment appointment.hsbc.com.mo

Arrange callback
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HSBC Wealth Goal Insurance Plan llI

HSBC Life (International) Limited

HSBC Life (International) Limited (“HSBC Life”) is incorporated in Bermuda with limited liability, and is one of the HSBC Group’s
insurance underwriting subsidiaries.

HSBC Life (International) Limited, Macau Branch

"ou

HSBC Life (International) Limited, Macau Branch (“the Company”, “we"” or “us”) is a branch incorporated in accordance with Macau
laws, and is one of the HSBC Group's insurance underwriting subsidiaries.

Hong Kong Special Administrative Region office
18/F, Tower 1, HSBC Centre, 1 Sham Mong Road, Kowloon, Hong Kong
HSBC Life Macau Special Administrative Region office

Main Office: 1/F, Edf. Comercial Si Toi, 619 Avenida da Praia Grande, Macau
HSBC Life Insurance Planning Centre: Unit AC, Dynasty Plaza, 393 Alameda Dr. Carlos d’Assumpcao, Macau

The Company is authorised and regulated by the Autoridade Monetéaria de Macau to carry on long-term insurance business in
the Macau Special Administrative Region (“Macau SAR"). HSBC Wealth Goal Insurance Plan Il (“the Plan”) is a product of and is
underwritten by the Company intended for sale in the Macau SAR.

In respect of an eligible dispute (as defined in the admissibility scope in the Mediation Scheme for Financial Consumption Disputes)
arising between HSBC Life and you out of the selling process or processing of the related transaction, HSBC Life is required to enter
into a Financial Consumption Dispute Mediation process with you; however, any dispute over the contractual terms of the above
insurance product should be resolved between the Company and you directly.

The Company accepts full responsibility for the accuracy of the information contained in the product brochure and confirms, having
made all reasonable enquiries, that to the best of its knowledge and belief there are no other facts the omission of which would make
any statement misleading. The information shown therein is intended as a general summary. Please refer to your insurance policy for
your insurance policy for the detailed terms and conditions.

April 2025
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Introduction
Endnotes

Product summary Important notes Key risks participating policy

Retain your top talent, sustain your business growth

As a business owner, you are probably considering different potential tools for enhancing your employees’ loyalty. With the long-
term wealth growth potential and life protection offered by HSBC Wealth Goal Insurance Plan lll (“HSBC Wealth Goal Ill”, the “Plan”
or the “Policy”), you may not only incentivise your best people to stay but motivate them to aim higher. After all, the more attention

you give to their future, the bigger the contribution they will make to your company’s prospects.

How does HSBC Wealth Goal Insurance Plan Ill help your company and employees?

Potential wealth accumulation

B ;', 9 e Pay a single premium or premiums over a certain number of years to reap long-term wealth
L\ Za growth through the projected guaranteed and non-guaranteed policy values.
oA
A X\/‘ . R . . .
=2 e A Policy Value Management Option* to lock-in a portion of your policy value when you need

more financial certainty.

Flexible Change of Life Insured® and change of ownership

e The policyholder can exercise Change of Life Insured® for unlimited times after the 1° policy
year or after the end of the premium payment period (whichever is later) provided that all
premiums have been fully paid. Together with change of ownership, employer can easily
transfer the coverage and value to employee as a talent retention incentive.

HSBC Wealth Goal Insurance Plan Il is a long-term participating life insurance product with a savings element. It is not equivalent
or similar to any kind of bank deposit.
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How does HSBC Wealth Goal lll help to preserve
wealth for your company and your talents?

The Plan offers the opportunity for long-term capital growth in the form of:

|1)
)

Guaranteed Cash Value

The guaranteed element of the Plan
that increases gradually throughout
the policy term;

¢ 2

Special Bonus*

Non-guaranteed payment made at
the Company’s discretion; and

Policy Value Management
Balance®

Protection of policy value against
market volatility upon exercising the
Policy Value Management Option'?

Hassle-free Application

Policy approval is generally guaranteed® and medical examinations are not

required.

Ml =€
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How much protection can your talent enjoy?

Life Cover’

In addition to the potential long-term capital growth, the life insured can enjoy life protection during the policy term. In the unfortunate
event of death of the life insured, the beneficiary(ies) will receive the Death Benefit (please refer to product summary for details).

Extra protection

Additional Accidental Death Benefit® is embedded in the basic plan of the Policy, subject to eligibility, with no additional premiums
required. In the unfortunate event that the death of the life insured results from an accident before the end of the policy term or
the Age9 of 80 (whichever is earlier), an additional 30% of the Total Basic Plan Premium Paid’, subject to a maximum limit of
UsD'3,000,000 per life insured, will be paid to the beneficiary(ies) in addition to the Death Benefit payable under the Policy.

Please refer to the policy provisions of the supplementary benefits for detailed terms and conditions and exclusions of the above
supplementary benefits.

Death Benefit settlement flexibility

Subject to the Company's prevailing rules and conditions and the terms of the Policy, the Plan offers 4 Death Benefit Settlement
Options, giving the policyholder the flexibility to decide how best to take care of loved ones financially after the life insured's passing.
The Death Benefit will be paid to beneficiary(ies) in accordance with the settlement option you selected at your own discretion. You
may choose among the following 4 settlement options, which under some options the Death Benefit will be fully or partially paid in
annual instalments and allowing beneficiary(ies) to receive financial support gradually:

1. A'lump sum payment; or
N
l‘ 4 l‘ 4 . 4
Za 75 eee X 2. Annual instalments paid over 10, 20 or 30 years; or
4 7 - - -
= + - = ... = 3. First payment in a lump sum followed by annual instalments over the tenor (2 to 30 years)
S s s . chosen by you; or
. A . A a A £ 4
T PR aee = + 2 4. Annual instalments until the designated age of the designated beneficiary as specified by you,
. N \\/‘ followed by a lump sum payment of the remaining balance.

Before designated stage Designated stage
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How much protection can your talent enjoy?

Policy Value Management Option'?

As they reach certain life stages, and especially as they approach retirement, your employees may want more certainty over their
policy value. That's why the Plan includes a Policy Value Management Option?, which allows you to lock-in a portion of the Plan's
Net Cash Value with an advantage of protecting your policy value from market volatility.

Net Cash Value

Guaranteed
Cash Value

Special Bonus*

Lock-in a portion of policy value Remaining Balance
The locked-in amounts of Guaranteed Cash Value The remaining respective amounts of
and Special Bonus” are guaranteed and form parts of : : Guaranteed Cash Value and Special Bonus* would
the Policy Value Management Balance® in against of : be kept in the Plan as per the terms of the Policy,
market uncertainty, since market fluctuations : with potential wealth accumulation.

may impact the policy value.

Policy Value Management Balance®
(Will be accumulated at

a non-guaranteed interest rate)

The Policy Amount'? and Total Basic Plan Premium Paid' under the Policy will be adjusted and reduced proportionally. Consequential
adjustments will be made in the calculations of Guaranteed Cash Value, Special Bonus* (if any) and Death Benefit in accordance with

the terms of the Policy.
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Examples

The below case studies are hypothetical and for illustrative purposes only. The actual amounts of Special Bonuses” are not
guaranteed and are determined at the Company'’s discretion.

Example 1 Flexibility of Change of Life Insured® for talent retention with growing value
Oscar, Aged® 35, is the founder of NovoAl Group, a medium-sized artificial intelligence (“Al”) software
company. Oscar has hired Gary as the CEO of the company and has enrolled him in HSBC Wealth Goal Il as
an extra employee benefit in order to motivate him to stay committed to the company. The Policy is owned
by NovoAl Group, with Gary, the CEO, as the life insured.

Policyholder NovoAl Group Life insured Gary
Issue Age® Age’® 35 Policy Amount" USD'120,000
Premium payment period Single premium Single premium USD'120,000

Policyholder

Life insured

Policy year

Projected Net
Cash Value

0-0

Projected
Guaranteed
Cash Value

Projected
Special Bonus*

(5

Projected Net
Cash Value

of Total Basic
Plan Premium
Paid'°

NovoAl Group

Gary (Age® 35)

NovoAl Group

Peggy (Age® 35)

Peggy (Age® 55)

Peggy (Age® 60)

NovoAl Group hires
Gary as CEO and
designates him as the
life insured of HSBC
Wealth Goal lll as an

Policy issued

extra employee benefit.

Gary resigns after 5
years with the company
as he immigrates to
the United States and
Peggy succeeds his
role. NovoAl Group
changes the life insured
of the Policy to Peggy.

As a talent retention
strategy, NovoAl Group
signs an agreement
with Peggy agreeing

to transfer the Policy
and the cash value of
the Policy to her if she
serves the company for
20 years.

End of the 5* policy year

uUsD'120,200

usD™87,920

UsD™32,280

100%

The Policy is transferred
to Peggy as a reward
for her long-term
contribution to NovoAl
Group.

End of the 25 policy year

UsSD'"'390,608

UsD'129,248

UsD™261,360

325%

Peggy continues to
contribute to the
company for 5 more
years until she retires at
her Age® of 60. She can
choose to withdraw the
cash value to support
her retirement plan and
needs.

End of 30% policy year

USD''565,774

USD™131,854

USD™433,920

471%

The above projected returns shown in different Policy Years are calculated using the current assumed investment returns and therefore are not guaranteed.
They are illustrated for your reference only. Please refer to the “Key risks — Non-guaranteed benefit” for the details of key risk factors.
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At the time of ownership transfer, Peggy decides to arrange the Death Benefit payout to her husband, the beneficiary, in instalments
paid over a settlement period of 10 years'.

In the unfortunate event of Peggy’s death at the end of the 40" policy year, as a result, Peggy's husband, the beneficiary, receives the
Death Benefit in regular instalments for 10 years” according to the Death Benefit Settlement Option chosen by Peggy. Peggy’s plan was
to give her husband sufficient financial support to maintain his quality of life. The 10-year payments go a long way towards ensuring the
long-term financial wellbeing.

Death Benefit
at the end of 40" policy year

USD"1,045,503

Death Benefit paid to Peggy’s husband
UsD''1,214,610
(USD'121,461 x 10 years)

Policy year

*The remaining amount of Death Benefit will be left in the Company to accumulate at the non-guaranteed interest rate (assuming 3.5% p.a.), until the full
amount of benefits has been paid to the beneficiary(ies).
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Example 2 The policyholder considers whether or not to exercise the Policy Value
Management Option'?

Mr Mak, Age® 64, is a senior director whose Policy has been in-force for more than 20 years. The Policy,
owned by the company he works for, was originally issued with Mr Mak as the life insured when he was
Age® 40 with a Total Basic Plan Premium Paid'®of USD"'400,000 over 10 years.

After Mr Mak had been working for the company for more than 20 years, the company transferred the
policy ownership to him as a reward for his long-term contribution. Since he has started planning for his
retirement, he is considering whether to lock in a portion of his Policy’s value, which will mitigate the
impact of market volatility. Mr Mak can also choose to withdraw Policy Value Management Balance® under
the Policy, increasing the liquidity and flexibility of capital to fulfil his retirement needs.

‘ Issue Age® Age® 40 Premium payment term 10 years

‘ Annual premium UsD"40,000 Total basic plan premium paid USD'400,000

The following illustrations show how the Net Cash Value of the policy would change based on whether Mr Mak decides to exercise
the Policy Value Management Option'?.

Policy year 24 (Mr Mak at Age® 64)

Projected Net Cash Value: USD''911,535

Lock-in Amount (60%) Remaining Balance (40%)
USD'546,921 UsSD''364,614
Transfers to Policy Value Management Balance® and Keeps and accumulates in the Plan

accumulates at a non-guaranteed interest rate



Introduction More about

Product summary Important notes Key risks participating policy Endnotes

Examples

One year later (Mr Mak at Age® 65)

Projected Aggregate

. Cash Value
Market Special Imolicati
conditions Bonus* mplications
If PVMO '? is exercised
Yes No
c e The return of the underlying
Curr?nt investment portfolio is higher than
basis the interest of the Policy Value
- Per prevaili_n_g market Management Balance® based on the
= condition current assumption basis.
- USD''953,423 | USD''968,400 @ °* The Aggregate Cash Value may be
higher if NOT exercising the option.
Optlm!stlc e A more favourable market condition
basis . . )
A d could result in an increase in the
More ssume Special Bonus® (if any).

-7 favourable 15%
._/-/, ¢ * e The Aggregate Cash Value could be

N higher if NOT exercising the option.
USD'986,543 1 USD''1,051,200
e A less favourable market condition
c could result in a decrease in the
Special Bonus* (if any).
Pessimistic
basis e The Aggregate Cash Value could be
- Less Assumed higher if exercising the option. The
x favourable 15% ' locked-in portion in the Policy
. Value Management Balance®

USD''920.303 | USD''885 600 would be protected against the
! ! fall in the market and thereby

reduce risk exposures under
this Plan.

In other words, if the policyholder exercises the Policy Value Management Option'?, the Aggregate Cash
Value'? under the Policy at a future point in time may be higher or lower than it would have been if Mr Mak
had not chosen to exercise the option.

e For the illustration of the Policy Value Management Option'? across the above 3 bases, it is assumed that no withdrawal from the Policy Value Management
Balance® has been made and this Balance will accumulate at a non-guaranteed accumulation interest rate of 3.5% p.a. which is subject to adjustment from
time to time at the Company's discretion

* The above example only illustrates potential changes of the Aggregate Cash Value upon exercising the Policy Value Management Option"?. Upon exercising
the option, the policy amount'? and Total Basic Plan Premium Paid'® under this Policy will be adjusted and reduced proportionally.
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Assumptions for all of the above examples:

i. The examples are hypothetical and for illustrative purposes only.

ii. No partial surrender'® has been made during the policy term.

iii. All premiums have been paid in full during the premium payment period.

iv. The Special Bonus” scale and returns of based on current bonus projection and therefore are not guaranteed. The actual amount
of the Special Bonus® is not guaranteed and is declared at the Company's discretion. The Special Bonus* scale and investment
returns are assumed to remain unchanged throughout the policy term.

v. No policy loan has been taken out while the Policy is in force.

Notes for all of the above examples:
e The figures and charts shown above are based on the listed assumptions and are subject to rounding adjustment.

e Past, current, projected and/or potential benefits and/or returns (eg bonuses, interest) presented are not guaranteed and are for
illustrative purposes only. The actual future amounts of benefits and/or returns may be higher or lower than the currently quoted
benefits and/or returns. They are for illustrative purposes only and do not represent any actual payments or scenarios. You
should refer to your insurance proposal for illustrated figures and details.

e You should also keep in mind the effects of inflation, which may significantly reduce the purchasing power of the accumulated
cash value over time.
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Premium payment period/
Application requirement

Policy currency

Policy term

Minimum premium
amount (per Policy)

Guaranteed Cash Value

Net Cash Value

Premium payment period Application requirement

Single premium / 3 years Age’ 19 to 70
5 or 10 years Age® 19 to 65

15 years Age’ 19 to 50

20 years Age’ 19 to 45

usD

Up to Age” 99

e The minimum Policy Amount'? is set as USD''12,500, ie the minimum amount for the basic plan.
e Minimum premium required per Policy of different premium payment periods and payment modes:

Eremitin Payment mode
payment period Annual premium Monthly premium
Single premium UsD"12,500 -
3 years USD"4,167 USD''365
5 years USD'"2,500 usD'"219
10 years UsD',250 usD"109
15 years usD''833 usD'"73
20 years UsD'"'625 USD''55

Remarks: The amount of total premium(s) as shown in this illustration may slightly differ from the total of the premiums
payable in the policy due to rounding differences.

Guaranteed Cash Value refers to the cash value of the Policy that accumulates over time during
the policy term. It is calculated based on the Policy Amount™? at the relevant time.

If your Policy is a 3-year payment with the Policy Amount'? of USD''250,000 or above, your Policy
will be entitled to a higher proportion of premium amount as Guaranteed Cash Value during early
policy years. For details, please refer to your insurance proposal.

At any time, the amount equal to Guaranteed Cash Value plus Special Bonus*, if any, less any
Indebtedness'.
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Special Bonus* The Special Bonus* (if any) is non-guaranteed. It will be declared at the Company’s absolute
discretion. The amount of any potential Special Bonus* will be determined by the Company when
it becomes payable.

The Special Bonus* (if any) shall be paid when you or beneficiary(ies) to Death Benefit fully or
partially surrender™ or terminate the Policy, when it matures or lapses or in the event of the death
of the life insured or upon payout as Incapacity Protection Service'®. Upon exercising the Policy
Value Management Option'?, a portion of the Guaranteed Cash Value and Special Bonus* (if any)
will be allocated to the Policy Value Management Balance® to accumulate with interest.

The Company will update you the amount of the Special Bonus* (if any) of each policy anniversary
on the respective annual statement. Such amounts as shown on the annual statement(s) may
be lower or higher than those illustrated on the earlier annual statement(s) issued. Under certain
circumstances, the non-guaranteed Special Bonus® may be zero. Please refer to section “Key
risks — Non-guaranteed benefit” for the details of key risk factors.

Surrender benefit Surrender benefit is the amount you will receive if you terminate your Policy or a portion there of
during the policy term. It is equivalent to:

e Guaranteed Cash Value;
e Plus Special Bonus’ (if any); and

e Plus Policy Value Management Balance’® (if any);

e Less Indebtedness™ (if any)

Partial surrender® You may request to partially surrender™ this Policy in lump sum by reducing the Policy Amount'*

To apply for it, you have to submit a written request in a form prescribed by the Company. If the
request is approved by the Company, the Net Cash Value attributable to the reduced portion of
the Policy Amount®, if any, will be payable to the policyholder.

Upon the reduction of Policy Amount'?, the Total Basic Plan Premium Paid'® under the Policy
will be adjusted and reduced proportionally. Consequential adjustments will be made in the
calculations of Guaranteed Cash Value, Special Bonus* (if any) and Death Benefit in accordance
with the terms of the Policy. A Policy Endorsement with the revised Policy Schedule will be
issued to the policyholder upon the reduction of Policy Amount™ has taken effect.

Among other requirements as stated in the policy provisions, a minimum Policy Amount'
of USD''6,250 must be maintained after each withdrawal. The minimum Policy Amount®
requirement may subject to change at the Company’s discretion from time to time.

Surrender You may surrender the Policy at any time for its Aggregate Cash Value as at the date such request
is processed, by filing a written request with us in a form prescribed by the Company (subject
to the terms of the Policy and the Company's requirement). Upon full surrender, the Company's
liability under this Policy shall be fully discharged.
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Regular Partial Withdrawal  Starting from the 3™ policy anniversary or when the Policy is fully paid at the end of the premium

Option™ payment period (whichever is later) and if there is no Indebtedness', you might request to
withdraw cash value from this Policy in annual or monthly frequency. To apply for it, you have to
submit a written request in a form prescribed by the Company. If the request is approved by the
Company, the requested withdrawal amount will be deducted from the Net Cash Value and will
be payable to the policyholder. The Policy Amount'?, Total Basic Plan Premium Paid™, Guaranteed
Cash Value, Special Bonus’ (if any) and Death Benefit will be adjusted in the same mechanism as
partial surrender' and in accordance with the terms of the Policy.

The minimum Policy Amount™ after regular partial withdrawal™® is USD"'6,250 and the minimum
regular partial withdrawal'® amount, annually or monthly, is USD"'250 per withdrawal, which are
subject to change at the Company'’s discretion from time to time.

Policy Value Management After the policy has been in force for 20 policy years or longer and if there is no Indebtedness'

Option'? outstanding and all premiums have been paid when due, you may apply to exercise this option
to lock-in a portion of the plan’s Net Cash Value. The amount you choose to lock-in is guaranteed
upon exercising the Policy Value Management Option? and will be allocated to the Policy
Value Management Balance® to accumulate with a non-guaranteed interest rate, which will be
adjusted from time to time as determined by the Company. To apply for this option, you need to
submit a written request in a form prescribed by the Company.

The exercise of this option is subject to the following 2 minimum amount requirements which
shall be determined by the Company and adjusted from time to time without prior notice to
policyholders:

(i) The Net Cash Value to be allocated per transaction; and
(i) The remaining Policy Amount' after the exercise of this option (a minimum of USD''6,250).

Upon exercising this option, the Policy Amount'? and Total Basic Plan Premium Paid'® under the
policy will be adjusted and reduced proportionally and consequential adjustments will be made
in the calculations of Guaranteed Cash Value, Special Bonus* (if any) and Death Benefit. If the
request is approved by the Company, a policy endorsement with the revised policy schedule will
be issued to the policyholder. Cancellation, termination or reversal will not be allowed after this
option is exercised.

Should you have any queries on the non-guaranteed interest rate, please contact your Wealth
Planning Specialist for more details.

Policy Value Management The amount of the accumulation of the proceeds from exercising the Policy Value Management

Balance® Option"? which is allocated to the policy to accumulate at such non-guaranteed interest rate(s)
that are determined at the Company’s discretion from time to time, and less any previously
withdrawn amounts. Such Balance, if any, can be withdrawn in cash by the policyholder at any
time before the policy matures by submitting to us a written request in a form prescribed by the
Company.

Aggregate Cash Value An amount equal to Net Cash Value plus Policy Value Management Balance®, if any.
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Death Benefit At the date of death of the life insured, the higher of (i) Total Basic Plan Premium Paid'® plus an
amount of USD''2,500 or (ii) Guaranteed Cash Value:

e Plus Special Bonus* (if any);
e Plus Policy Value Management Balance® (if any); and
e |ess Indebtedness' (if any).

Any amount payable on the death of the life insured will be paid after we have received written
proof of the validity of claim satisfactory to us. Proof of the validity of claim shall include:

(i)  Evidence of the death of the life insured and the cause of death;
(i) Evidence of the right of the claimant to be paid;
(iii) This Policy; and

(iv) Any other information which we may reasonably require to establish the validity of the claim.

Death Benefit Settlement Subject to the Company'’s prevailing rules and conditions, the policyholder can choose one of

Option the Death Benefit Settlement Options at the time of application or make the request after policy
issuance. After the life insured passes away, the selected settlement option cannot be changed.
Subject to the terms of the Policy, the beneficiary(ies) will receive the Death Benefit:

Option 1: In a lump sum payment; or

e Death Benefit will be paid in this option if the policyholder does not select any settlement
option.

Option 2: By annual instalments; or

e Annual instalments will be paid to the beneficiary(ies) over the selected tenor: 10, 20 or 30
years.

Option 3: First payment in a lump sum followed by annual instalments; or

e A designated percentage of the Death Benefit will be paid to the beneficiary as the first lump
sum payment, with the remaining balance of Death Benefit to be paid annually one year after
the lump sum payment. The annual instalments will continue over a period of 2 to 30 years,
based on your selection.

Option 4: Annual instalments until the designated age of the designated beneficiary
followed by a lump sum payment of the remaining balance

e The annual instalments will be paid until one year before beneficiary reaches designated age
and in an amount you specify. Thereafter, the remaining balance of the Death Benefit will be
paid out as lump sum at the designated age.

e When you specify the annual instalment amount, you should take into consideration the
projected total Death Benefit and your selected tenor. If the entire amount of the Death
Benefit is paid out during the instalment tenor, there will not be any remaining amount of

Death Benefit to be payable in a lump sum payment at the beneficiary's designated age.
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Important notes for options 2, 3 and 4:
e Only applicable to policies without any assignment.

e Remaining amount of Death Benefit will be left in the Company to accumulate at the non-
guaranteed interest rate as determined by us, until the full amount of benefit has been paid to
the beneficiary(ies).

e |f no beneficiary(ies) has been designated by the policyholder under the Policy, these options
cannot be chosen.

e |f the beneficiary(ies) passes away while he/she is receiving the Death Benefit in annual
instalments, the remaining amount of the Death Benefit (or, if there is more than one
beneficiary, the portion of the remaining amount of the Death Benefit attributable to that
beneficiary) as at the beneficiary’s death will be paid in a lump sum to the estate of the
beneficiary(ies).

Important note for options 3 and 4:

e Options 3 and 4 are available only to the Policy with single beneficiary. If the beneficiary
passes away before the life insured, the Death Benefit will be paid solely to the policyholder
or policyholder's estate upon the death of the life insured.

Please refer to the policy provisions for the detailed terms and conditions applicable to the Death
Benefit Settlement Option.

Should you have any queries on the non-guaranteed interest rate or Death Benefit Settlement
Option, please contact your Wealth Planning Specialist for more details.

Maturity benefit Guaranteed Cash Value plus a Special Bonus (if any)
e Plus Policy Value Management Balance® (if any); and
e | ess Indebtedness' (if any).

will be paid when the life insured reaches the Age® of 99.

Change of Life Insured® You are entitled to the Change of Life Insured® of your Policy for unlimited times after the first
policy year or after the end of the premium payment period provided all premiums are fully paid
when due, whichever is later. Change of Life Insured® is subject to evidence of insurability and
our approval which is based on the underwriting conditions of the life insured.

Policy Amount™, premium, Guaranteed Cash Value, Incapacity Protection Service”, Death
Benefit, Special Bonus* and Indebtedness' as at the effective date of change shall remain
unchanged.

The maturity date of the Policy will also be reset to Age® 99 of the new life insured. A new
incontestability period will also apply.
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Contingent Policyholder Subject to the terms of the Policy, individual policyholder can designate a Contingent
(only applicable to individual Policyholder at any time for his/her Policy. The option of Contingent Policyholder is available for
policies) a Policy without any assignment.

If a Contingent Policyholder becomes the new policyholder, he/she shall assume all the
obligations and be entitled to exercise all the rights belonging to the policyholder, under
specified conditions and subject to the terms of the Policy.

Please refer to the detailed terms and conditions as well as exclusions applicable to Contingent

Policyholder.
Supplementary benefits 1. Additional Accidental Death Benefit®
(no additional premiums
required) 2. Incapacity Protection Service' (only applicable to individual Policy)
e Subject to the provisions of the Policy, including provisions of Incapacity Protection
Service”, and the Company’s prevailing rules, the individual policyholder can appoint an
immediate family member as designated person for Incapacity Protection Service". In
the event the individual policyholder is diagnosed as physically or mentally incapacitated,
as defined in the relevant provisions, by a registered medical practitioner, the designated
person can withdraw a designated percentage (10% to 50%) of the Aggregate Cash Value
as predetermined by the individual policyholder.
Please refer to the respective supplementary benefit provisions for detailed terms and conditions
as well as exclusions.
Non-forfeiture Options'® Option 1: Surrender

You may surrender this Policy at any time for its Aggregate Cash Value as at the date such
request is processed, by filing a written request with us in a form prescribed by the Company.
Upon full surrender, the Company'’s liability under this Policy shall be fully discharged.

Option 2: Automatic Premium Loan

If any premium under this Policy remains outstanding at the end of the day on which it was due
and the Non-forfeiture Value'® is greater than the amount of the relevant unpaid premium, you
will automatically be deemed to have requested and obtained a policy loan equal to the amount
of the unpaid premium on the due date of such premium and to have applied the policy loan to
pay such premium. Interest will apply on such loan at a rate determined by the Company which
may change from time to time.

Please refer to policy provisions for details of non-forfeiture options.

The contents in this product brochure are for reference only. You should read this document in conjunction with the respective insurance proposal and
policy provisions for details.
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Disclosure obligation for  You are required to declare all requisite information that would affect the underwriting

underwriting decisions of the Company. The Company has the right to declare the policy void due to any
misrepresentation or fraud. If the non-health related information of the insured person (including
but not limited to Age®) is misstated in the application, the Company may adjust the premium,
for the past, current or future policy year on the basis of the correct information, or declare the
policy void or terminate the policy in accordance with the law.

Cooling-off period The HSBC Wealth Goal Insurance Plan Ill is a long-term life insurance plan with a savings
element. Part of the premium pays for the insurance and related costs including, but not limited
to, policy acquisition, maintenance and claims costs.

If you are not satisfied with the Policy, you have a right to cancel it within the cooling-off period
and obtain a refund of any premiums paid, subject to any market value adjustment (applicable
to single premium policies) (see section below for details of market value adjustment). A written
notice signed by you together with the Policy (if received) should be received by the HSBC
Life (International) Limited, Macau Branch® at 1/F, Edf, Comercial Si Toi, 619 Avenida da Praia
Grande, Macau within the cooling-off period (that is, a period of 21 calendar days immediately
following either the day of delivery of the policy or the day of delivery of the cooling-off notice
to the policyholder or the nominated representative, whichever is earlier).

After the expiration of the cooling-off period, if you cancel the Policy before the end of the
policy term, the projected Net Cash Value that you receive may be less than the total premium
you have paid.

Market value adjustment  During the cooling-off period, single premium policy is subject to market value adjustment,

for single premium which refers to the amount of the shortfall (if any) by which the value of investment for the
single premium at the time when the cancellation notice on the Policy is received by the
Company has fallen below the amount of the single premium paid.

Suicide If the life insured commits suicide, whether sane or insane, within one year of the issue date
or from the effective date of reinstatement, whichever is later, the Death Benefit payable under
policyholder’s policy will be limited to the refund of the amount of premiums policyholder
paid to us less any amount we paid to the beneficiary(ies) since the policy date. Please refer to
policy provisions of the basic plan for detailed terms and conditions.

*HSBC Life (International) Limited, Macau Branch is the branch office established by HSBC Life (International) Limited in the Macau SAR.

16
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Policy loan You may apply for a policy loan provided that the amount borrowed (including any previous
unpaid borrowed amount) does not exceed 90% of the Guaranteed Cash Value after
Indebtedness'. You will be advised of the rate of interest determined by the Company which
may change from time to time.

Any partial surrender' or upon exercising the Policy Value Management Option? may reduce
the Guaranteed Cash Value and Death Benefit of the Policy. When the policy loan with accrued
interest exceeds the Guaranteed Cash Value, the Policy may lapse.

Please be reminded that any Indebtedness' on this Policy outstanding at the time of
any payment under the Policy will be deducted from the amount otherwise payable. The
Company's claim for any Indebtedness' shall be prior to any claim of the policyholder or the
beneficiary(ies) or the assignee(s) or other persons.

Policy cancellation You can request to surrender'® the policy at any time after cooling-off period for its Aggregate
Cash Value by filing a form specified by us. Upon full surrender, the Company'’s liability under
the policy shall be fully discharged.

Tax reporting and We may from time to time request information from you regarding you and the Policy for

financial crime the Company and other members of the HSBC Group to meet certain obligations to legal or
regulatory bodies and government or tax authorities in Macau and overseas. If you fail to
provide to the Company information that is requested from you or if you present a financial
crime risk to a member of the HSBC Group, such consequences as set out in your policy terms
include that the Company may:

e Take such actions as are necessary to enable it or a member of the HSBC Group to meet its
obligations;

e Be unable to provide new, or continue to provide all the services to you;

e Be required to withhold payments or benefits that would otherwise be due to you or the
Policy and permanently pay those over to tax authorities; and

e Terminate the Policy.

Should any benefits or payments be withheld and/or the Policy be terminated by the Company,
the amount you get back plus the total amount you have received before policy termination (if
any) may be less than what you have paid. The Company recommends that you seek your own
independent professional advice on your tax liabilities and tax position in relation to the Policy.
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Termination conditions We have the right to terminate the Policy under any of the following circumstances:

e |f you cannot make the overdue premium payment by the end of the Grace Period and your
Policy is not eligible for Automatic Premium Loan; or

e The policy loan with accrued interest exceeds the Guaranteed Cash Value; or

e \We reasonably consider that by continuing the Policy or the relationship with you, we may
break any laws or the Company, or a member of the HSBC Group, may be exposed to action
censure from any authority; or

e Pursuant to the terms of any supplementary benefits.

Please refer to the policy provisions for detailed terms and conditions on termination.

Applicable laws The laws governing the Policy are the laws of Macau SAR. In the event of any dispute arising in
the Macau SAR, the jurisduction of the Macau SAR courts will apply.

Eligibility The Plan is generally available to anyone who is between Age® 19 to 70, depending on
the premium payment terms selected. The Plan is subject to the relevant requirements on
nationality (country/region/territory) and/or addresses and/or residency of the policyholder and/
or the life insured as determined by the Company from time to time.

Policy currency The Plan is available in USD. Both premiums and benefits can be paid in currencies other than
the policy currency. Please refer to section “Key risks - Policy currency risk” for the details of
key risk factors.

Missing payment of There is a 30-day grace period for premium payments that are due. If you cannot make the

premium payment by the end of the grace period, an Automatic Premium Loan will be granted to cover
the unpaid premium provided that the Non-forfeiture Value'® is greater than the amount of the
unpaid premium. Interest will apply on such loan at a rate determined by the Company which
may change from time to time. When the Non-forfeiture Value'® is not enough to cover the
unpaid premium, the Policy will lapse and any Net Cash Value as at the first unpaid premium
due date will be paid to the policyholder.
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Credit and insolvency The product is an insurance policy issued by the Company. You are subject to the credit risk
risks of the Company. Your premiums paid will form part of the Company's assets. You do not have
any rights or ownership over any of those assets. Your recourse is against the Company only.

Non-guaranteed benefit The scale for calculating the Special Bonus* (if any) is not guaranteed and is determined
by the Company from time to time. Whether the Special Bonus* is payable and the size
of the Special Bonus* to be paid depend on how well the Company has performed with
regard to investment returns on the assets supporting the policies as well as other
factors including but not limited to claims, lapse experience, expenses and the long-
term future performance outlook. The key risk factors are described below:

¢ Investment risk factors — The investment performance of the assets supporting the
policies could be affected by changes in interest rate and its outlook (which affect both
interest earnings and values of assets), fluctuations in price of growth assets and various
market risks including but not limited to currency risk, credit spread and default risk.

e Claims factors — The actual experience of mortality and morbidity is uncertain, which
may lead to a higher than expected claim or living benefit payment and impact the overall
performance of the product.

e Persistency factors — The actual experiences of policy surrender™ (full or partial),
policy lapse and exercise of Policy Value Management Option"? are uncertain, and
therefore it has impacts on both the current performance and future return of the portfolio
of the policies.

e Expense factors — The actual amount of any direct expenses (eg commission,
underwriting, policy acquisition and maintenance expenses) and indirect expenses (e.g.
general overhead costs) incurred and apportioned to the group of policies may be
higher than expected and impact the overall performance of the product.

The interests earned on the Policy Value Management Balance® (where applicable) are
determined based on an interest rate that is not guaranteed and may be adjusted by the
Company at its discretion from time to time.

Risks from the delay or Any delay in or missing of the payment of premiums due may lead to policy lapses and the
missing the payment of amount, if any, you get back may be significantly less than what you have paid.
premiums due
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Risk from surrender If you surrender or partially surrender® the Policy in early years, the surrender proceeds to be
received under the Policy may be significantly less than the premiums paid.

Liquidity risk This Policy is designed to be held for the entire policy term. Should you have liquidity
needs for any unexpected events, you may apply for a policy loan or surrender the Policy
in full or in part®, subject to the respective policy terms, however, this may cause the Policy
to lapse or to be terminated earlier than the original policy term, and the amount (if any)
you get back may be less than the premiums paid.

In the event that you exercise the Policy Value Management Option'?, the Aggregate Cash
Value under the Policy (which is used in the calculation of the surrender value and Death
Benefit under the Policy) at a future point in time may be lower or higher than it would have
been if you had not chosen to exercise the option.

Inflation risk Cost of living is likely to be higher in the future than it is today due to inflation, therefore
you or your assigned beneficiary(ies) may receive less from the Policy in real terms in
the future even if the Company meets all its contractual obligations.

Policy currency risk You are subject to exchange rate risks. If your Plan is denominated in currencies other than
local currency, or, if you choose to pay premium or receive benefit in currencies other than the
policy currency(ies), the actual amount paid or received by you will be subject to change
according to the prevailing exchange rate to be determined by the Company from time to
time between the policy currency and the local/payment currencies.

The fluctuation in exchange rates may have impact on the amount of payments including but
not limited to premium payments and benefit payments.
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More about participating policy

We issue participating life insurance policies providing both guaranteed and non-guaranteed benefits. The guaranteed benefits may
include the Death Benefit, Guaranteed Cash Value and other benefits that vary depending on your chosen plan. The non-guaranteed
benefits comprise the policy dividends which allow policyholders to share in the financial performance of the life insurance operation.

For HSBC Wealth Goal Insurance Plan lll, the policy dividends, if any, is in the form of:

Special Bonus® which may be declared upon early termination of the Policy due to, for example, death or surrender®, the exercise
of Policy Value Management Option'? or at policy maturity.

The Special Bonus* amount may change from time to time based on the performance over the life of the Policy before the time of
declaration and prevailing investment market conditions. The actual amount will not be determined until it is payable.

Please refer to section “Product Summary” of this brochure for more details.

What factors will affect your Special Bonus®*?

The Special Bonus®, if any, is not guaranteed. The size of the Special Bonus* and whether it is payable depend on factors including
but not limited to:

e The investment performance of the assets supporting the policies;

e (Claims, lapses, and expenses experiences; and

e The long-term expected future performance of investment and other experiences mentioned above.

If the performance over the long term is better than expected, the Special Bonus® paid may increase. If the performance is below
expectation, the Special Bonus” paid may decrease.

Please refer to section “Key risks - Non-guaranteed benefit” of this brochure for more details.

What are the key benefits of participating policies?

The key feature of participating policies over other forms of insurance policies is that in addition to the guaranteed benefits, you will
also benefit from an additional Special Bonus* payment if the investment performance is better than that required to support the
guaranteed benefits. The better the performance, the greater the Special Bonus*, and, conversely, the worse the performance, the
lower the Special Bonus®.
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More about participating policy

Dividend philosophy
Establishing a risk-sharing mechanism

We have a clear interest in the performance of your participating policy as our participating business operates on the principle of
sharing risks between you and ourselves to achieve a reasonable balance. We regularly review the level of Special Bonus* payable
to you. Both the past actual performance and management'’s expectation for the long-term future performance will be assessed
against the assumed level. If variances arise, considerations will be taken for sharing these with you through adjusting Special
Bonus* scales.

Fairness across policyholder groups

To ensure fairness between policyholders of participating products, we will carefully consider the experience (including investment
performance) of various policy groups such as products, product generations, currencies and issue years so that each policy group
will receive a fair return based mainly on its own performance. To balance the interest between you and us, a dedicated committee
formed from a group of professionals will provide independent advice on managing the participating policies and determining the
Special Bonus®.

Stable long-term returns

When considering adjusting the Special Bonus* scales, we strive to maintain a more stable payout to you by smoothing, which
means the Special Bonus” level will only be changed if the actual performance is significantly different from the assumed level over
a period of time, or if management’s long-term future performance expectations change substantially.

We may also reduce the extent of smoothing or even stop smoothing the effects of the change in asset values for a time in the
determination of the Special Bonus®. We would do this to protect the interests of the remaining policyholders. For example, we may
reduce smoothing when payouts with smoothing are higher than payouts without smoothing.

Investment policy and strategy

We follow an asset strategy that:

(i) Helps to ensure that we can meet the guaranteed benefits that we have committed to you;
(i) Delivers competitive long-term returns to you through Special Bonus®; and

(ili) Maintains an acceptable level of risk

The assets supporting the participating policies consist of fixed income and growth assets. The fixed income assets predominately
include fixed income assets issued by corporate entities with good credit ratings (average A-rated or above) and long-term
prospects. Growth assets, including equity-type investments and alternative investments such as property, private equity or
hedge funds, as well as structured products including derivatives, are utilised to deliver returns that are more reflective of economic
performance over the long term.

Our investment portfolios are well diversified across various types of assets, and are invested in varied geographical markets (mainly
Asia, the United States and Europe), currencies (mainly USD) and industries. The assets are carefully managed and monitored
according to our own acceptable level of risk.
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Target asset allocation

Asset type ‘ Proportion of long-term target allocation

Fixed income assets

30% - 509
(government bonds, corporate bonds and alternative credit) % %o

‘ Growth assets 50% -70%

Note: there could be slight deviation from the above range due to market fluctuation.

We consider other factors when deciding the actual asset allocations, including, but not limited to:
e Current and expected future market conditions;

e Guaranteed and non-guaranteed benefits of the policies;

e The acceptable risk level of the policies;

e Expected economic growth after adjustment for inflation over a period of time; and

e |nvestment performance of the assets supporting the policies.
Subject to our investment policy, actual asset allocation could deviate from the above long-term target allocation from time to time.

For policies with the Policy Value Management Option'? exercised, the assets supporting the Policy Value Management Balance®
are 100% invested into fixed-income assets.

Accumulation interest rate

You can choose to exercise the Policy Value Management Option™? to allocate a portion of the Net Cash Value to the Policy Value
Management Balance® (if any) to accumulate with interest (if any).

Interest rates are not guaranteed, and will be reviewed by us regularly with reference to the following factors:

e Portfolio yields of fixed income asset;

e Prevailing market conditions;

e Expectations of future fixed income asset yields;

e The cost associated with the provision of this interest accumulation service; and

e The likelihood and duration of policyholders leaving their payment for accumulation.

The Policy of determining the Special Bonus* (if any) and accumulation of interest rates may be reviewed and adjusted by us from
time to time.

For more updated information, please visit our website https://www.hsbc.com.mo/insurance/important-information/.

You may also visit the above website to refer our dividend history. The past or current performance of our business may not be a
guide for future results.
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1. You may apply to exercise this Policy Value Management Option to allocate a portion of the Net Cash Value as of the date of
such request is processed, to the Policy Value Management Balance® provided that:

e This Policy has been in force for 20 Policy Years or more;
e All premiums are paid up when due; and

e There is no Indebtedness' under the Policy.

2. The exercise of the Policy Value Management Option is subject to the minimum amount requirements on (i) the Net Cash Value
to be allocated per transaction; and (i) the Policy Amount'? after the exercise of this option. Such minimum amount requirements
are determined by the Company from time to time without prior notice to policyholder.

3. Each policyholder is entitled to Change of Life Insured of the Policy for unlimited times after the 1° policy year or after the end
of the premium payment period (whichever is later) provided all premiums are fully paid when due. Change of Life Insured
is subject to evidence of insurability and approval by the Company which is based on the underwriting conditions of the life
insured. Any such request will be assessed on case-by-case basis and is at our discretion with consideration of multiple factors,
including but not limited to the change in underlying claim risk, change in policy term, latest economic outlook, etc.

4. The amount of Special Bonus is not guaranteed and the payment is subject to the Company's discretion.

5. Policy Value Management Balance means the amount of the accumulation of the proceeds from exercising the Policy Value
Management Option"? which is allocated to the Policy to accumulate at such non-guaranteed interest rate(s) that are determined
at the Company’s discretion from time to time, and less any previously withdrawn amounts.

6. The maximum total premium amount for pending guaranteed approval/simplified underwriting applications and in-force
policies (per life insured) may differ and is subject to insurance age of the life insured. Total premium amount refers to the total
premium amount of this policy determined by the Company. For details of the underwriting requirements, please contact your
Wealth Planning Specialist. The Company reserves the right to accept or decline any applications for this policy based on the
information provided by the life insured and/or policyholder during enrolment.

7. If the life insured commits suicide, whether sane or insane, within one year of the issue date or from the effective date of
reinstatement, whichever is later, the Death Benefit payable under policyholder’s policy will be limited to the refund of the
amount of premiums policyholder paid to us less any amount we paid to the beneficiary(ies) since the policy date. Please refer to
policy provisions of the basic plan for detailed terms and conditions.

8. Additional Accidental Death Benefit will terminate when the life insured attains the Age® of 80 or payout of the benefit or the
Policy is terminated (whichever is earlier). The maximum benefit amount for each policy is subjected to underwriting, up to
USD''3,000,000 per life insured. Please refer to the policy provisions of the supplementary benefits for detailed terms and
conditions and exclusions.

9. The policy anniversary at which the policyholder or the life insured reaches the specified Age based on Age at next birthday.

10. Total Basic Plan Premium Paid refers to the total amount of premium due under the basic plan (whether or not actually paid) as
of the date of death of the life insured. Please refer to the Policy Provisions for detailed terms and conditions.

11. The reference exchange rate between USD and MOP is 1 USD : 8.15 MOP, which could be used to derive the MOP equivalent
amount. The exact exchange rate shall be subject to the date of fund transfer.

12.Policy Amount is an amount used to determine the premiums payable under the Policy and your cash values and Special
Bonuses* to be received under the basic plan of this policy. It does not represent the amount of Death Benefit payable or cash
value of your policy.

13.Upon the partial surrender of the Policy, a portion of the Special Bonus* (if any) attributable to the reduced portion of the Policy
Amount” may be declared at the Company’s discretion and such amount, if any, will be payable as part of the partial surrender
payment subject to the applicable requirements. Please refer to the Policy Provisions for detailed terms and conditions of partial
surrender.

14.Indebtedness means the sum of all outstanding policy loans or Automatic Premium Loans advanced in accordance with the
Policy, any accrued interest on such loans, and any outstanding premiums or payments under this Policy.
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1b.

16.

17.

Exercising Regular Partial Withdrawal Option of the Policy is subject to the Policy being without any Indebtedness'. Any
withdrawal would only be allowed if aligned with the following two requirements: (i) a minimum amount (USD'250) of reduction
of Policy Amount® per withdrawal transaction; and (ii) a minimum amount (USD'"6,250) of the Preservation Balance after such
withdrawal transaction. Both the minimum amount requirements, items (i) and (i), are determined by the Company from time to
time. The actual amount and number of months or years available for regular withdrawal is dependent on the actual amount of
the Net Cash Value payable under the Policy.

Non-forfeiture value means the Guaranteed Cash Value less any Indebtedness' calculated as at the date immediately preceding
the due date of the relevant unpaid premium.

While this Policy is in force, the individual policyholder may designate one immediate family member to be the designated
person of the Incapacity Protection Service and may specify the designated percentage, by submitting a written request to us in
a form as prescribed by us and subject to our prevailing rules and the following conditions and without any policy administrative
charges:

e The proposed designated person must be Aged® 19 or above at the time of designation;

e Satisfactory evidence, including but not limited to relationship proof and identification documents of the proposed designated
person according to our prevailing administrative rules;

e The irrevocable beneficiary(ies) (if any) must agree in writing to your request; and

e The Company shall have the absolute right and discretion to: (i) determine whether to accept your request and (ii) impose any
requirements and conditions (as Company deems appropriate).

For details, please refer to the provisions of the Incapacity Protection Service.
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More information

Planning for your financial future is important. Let us review your current and future needs to help you decide if HSBC Wealth Goal
Insurance Plan lll is the right product to help you fulfil your goals.

You are welcome to contact us and arrange for a financial planning review. You have the right to request for historical accumulation
interest rates before committing the purchase.

Browse website www.hsbc.com.mo/insurance

Book appointment appointment.hshc.com.mo
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HSBC Wealth Goal Insurance Plan llI

HSBC Life (International) Limited

HSBC Life (International) Limited (“HSBC Life") is incorporated in Bermuda with limited liability, and is one of the HSBC Group’s
insurance underwriting subsidiaries.

HSBC Life (International) Limited, Macau Branch

nou

HSBC Life (International) Limited, Macau Branch (“the Company”,
laws, and is one of the HSBC Group's insurance underwriting subsidiaries.

HSBC Life Hong Kong Special Administrative Region office

18/F, Tower 1, HSBC Centre, 1 Sham Mong Road, Kowloon, Hong Kong

HSBC Life Macau Special Administrative Region office

Main Office: 1/F, Edf. Comercial Si Toi, 619 Avenida da Praia Grande, Macau

HSBC Life Insurance Planning Centre: Unit AC, Dynasty Plaza, 393 Alameda Dr. Carlos d’Assumpcao, Macau

we"”or“us”) is a branch incorporated in accordance with Macau

The Company is authorised and regulated by the Autoridade Monetéria de Macau to carry on long-term insurance business in the
Macau Special Administrative Region (“Macau SAR"). HSBC Wealth Goal Insurance Plan Il is a product of and is underwritten by the

Company intended for sale in the Macau SAR.

In respect of an eligible dispute (as defined in the admissibility scope in the Mediation Scheme for Financial Consumption Disputes)
arising between the Company HSBC Life and you out of the selling process or processing of the related transaction, the Company
HSBC Life is required to enter into a Financial Consumption Dispute Mediation process with you; however, any dispute over the

contractual terms of the above insurance product should be resolved between HSBC Life the Company and you directly.

The Company accepts full responsibility for the accuracy of the information contained in the product brochure and confirms, having
made all reasonable enquiries, that to the best of its knowledge and belief there are no other facts the omission of which would make
any statement misleading. The information shown therein is intended as a general summary. Please refer to your insurance policy for
the detailed terms and conditions.
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